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This Employment Agresmant {Agreement] is entered into by the University of Oragon (University} and
Dan Lanning |Coach).

I Purpose

University and Coach have entered into this Agresment because the University desiras to hire Coach,
and Coach: desires to wark as an employee for the University. For these reasons, University has agreed to
employ Coach in 2 salaried position, and Coach has agreed to be employed by the Univarsity upon the
terms and conditions set forth herein.

2 Position
21 Description of Coach's Responsibilities

R Title. Coach iz employed as head coach of the University's intercollegiate football team
subject to the terrs and conditions of this Agreement. Coach is also an exempt Officer of

Administration {OA), as defined in the DA employment policy.

k. Effort; Compliance. Coach agrees: {i} to devote his reasonable best afforts full time to the
prompt and efficient performance of all duties and responsibilities of a head foorball coach and such
other reasonably related duties and responsibilities [so long as they do not interfere with his duties and
responsibilitias as head football coach) as may be assigned to him from gime to time, including but not
limited to complying with the obligations set forth on Exhibit A; {ii) to give proper time and attention to
furthering his responsibifities to the University; (iii) to comphy with all rules, regulations, policies, and
decisions established or issued by the University, the University Department of Intercollegiate Athletics
{Department), the Pacific-12 Conference [PAC-12], and the Maticnal Collegiate Athlatic Association
{NCAAY Coach also agrees that notwithstanding the provisions of Section 4.5, during the Term of this
Agreement he will not engage, directly cr indirectly, in anﬁr biusiness or other activity which would
significantly detract from his ability to apply his best efforts to the performance of his duties and
responsibilittes. Coach alsc agrees not to knowingly usurp ny business cpportunities of University. Coach

and University agree to implement the actions described in Exhibit A 1o this Agreement.

. General sdministration as head foothall coach. Buring the period in which University employs
Coach as haad footbali coach, Coach agrees to perform properly, efficiently, to the best of his ability and
consistent with University standards, all duties and responsibitities of a head football coach in this
position. Coach is responsible for the manegement and administration of all phases of the intercollegiate
football program fully in keeping with the philesophies and objectives of the Department and the
University, including compliance with NCAS, PAC-12, and University policies which can be found in the
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University's Policy Library, currently at policies.uoregon.edu.

e Cray to day responsibilities as head footbsl coach. As head football coach, Coach's specific and
eszential responsibilities include, but are not imited to: (i} Working with student-athletes involving
recruitmient and selection, |eadership and instroction in personal and athietic develepment, determining
eligibility and promaoting academic progress; L} Instilling, modeling and reinforging in student-athletes high
standards for character and conduct both an and off the field; (iii) Participating in activities to generate and
maximize revenue to sustain the foctball program and to support other activities of the Department; {iv)
Arranging and conducting practices; |v) Supervising, employing, managing, disciplining, and terminating
fsubject to University and departmental guidelines and budgetary limitations, and further subject to the
fimal approvatl of the athletic director) all personnel, including assistant coaches (but not including the
strangth and conditioning coach), graduste assistants and cther direct reports within the foothall
department, providing orientation and training as appropriate, conducting performance svaluations at least
annually; (vi) Assisting with the conditioning, training, safety and discipline of student-athletes, induding
the development, and effective commurnication and implementation of team rufes; [vii} Directing the team
at all football gamnes and events; (i) Participating in clinics, exhibitions, and camp activities as reasonably
requested by the athletic director; {ix) Participating in public relations events as reasonably requessed by
the athletic director; {«} Cooperating with other Dapartment and University persennel, including other
coaches; and {xik Performing other duties as reasonably requested by the athletic director.

&, Ethicat Responsibilities: The University has established a tradition of ethical conduct at all levels of
Ungversity fife. In accordance with this tradition, Coach, as 3 member of the Department, agrees to
represent the University in an honorable and ethical manner at all tmes. Standards for the ethical conduct
of Department staff are establishad and enforced by the athletic directar, the University, the PAC-12
Conferance and the NCAA. In addition, University Intercollegiate Athletics Policy § 8.036 reflects and
spetifies cartain requirements regarding ethical conducy, as does University's Conflict of Interest and
conflict of Commitonent policies, each of which, as amended from time to time, shall be deemed a part of
this Agreement. Coach further agrees to comply with all applicable constitutions, bylaws, interpretations,
faws, policies, standards, directives, rules or repulations relating to the conduct 2nd administration of the
foothall prograr. if Coach becomes aware, or has reasonalble cause to believe, that viclations of
applicable constitutions, bylaws, interpretations, laws, policies, stendards, directives, rufes or regulations
have taken place, he shall report them promptly tand in all cases within seven days) to the athlstic
director. Asset forth in NCAA Bylaw 11.2.1(a} and 18.2.3, Coach has an affirmative obligaticn to
cooperate fully in the NCAS infractions process, including the ivvestigation and adjudication of any case
involving allegations of infractions. Such cooperation includes cooperation with any internal University
investigation, but also cooperation with an investigative or adjudicative body of the MCAA, in order to
further the chjectives of the MCAA, its infractions program, and itz independent alternative resolution

progrem. Such cooperation shall include disclosing and providing scosss to 3l electronic devices used in
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any way for university purposes and providing access to all sodal media, messaging and other applications
that are or may be relevant £ an investigaticn. Coach will compily with the University's reporting
abligations relating to prohibited discrimination, the Clery Act and the abuse of minors. Goach agrees to
adhere to, to respect and to follow the academic standards, requirements and policies of the University at
zll times, including with respect to the recruitment of prespective student-athletes and the eligibility of
current student-athletes. Coach shall conduct all team activities in a manner that prioritizes student-
athietes' emotional and physical health and safety. Coach shall at all times follow the directives of
trainers and medical staff regarding a student-athlate’s fitness for practice and competition and shall
never Use physical exercise as a form of punishment,

f. tn addition to the duties described above, Coach is required to perform significant public
relations functions related to footbal! team, induding, but not fimited to: i} appearing in publicas a
representative of the team and the entire athletics program; §i] participating in media days and pregs
availability in conjunciion with contests and significant events involving the team; jii] conducting himself
at all times with an understanding that his words and actions reflect directly on the character and
integrity of the football team and the Department; and iv] representing the teamn and the Bepartment at
events, as requested by the athlatic director, including at media events, fan events, donor mestings,
teurnaments and other special occasions. The University acknowledges and agrees that Coach’s primary
responsibility is in coaching the fovtbalf team, and any reguests by the University for Coach's services

zhall be reasenable in nature and subject to Coach’s primary responsibility.

2.2 Reassipnment.

The University's intent iz for Coach to serve as the head coach of the intercollepiate football team
throughout the Term of this Agresement. However, Coach understands that the Briversicy retains the
right to assign Coach to other positions, consistent with his skills and experience, with different duties
during the Terrn of this Agreement {Reassignment). Should such Reassignment be under consideration,
niversity shall consult with Coach. Should the position to which the Coach is to be reassigned be
unacceptable to Coach, he may elect to have this contract be terminated by the University in lieu of
reassignment pursuant to Section 6.2. The University also has the right to place Coach on paid
administrative leave pending the outcome of an investigation relating to 2n alleged violation of this

Agreement, applicable University policy or state or federal law,

23 Reporting Relationship.

Az head ooach of the intercollegiate football team, Coach shall report to the athletic director or, i the
absence of the athletic director, another member of the senior athletic administration as designated by

the athistic director.
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3 Tarm of Agzreement

2. The term [Term] of this Azreement shall begin on December 12, 2021 and end at 11:5% pm
Pacific Time on fenuary 31, 2028, at which time this Agreement shall expire without penaity to
either party. This contract does not automatically renew. Each contract yvear {Contract Year) is
defined balow.

Contract Year 1: December 12, 2021 — lanuary 31, 2023
Contract Year 2: Febkruary 1, 2023~ January 31, 2024
Contract Year 3; February 1, 2024~ January 31, 2025
Contract Year 4: February 1, 2025 — January 31, 2026
Contract Year 5: February 1, 2026 - January 31, 2027
Contract Year 6: February 1, 2027 — lanuary 31, 2028

4. Compensation

Coach is entitied to compensation as identified in this Agreemeant. Coach may earn supplemental income
refated to his employment as and 1o the extent approved by the University and consistent with NCAA
and PAC-12 rezulations. All payments from Unfversity are subject to applicable deductions and
withholdings for tax purpeses and empioyee bensfit grograms in which Coach participates. 41 payments

are also subject to the terms and conditions in Sections 6 and 7 regarding termination of this Agreement.
1 Salary

University shall pay Coach a Guaranteed Salary as outfined belfow,. Coach’s Guaranteed Salary
shall be peid in egual instaliments on the University's regular pay days.

Contract Year 1: 54,600,000 onnualized
Contract Year 2: S4,700,000
Contract Year 3: 54,200,000
Contract Year 4 £4,%00 000
Contract Year 5: 55,000,000
Contract Year 6: $5,100,000

4.2 Fringe Bansafits

a. Except as set forth in this Agreement, Coach shalf be antitled to participate in the University
fringe benefits offered to cther employess that share his status as an Officer of Administration, subject
o the limitaticns set forth in this section and section 8.3, These include (but are not imited to) group life
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insurance, medical, dentsl, 2nd vision insurance; paid vecation and sick leave; disability insurance;
participation in the Opticnal Retirement Plan; snd opportunities to invest in tax deferred annuities and
deferred compensation plans. Cosch is mot entitled to use negative sick leave. Coach will be provided

with protected leave in compliance with state and federal law.

b. Coach is eligible to use pald vacation during his employment with the university, subject to the
terms and conditions set forth in this paragraph. Coach understands that 2 maximum of 260 hours of
vacation time may be accrued. Coach further understands and agrees that Coach will not receivs payment
for any unused vacation st the end of his employenent with the Univarsicy. Subject to any limitations
imposed by state or federal law, Coach understands and agrees that Coach must notify and, to the extent
possible, obtain the approval of his supervisor in advanoe of using vacation or sick leave. Absent
extenuating droumstances, as determined by the University, failure to obtain permission prior to using
wacation leave or sick will be censidered an unexcused absence. Coach acknowledges that the University
will record as vacation regular work days on which Coach is absent during off-season periods in the event
that Cozch fails to properdy record such time as vacation or sick [eave,

C. Coach will receive reimbursement for all business-related travel and out-of-pocket expensas,
including travel expenses for his spouse/partner {whenever deemed appropriate by the athletic director),

consistent with University policy.

d University will pay the costs for Coach’s spouse/partner and dependent children living at home to
trawvel to all regular season away football games. In the event the football team participates in post-season
play, University agrees to pay the costs for Coach’s spouse)/partmer and any dependent children living at
bhome to travel to away post-season games. Jther spouse/partner or dependent travel may be approved
at the athletc director's discretion. Coach understands that these benefits may be subject to taxation.

&, Iniversity shafl provide to Coach at all Yimes during the Term of this Agreement while Coach is
head football coach twao {2] courtesy cars. The Athletic Department will insure the cars for official
business, but Coach must provide automohbile liability [ro less than 5% miflion Emit) and collision
insurance for persenal use of the tars. Shiould University be unsuccessful in obtaining the courtesy ars for

Coach, Coach shall receive a stipend of 5800 per car per month in liau of the courtesy cars,

f. Dluring the Term of this Agreement while Coach is head foothall coach, Coach will be pravided
with a membership to the Eugene Country Club & such 2 enernbership is avallable [and if not available
then an available membership with a country club of Coach's choice in the Eugene arez). The
Deparement will pay monthly dues and approved business-ralated expenses. Coach will be responsible
for any personal charges including, but not [imited to, electric carts, lockers, restaurant charges and
lessons. This membership is provided to assist in fund-raising efforts. Should Coack's empioyment be
terminated, Coach's continued membership will depend on the wishes of the Eugene Country Club and

will be the scle financial respensibility of Coach post-termination of employment with Unbversity. |,
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g During the Term of this Agreement whils Coach is head football coach, Ceach wilt be provided
with a family membership to the Downtown Athletic Club if such a8 membership is available {and if not
available then an available membership to an athletic club of Coach's choice in the Eugene arga). The
Department will pay monthly dues and approved business-refated expenses. Coach will be responsible
far any personal charges. This membership is provided to assist in fund-raising efforts. Should Coach's
employment be terminated, Coach's continued membership will depend on the wishes of the Downtown
Athletic Club and will be the sole financial respansibility of Coach: post-termination of employment with
University.

. During the Term of this Agreement while Coach is head football coach, Coach will receive, as

part of the standard Athletic Departenent fringe benefit package and to help him fdfill his duties 35 head

footbalf conch: if requested, up to twelve (12} priority-level tickets to each of the University's football
team's home and away games, sixteen (16} priority level tickets to post-season games, and up to four [4)
tickets to each home competition of each of the University's other varsity intercollegiate athletic teams.
Coach will be provided with use of a premium lavel skybos stadium suite locased on the 5™ Floor of the
South Side of Autren Stadium during each home football game. Coach or his designee will determine the
suite guest list for each such home game, and shadl ensure that its use is consistent with NCAA rules and
regulations. University will also provide premium parking accommaodations for all footbali home pares at
team facilities. It is understood that Ceach may use such tickets and box for, among other things, the
purpose of hosting family, donors, and others for business purposes. Coach understands that these
benefits may be subject to taxation.

i Druring the term of this agreement while Coach is head foatbali coach, Coach will be eligible to
annually receive a reasonable amount of apparel, equipmant, and shoes from the University's

contracted provider.

i Coach is eligible to receive & Mike Elite allowance at the discretion of the athletic director.

k. Coach will be provided a 5100000 signing bonus in ligu of any moving and refocation expenses.
Loach will also be provided up to nimety days of temporary housing.

4.3 Annual Performanse incentives

Each Year during the Teem of this Agreement if Cosch remains head footbalt coach, Coach will be zligible
to receive performance incentive payments as follows:

Bowl Participation:
CFP Mational Championship Game: 5500,000
CFP Semi-Final: 5250,000
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CFP Bowl {Other than CFP Semi-Firal): 150,000
Any Other Bowl [must have at least 7 regular season wins): 5100,000
hdaximum Bowl Farticipation Incentives: 500,000

Bow| Participation incentives above are not cumulative [only one can be earnad per season),
Coach must serve as head football coach inthe relevant bowl game to garn Bow! Perticipation
incentive,

Other Performance Incentives:

Win CFP National Championship Game: $500,000
Win PAC 12 Championship: 5150,000
Win PAC 12 Morth Division: 5105,000
9 Regular Season 'Wins: ([does not apply in 13 game regular season) 5106,000
10 Regular Season Wins: S200,000
11 Rezular Season Wins: S200,000
12 Regular Season Wins: 5200,000
13 Regular Season Wins [only applies in 13 game regular season): 5200,0C0
PAC 12 Conference Coach of the Year 5 25,000
AP or Wakter Camp Mational Coach of the Year 5 50,000
haximumm Other Performance Incentives: 51,525,000

Mote 1: (ther Performance Incentives above are cumutlative. Coach must be employed by
University as a head football coach through thje final game of the season {including all
post-season/Bowl games) to be eligible to receive payment for any “Other Performance
tncentives” earmed.

Mote I: Oregon is currently scheduled to play 13 regular season games in the 2024 season.
For purposes of the 2024 zeasen, if Oregon plays 13 regular season games, win bonuses
will begin with 10 regular season wins and continue through 13 regular season wins.
Coach will recefve 5200 000 each for regular season wins 10, 81, 12 ang 13,

If =arned by Coach, the Annual Performance incentive payments shall ba made within forty-five
{45} days following the season in which such incentive payments are earned.

4.4 Acadermic Incentives

Academic Progress Rate

a. Academic Progress Rate (not cumulative]. Coach will be eligihle to receive academic incentives
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payments based on the singla-year Arademic Progress Rate {"APR™} of the football team. The APR rates
measured wilf be based on the following schedule:

Contract Year APR Criteria Date APR [zsuead
Yearl 20621-22 Academic Year APR e 2023
Year 2 20332-23 Academic Year AFR fune 2024
Year3 20323-24 Academic Year APR fune 2025
Year4 20248-25 Academic Year APR fune 2026
Year5 2025-26 Academnic Year &PR fupe 2027
Year & 2026-27 Academic Year &PR hepe 20238

b. Al Academic Progress Rate {APR] payments will be based on the foliowing schedule:

Academic Progress Bate Pavment
985 or greater $100,000

These sums arg not cumulative. If earmed by Coach, the incentive payment shall be made within
forty- five {45} days of the date upon which the NCAA academic progress rate data is available to
University. Coach must be employed by University as head footbsll coach at the conclusion of each
contract year to earn the APR bonus for that contract year.

4.5 Dpportunities to Earn Qutside Income.

While Coach is head football coach, Coach shall have the opportunity o earn income from outside the

University as a resuit of his position under the terms and conditions set forth herein.

. The following general terms and conditions shall apply whenever Coach wishes to earn outside
income related to his expertise, experience, or cooupation as a head football coach: {i} Any outside
activities shall not interfere with the full, complete, and satisfactory performance of Coach's duties and
obligations as a University employee, recognizing always that his primary obligations lie with the
University, {ii] In no event shall Coach knowingly accept or receive directly or indirectly any monies,
benefit, or any other gratuity whatsoever from any person, corparation, University booster cub or
alumni association or other benefactor if such action would violate Oregon 5tate government ethics
lawrs, NCAA or PAC-12 Confarence legisiation or the constitution, bylaws, rules and regulations, or their
interpretations in effect at the time, and changes of such legislation, constitution, bylaws, rules and
regulations or interpretations autematically apply to this Agreement without the necessity of written
modificaticn; (i) Coach shall disclose to, and obtain the sdvance written approval of the athletic director
before entaring into agreemenis fer outside income or in-kind or financial benefits. Subject to other
terms of this Agreement, such approval shall not be unreasonably withheid as te arrangements not
directly related to coaching responsibilities, information and activities. Except as required by the &thletic
Department, Coach shall not enderse or be a spokesparson or celebrity personality for goods or services
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manufactured, sold or provided by persons or entities other than those with which University has

contracted, without prior written approval of University. Such approval shall not be unreasonabiy
withheld.

k. Cesch may 2arn additicnal compensation as a result of his responsibilities operating University's
football youth camps. Camp operation is subject to alt the rules and procedures outlined in the Athletic
Department’s Procedural Manual and University policy. The opportunity to operate 3 camp cn or using
University facilities is exdusively available to Coach only while he is serving as head football coach.
University shall have no respensibility or Hability for {oss of camp income resulting from termination of
this Agreement. University does not guarantee any minimal camp-refated income. Incorme shall be
determined consistent with Departrment procedures and practices.

ol Any income produced by outside activities is independent of this Agreement, and University
shall have no respoensibility or lability for any loss of such outside income resulting from termination of
this Agresment or from the reassignment of Coach, regardless of Coach's expectations based on past
histery or representations and regardless of whether either party could have foresesn or contemplated
such a loss upon termination or reassignment or whether such a loss resulted directiy or indirectly from
the termination or reassignment.

4. Coach shall net earn outside income frem pre-game, post-game or coach's show, "highlights" and
other televizion and radio show broadcasts, Except for spontaneous, live interviews consistent with any
restrictions arising out of any University media rights holder agreement, Coach shall not provide any such
seyvices, commentary or performance relating to University of Oregon football except 35 consistent with
any University media rights holder agreement undess approved by the Athletic Bepartment.

e The Athletic Department reserves the right to deal directly with manufacturers, importers, or
distributors of athletic shoes, apparet or equipment, and o negotiate and contract for usage and
endorszment of their products. Coach shall not enter inte any such contracts excenpt as expressly
authorized pursuant to Section 4.5.2 of this Agreement.

f. Coach shail provide, as and when directed by the Unjversity, a detailed accounting in writing of

all inceme and benefits frem all scurces outside the Univarsity,
5. Perfermance Evaluations

51 The athletic director wilt evaluate Coach's performanse of his job duties and responsi bilities
annuslly on the same basis as performanoe evaluations are done for other employees of Coadh's
classification. Thase evaluations may take into account prior evalustions and the expectations and goals
set for Coach in such prior evaluations.

Esmployrment SAgresment - Hewsd Posgbad! oo
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5.2 As part of the evaluation process, win-loss record, post-season appearance performance (if
any}, recruiting success, compliance with University, Presidential, and NCAA policies, sta ndards,
directives, rules and regulations, student-athlete academic progress, student-athlete development, and
fund-raising success shall be taken into account and evaluated against comparably situated and funded
Bivision | interccllegiate athletics programs.

53 If Coach has & complaint regarding the terms and conditions of Coach’s employmerns, Coach
can report that complaint to the athletic director as sppropriate. ¥ that report relates to prohibited
distrimination, Coach always retains the option make a report to the Office Investigations and Chvil
Rights Compliance or the Title 1X Coordinater or to seek assistance from those offices, consistent with
O policy relating to prohibited discrimination and state and federal law. Dicept as stated in this section
5, Coach has no other rights relating to performance evaluations or internal grievance or complaints

processes,

&, Termination without Cause
6.1 Terminaticn dus to Death or Disability.

3. This Agreament shall terminate upon Coach®s death. This &greement shall also terminate upon
Coach's total disability [within the meaning of University's dizability insurance for employees of Coach's
classification or within the mezning of Oregon Public Employees Retiremnent System {PERS) regulations

or federal Social Security Administration Regulations).

. if this Agreement 15 terminsted pursuant to this section because of Coach's death, Coach’s
cormpensation and all other benefits shall terminate as of the calendar month in which death occurs,
except that his estate or other designated beneficary shall be paid all such death benefits, if any, as may
be contained in any benefit plan now in force or hereafter adopted by University 2nd due to Coach
pursuant 1o that plen. Coach's dependents' continued eligibility for benefits shall be in accordance

with the standard eligibility of dependents of Officers of Administration at the University. In addition,
University shall pay to Coach's estate any compensation already fully earned but not yet payable under

this Agresment.

€. if this Agreement is terminated because Coach becomaes totally disabled, Coach shall continue to
receive the Guaranteed Salary and any cther standard University fringe benefits provided for under this
Agreement until such time as Coach becomes eligible for {even if subsequenthy paid retroactivaly} total
disability benefits from PERS, Social Security, or a private or group insurer (cumulatively disability
benefits}, whichever first occurs. At the time Coach becomes eligible for disability benefits, if any, all
compensation and other University fringe benefits shalf terminate. Coach has an obligation to make
difigent efforts to apply for disability benefits. if Coach fails to make diligent 2fforts to apply for disability
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kenefits, the university’s obligations under this Section 6.1 shali be discharged.
&2 Termination by University [not for cause)

a. The Unwversity shall have the right to terminate this Agreement at any time for any or no reason.
Such termination shall be effectuated by delivering to Coach written notice of University's intent to
terminate this Agreement without cause and shall be effective upon delivery to the Coach or upon the
date stated in the letter, whichever is iater {Termination Date). University shall not be obligated to state 2
regson for termination of Coach without cause. If University exercises its right under this Section £.2,
except for Coach’s entitlernent to be paid any theretofore earned but unpaid compensation, Coach shall
only be entitled to payments, damages or compensation as provided for in Section 6.2.b below. This
means that in ne event will the University be obligated to pay Coach any amount in excess of the amount
provided for in Section 6.2.b. Each payment ta Coach made pursuant to this Section 6.2 shall be a
separate payment for purposes of Sections 4094 and 457(f) of the Internal Revenue Code.

>3 Subject to Coach's obligations under Section 6.2. 8, i Unbwersity terminates this Agreement
under this Secticn 6.2, University shall pay to Coach, as liquidated damapges, the following:

Seventy percent {70%} of the total remaining Guaranteed Salary owed for the remainder of the
otharwise unexpired Term as set forth in Section 4.5, Should the footbali team win at least 10
repular season games at any point during the Term of this Agreement, this amount will change to
&0% of remaining Suaranteed Salary.

c. University's obligation under Section 6.2.0 shall not accrue interest {soteng as not in arrears) and
shall be paid on a monthly basis through January 31, 2028 (2nd of Contract Year 6). University's
cbiigations under section 5.2.b are subject to Coach’s duty to mitigate, as set forth in Section 6.2.2.
Failure to pay timely such liguidated damages shall constitute a breach of this Agreement and such sum
shall be recoverable, in any state court of competent jurisdiction in the State of Oregen. Notwithstanding
the foregoing, Coach is reguired to give the university reascnable notice of the breach {no less than ten
days} and an opportunity to cure prior to inftiating a |awswuit against the University. After the Termination
Date, Coach wil not be entitled to any other employes benefits axcept as otherwise provided in this
wection 6.2 or reguired by applicable law. This means that Coach must return all YO property {including
any assigned Courtesy Cars) to the university by the Termination Date. In no case shall University ba
liable for the |oss of any collateral business opportunities or any other benefits {including unemployment
compensation), or perquisites, or intome resulting from activities such as but not limited to, camps,
clinics, enedia appearances, broadcast talent fees, appare], equipment or shoe contradts, consulting
relationshipsz, or from any other {inside-the-University or outside-the-University] sources that may ensue
as a result of University's termination of this Agreement under this Section 6.2, Should Coach face tax
liability in the year in which University terminates him under this paragraph 6.2 for liquidated damages
gwed to him in future vears, the University and Coach will negotiate in good faith for an advance
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payrment of a portion of the future liquidated damages payments potentially cwed by the University. In
no event will any advance payment exceed 35% of the net present value of those sums owed by
University under this section &.2. Any such advance payment shalf be subject to all mitigation obligations
set forth in this contract. This includes, but is not limited 1o, [i] taking Coach's mitigation obligations into
consideration when determining the net present value of the sums cwed by University and [ii}
reimbursing the Uniwversity for any portion of advance payments made that exceed the smount of
liquidated damsges owed after accounting for Coach's misigation obligations. &ny such advance will
resuft in & commensurate reduction or cessation of future liguidated damages payments and, if the
advance exceeds the amount of liguidated damages owed, reimbursing the University for overpaid
liguidated damazes,

4. Coach and University have bargained for and agreed to the foregeing liquidated damages
provisions, giving consideration to the fact that termination of this Agreement by University under this
Section 5.2 may precipitate or lead to Coach's loss of cerain salary, benefits, supplemental
cornpensaticn or cther economic advantages or income related to his employment at the University,
wihich damages are extremsly difficult to determine fairly, adegquately, or with certzinty. The parties
further agree that the payment of such liguidated damages by University shall constitute sufficient,
adequate and reasonable cosnpensation to Coach for any loss, damages or injury Coach suffers because
of such termination by University. The foregoing shall not be, nor be construed to be, a penalty. The
provisions of this Section 6.2 shall be without prejudice to any other right (excluding unemployement
compensation) Coach may have under applicable law. Coach acknowledges that state and federal taxes
must be withheld and paid on liquidated damages as required by faw.

=3 [T University terminates this Agreement under this Section £.2, Coach agrees to mitigate
University’s cbligations to pay liguidated damages under Saction 6.2.b by mzking reascnable, good faith,
and difigent efforts to obiain Cemparable Employrnent, such as a coaching position {not necessarily as a
head coach) 2t a college or university or with a professional team as s5oon as reasona biy possible after
termination of this Azreement. Should Coach cbtain any employment, including, but not limited to,
Comparable Employement, ["New Employment”} University's financial obligations under this Agreement,
including Section 6.2.b, shall cease if Coach’s Monthly Compensation {defined as 1/12" of Coach’s snnual
compensation, incdusive of all bonuses and any form of monetary compensation, inciuding any payments
into special programs, including special insurance vehicles or corporations or trusts, but sxcheding usual
and customary non-monetary fringe benefits such as health and life insurance, club memberships and use
of vehicles), is equal to or greater than Univarsity's cbligation to pay liguidated damages under Section
©.2.b, prorated on a monthly basis. If Coach’s Monthly Compensation, from New Employment is less than
Umiversity’s monthly cbligation to pay liquidated damages under Section 6.2.b, the amount of University's
obkdigation to pay liquidated damages shall be reduced on a dollar-for-dollar monthiy basis by the greater
of: a) the amount of Coach’s Monthly Compensation from such New Employment or, in the event

Employmearst Agreeswnt - Mead Football Coneb
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Unisersity reasonably determines that the amount of such Monthly Compensation is not within an
acceptable range of compensation amounts pursuant to the anticipated results of an arms-length
negetiation between Coach and a new employer when then-existing and relevant marketplace factors are
applied, then bj the median Monthly Compensation, as determined from publicly available sources, of
incunsbents in equivalent coaching or senicr athletic administrative positions in, as relevant, the NCAS
Divisian, collegiate athletics’ conferencse, or professional sports league in which Coach has cbtained
Comparable Employment or any other employment. In no event will the University's then-current
obligation to pay Coach liguidated damages increase if Coach resigns from Mew Employment or is

otherwise terminated from New Employment. In the event Coach is separated from Mew Employment
and the University stifl has obligations under Sectien §.2, Coach continues to have the mitigation
obligations set forth abowve. Coach shali promptly inform University of changes in his employrment status
{including monthly salary and type and value of fringe benefits that are induded in the calculation of
Coach’s compensation) for purposes of the implementation of this Section 6.2.e. Coach agreas to provide
University with a copy of any employment agreement relevant to Coach’s cbligaticns stated above, as well
as other information necessary to establish compliznce with this mitigation ebligation including, upon
request, information relating to income Coach has received in a manner that did not generate a form W-2
or 1080, Should Coach fail to produce evidence of engaging in good faith efforts to obtain employment
within a reasonable time (not to exceed thirty days) following University’s request for such documentation
ar showld such dacuments indicate that Coach is not engaging in reasonable good faith efforts $o obtain
comparabie e mployment pursuant to Coach’s mitigation obligaticns cutlined in this section, University's
abligations to pay liquidated damages under Section 6.2.b shail cease. Cpach's failure to make the good
faith and diligant efforts required by this paragraph within 30 days following the receipt of writken notice
from University of any such prior fallure shall result in 2 forfeiture of any sums still owed by University
pursuant to this secton 8.2,

.3 Termination by Coach

a. Coach recognizes that his promise to work far the University for the entire Term of this
Agreemant is of essence to this Agreement. Coach also recognizes that the University is making 2 highly
valuable investmment in his continued employment by entering intc this Agreement and thet its
investrment would be lost were he to resign or otherwise terminate his employment with the University
prior tothe expiration of the Term of this Agreement. In recognition of these facts, the parties agree that
Coach’s decision to terminate this Agreement prior to its expiration will be subjected to the following
terms and conditions.

b If Coach wishes to pursue other employment oppariunities, Coach is required to provide
athletic director with written or verbal notice prior to meating with representatives fram another entity
to discuss such employment opportunities. i Coach terminates this Agreement during its Term he must
notify sthiatic director in writing. While Coach is assigned to the position of head football coach, such
termination by Coach must ooour at a tiens other than during the regular season, unfess baoth parties

Emnployment Agresment - Measd Foball Cowmck
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mutually agree otherwise. Howewver, so long as the termimation cocurs other than during the foorhall
reguiar season, nothing limits Coach's ability to provide notice at any time. if Ccach gives notice prior to
the completion of regular season play, University may require Coach to continue his cosching and other
responsibilities, or University may reassign Coach until the compledon of all play. Simultanecusly with
such notice, Coach shall inform University in writing of his employment plans following the termination of
his employment with University. Coach shall be deemed to have resigned his employment and
terminated this sgreement, a5 provided for in section &.3, if Coach does not perform his duties for more
than 30 days and such absence is unexcused, meaning that he did not obtain consent from the university
prior to taking leave and the absence is not attributable to a medical emergency or other situation that
prevented the Coach from inferming the university of his absence. The University will determine whether
d situation iz one that prevents the Coach from informing it of his absence. If Coach resigns under Jection
6.3, except for Coach’s entitlernent to be paid any theretofore earned but unpaid compensation, the
University shafl have no further finangial chligation to Coach bevond the effective date of Coach’s
resignation.

c. Termination by Coach shall require Coach to pay, or cause tc be paid, as repayment of

compensation, perquisites and benefits paid to or accrued by Coach in anticipation that Coach would
fulfill thie Term, a3 fixed sum to University, according to the following schedule:

On or before the end of first Contract Year {January 31, 2023} 514,000,000
After the first Contract Year but on or befere the end of the secend (lanuary 31, 2024} £10,000,000
After the second Contract Year but on or before the end of the third [Janusry 31, 20258 57,000,000
After the third Contract Year but on ar before the end of the fourth {January 31, 20268): 53,000,000
After the fourth Contract Year but on or before the end of the fifth {fanuary 31, 2027): 52,000,000
After the fifth Contract Year but on or before the end of the sixth {fanuary 31, 2028): 51,060,000

d. Fifty percent of any amount owed by Coach to University as per Section 6.3(c] is payvable within
thirty (30) days. of termination by Coach. The remaining fifty percent of any amount owed pursuant to
Section 6.3(c) shall be due within 120 days following termination by Coach. The parties recognize and
agree that the feregoing amounts also constitute a projection or measurement of University's damages
which, in such a case, would be extremely difficult to determine, and that this provision is a sufficient and
reasgnabie estimate of the potential injury to University and that it shall be enforceable as liquidsted
damages and not as a penalty. Provided, however, that if University membership in the Pac-12
Conference ends and the University does not join without 8 compatition-season interruption, a
conference of comparable stature and NCAR classification level, this subsection shall not apply and Coach

shall not be cbligated to pay any liguidated damages.

=3 Coach and University have bargained for and agrae to the foregoing fiquidated damages,

Eapioymeard Soreesnent - Mead Fomball Coach
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provizions, giving consideration 1o the fact that termination of the Agreement by Coach undar this
section 6.3 may predpitate or lead to University's loss of revenue or other econumic advantages or
income retated to University's athletic program, which damages are extremely difficult to determine
fairly, adequately or with cert@inty. The parties further agree that the payment of such liguidated
damages by Coach shall constitute suffident, adequate and reasonable compensation to University for
any loss, damages orinjury that University suffers because of such termination by Coach. The foregoing
shall not be, ner be tonstrued 1o be, a penalty.

7. Termination for Cause and Disdpline

11 Cozch may be disciplined as reascnably determined by the athletic director for: {i} any reason
for which an Officer of Administration may be disdplined; (ii} for a material viclaticn of any
constitution, bylaw, intarpratation, rule, regulation, or policy of the NCAA and PAC-12, policy, standard
or diractive of the University or the President; ar [iii} 2ny material vialation of local, state or federal law
or a material breach of this Agreement. Discipline wnder this provisicn may be in addition to disdpline
imposed by the NCAA or the PAC-12 conference. Depending on the violation, the athietic director may
provide an opportunity for Coach fo remediate or may impose a reprimand, assess a fine [of a day's
pay or more], suspend {with or without pay) or, consistent with Section 7.2, terminate Coach. Coach
shall cooperate fully with any University personnel inthe course of any investigation of iflegal or
prohibited behavior on the part of Coach, students, boosters, employees, administratars, volunteers,
or agents of the University.

7.2 Urniversity shall have the ripht to terminate this Agreement for cause prior 1o its expiration.
Coach waives any procedural rights he may have under U0 policy or the law except those contained
i this Agreament. if University is considering termination for cause, Coach shall be notified of the
grounds and shall have the opportunity to present a statement of denial, explanation or excuse
before such terminatien is finalized. Coach understands, however, that as set forth in MCAA Bylaw
11.2.1{b}, if Coachis found to be in violation of any rule or regulstion of the NCAA, Ceach shall be
subject to disciplinary or comective actions as set forth in the provisions of the NCAA enforcement
procedures. In that situation, Coach agrees that the University shall implement any such disciplinary
or corrective actions impogsed by the NCAA and that, notwithstanding anything =lse in thiz contract or
this section, UD has the right to immediately implement the discipline {including termination)] or
corrective action reguired under the NCAA enforcement procedures; such action shall be considered

cause, as ser forth in Section 7.2(a).

a. "Cause" shall include in addition to its meaning in University Policy: [i} A deliberate and sefous
viofation of the duties outiined in this Agreement or refusal or unwillingness to perform such
duties in good faith and to the best of Coadh's abifities; {ii] Conduct resulting in & conviction for
violation of any criminal statute involving maoral turpitude or a state or federal felony crime; (iii) A

serious viclaticn of any law, rule, regulation, constitutional provisicn, bylaw, or interpretation of
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the FAC-12 Conference or the NCAA, which may, in the sole good feith judgment of University,
reflect or impact materially and adversely upon University or its athletic program orwhich resufts
in University being placed on probation by the PAC-12 Conference or the NCAA, including any
violation which ocourred during prior employment at Unisersity or ancther MCAN member
institution by Coach or by & member of the coaching staff or any other person Coach supervizes
or directs in circumstances that demonstrate Coach's failure to promote an atmosphere of
compliance; [iv) Absence frem duty of 30 continuous days [except due to iliness documented by a
licensed physitian) or 30 business days in any twelve {12) month period (except due toillness
docuemented by & licensed physidan] without the athletic director's cansent fwhich shafl not be
unreasonably withheld); (vl 2 deliberate and serious violation of any University or Presidential
policy, standard or directive; [vi] Failure to prevent miscorduct by student-athletes that results in
harm te cthers in crcumstances where the Coach could have pravented the misconduct and
failed to take rezsonable action to da so; (Vi Any pattern of conduct or failurs to act under
circumstances reasonably calling for action, that results in a significant physical or emeotional
injury to a student athlete or [viil] misconduct, as that term is defined in the On Corrective
Discipline Procedure.

Tz Uniwersity scknowledges and agrees that it does not intend for Coach's employment to be
terminable for cause in the event of @ mincor, technical, or othe rwise immaterial vielatien efan
applicable rule, regulation, or pelicy, or for an NCAA or Conference viniation which does not entail
the risk of major institutional penalties, or absent the presence of aggravating factors i the event

of zn MCAS Leval 1] wiolation.

b. If this Agreement is terminated for cause, sl obligations of University to make further
payments or to provide any other consideration to Coach shall cease as of the end of the manth in which
such termination oceurs. If the Agreement is terminated for cause, the University shall not be lisble to
Coach for any compensation, damages or the [oss of any coliateral business opportunities or any othear
benefits, perguisites or income whether from University or other sources, except for Coach’s entitlement

to be paid any theretofore earned but unpaid compensation.

7.3 Pay Reducticn, Tempeorary Leave Without Pay, FTE Reduction or Lay Off. If athletic
deparkment revenues {or projected revenues) generated through ticket sales, donations and
tv/multi-media rights are imnpaired by at least 10% for a fiscal year or over multiple fiscal years
due to naturzl disaster, war, riot, pandemic, public health emergency, NCAS directive,
government order, or other catastrophe beyond the control of the University, University may,
without additenal consideration, lay off, reduce FTE, implement & temporary leave withowt
pay, or temporarily reduce Coach’s Guaranteed Salary a5 outlined ind.1. In the event of a
prolonged leave without pay or layoff, University will work with Coach to facilitate access by
Cosch to any Liniversity, state or federal benefits programs for the provision of health benefits

Employmert Agregment - Heod Football Conch
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and unemployment compensation and, if appliceble, the University's cbligations under paragraphs 4, 4.1,
42, 4.3 and 4.4 shall othenwise be suspanded during the |layoff or furlough peried. I no event shall any
action taken pursuant to this paragraph result in a2 percentags reduction of zalary or a2 duration of time of
such reduction that is greater than the smallest percentage imposad on the Athletic Director, Head Men's
Basketbsall Coach, or Head Women's Baskethall Coach.

g hdiscellaneous

1 This Agreement will be governed and construed in atcordance with the laws of the State of
Cregon without regsrd 1o prind ples of conflicts of law. In no event shall any part of this Agreement be

construed &5 & waiver of soversign and governmenta! immunities or limits of liability enforceabie in the
courts of the State of Oragon.

k2 The captions or headings in this Agreement are for corweenience enly 2nd in no way defing, limit,

or describe the scepe or intent of 2ny provisions of this Agreemsnt.

53 The parties agree that if any term or provision of this Sgreement is declared by 3 court of
competent jurisdiction to be illegal or in conflict with any law, the validity of the remaining terms and
provigicns will not be affected, and the parties agree to attempt to substitute for any iflegal, invalid, or
unenforceable provision a valid ar enforceabis one, which achieves the economic, legal and commerial

objectives of the invalid or unenforceable provision to the greatest extent possible,

8.4 Mo waiver, consent, modification, or chiange of any serrm of this Agreernant shall bind either
party uniess the same is ire weiting and signed by both parties and ali necsssary approvals have been
chtained. Such express waiver, consent, modification, or change, if made, shall be effective only in the
specific instance and for the specific purpose set forth in such signed writing. Failure of =ither party to
enforce any provision of this Agreement shall not constitute a waiver of the right to future enforcement

of that or any other provision.

8.5 Thiz Agreement may be executed in counterparts, and via facsimile or electronically transmitted
signature [i.e. emailed scanned true and corect copy of the signad Agreement], each of which will be

considered an original and afl of which together will constitute one and the same sgreement. At the
request of 2 party, the other party will confirm facsimile or electronizally transmitted signature page by
delivering an original signature page to the requesting party.

R Thiz Agreement may be publidy disdosed in its entiraty.
8.7 Coach's position as head footikall coach is not tenure-related and has no academic rank.

8.3 This Agreement, together with all incorporated documents and exhikits attachad hereto and

Employmert fpreement - Head Fomball Conch
Fage 17



Doousion Emvgope 10; 61 3BEIBA-CECF-45BB-5842-C 7550800851

referenced herein, constitutes the entire agreement between the parties with respect to the subject
matter hereof and merges all pricr and contempeoranecus communications with respect to such subject
matter. Accordingly, because this Agresment covers the terms and conditions of Coach’s employment,
Coach is not subject to those OA policies and procedures that cover the same subject matters covered by
this agreemeni, induding G policies and procedures relating to time off (sick and vacation], separations,
discipline or grievances. However, Coach is subject to those university polidies expressly incarporated in
this agreement and those university policies that concern subject matters not covered by this agreement.
For example, Coach is subject to the University's polides prohibiting discrimination and reguiring the
reporting of prohikdited dizcrimination, the University's policies requiring the report of fraud and sbuse
and the university policies covering minors on campus programs. This Agreement shall not be modified
except by a signed writing dated subsequent to the date of this Agreement and signed by Coach and con
behalf of University by its duly authorized representative. The parties hereby acknowledge and agree that
this Agreement has been negrtiated by the parties and their respeciive counsel and shalf be interpretad
fairly in accordance with its terms and without any strict construction in favor of or against eithar party.

g9 in arder to provide the best opportunity to succeed, and to conform with competitive
standards within the industry, Cosch will be allowed %0 hire up to ten [ 10} assistant coaches. These
hires are necessary for positions where there has been staff turnover resulting from the Head Coach
transition, and are subject to budgetary restrictions and the approvat of the athletic director. However,
a5 fong as these hires are made within the first 90 days of Coach’s initial appointment vnder this

cantract, these hires may be performed without conducting a competitive search.

3.10 All notices, claims, reguests, demands and other communications hereunder shall be made in
writing and shall be deemed given if delivered to the Coach or 1o the Athletic Director in-person or if
deliverad by either one of the following two methods: (i} mailed {registered or certified mail, postage
prepaid, return receipt requested); or (i) e-mailed to the person’s officiai University e-mail address
{read receipt requested). Generally, notices shall be delivered to the following persens simultaneoushy.
Howtever, if in-person delivery is used, the copy will be mailed or e-mailed within & reasonable time
thereafter. Delivery iz effective on: {i} the date the notice is delivered in-persor; (i) three days after
notice is placed in the mail; or [iif) on the date e-mailed to the person's official U0 e-mail address.

Ta Coachs: Dan Lanming
{ast known addrezs on file with Human Resources
Official U0 e-mail address

With 3 copy to:

Cak Bports

Attn: Bick Landrum

Wiz e-mail: flandrum@as. com

Empdoymant Sgreament - Heasd Fonsball Cosaeb
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To the University: Director of Athletics

Urniwversity of Oregon
2727 Leo Harris Parkway
Eugene, COR 57401

With: a copy to: Office of the Generzl Counsel
Uniwersity of Oregon

.11 Al compensation payable to Coach under this Agreement or sums payable to Coach for
breach of this Agreement are payable only from revenues of the Department of Athletics or funds made
available to the Department of Athletics by University's affiliated foundation. University is not obligated
to use state general fund meney to pay compensation payable to Coach or to pay sums payable to Coach
for breach of this Agreement. Nothing in this sectien 3.11 shall be construed to affect University's
cbligation to pay compensation to Coach under this Agreement from the sources of funds identified in
this section 8.11.

The parties indicate their acceptance of and agreement to the terms and conditions of this Agreement
by their signatures below. Coach can also indicate acceptance by providing coaching services to the
Universaty.

Loach University of Oragon

o D R T OF

Ban Lanning' Rob Mullens
1/18,/2022 Jan 19, 2022
Date Date
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Exhibit A

LCommunicalion

The president of the University will meet with the Coach axmually 1o discuss the president's expeclations
foe NCAA rules compliance.

The athletics director will meel with the Coach anaually Lo discuss (he athletics directors expactations
for NCAA rules compliance. The meeting will address the following:

Athlelics director's philosophy and expectations on rules compliance.

Compliance resources for the foolball pragrarm.

The foothall program’s shared responsibility with compliance staff,

Continued dislogue with athletics director 1o discuss (the institution and Tootball program’s
comphance erviromnent and expectalions.

* % & »

The vemplisnce divector will meet with the Coach at least annmally 1o discuss histher expectations for
NCAA rules compliance. The meeling will address the Tollowing:

*  Compliance direclor’s philosoply and expeclations on rules complisnce.
Compliance rsources for the fooball program.
A discussion of e compliance stalf's and football program’s expectalions for suluniting refes
inferpretations and waiver requests sod how to best resalve any disapreemenls over the submission
af such requests.
Faotball program's shared responsibility with compliance siaff,
Expectations for reporting actual and suspected MCAS rules issues {eg.. momediale action;
reporling lnes).

*  Establishment of a plan Tor continued dialogue with compliance director to discuss the instilution
and program’s commplianee envirommenl and expectations.

* Establishment of a plan Tor ongoing dizlogue between coaching siafl and complisnce stall o diseuss
key issues Tacing the sport and progeac: (e, agents; initial eligibility; pre-enrollment amateurism,
ele.).

The president, athletics director, compliance director and Coach will meet anmually o discuss the
institution and progron’s compliance enviconment and expectations.

Monitaring
The Coach will actively look For red Dags of polential violatons.

In consuflation with the complisnce divector, the Coach will create wrilten procedures to ensure that the
footbalt stall, including assistant coaches, i$ moritoring the football prograrm’s rules compliance.

Empdoymerst Agraerment - Mead Footbal] Coach
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I consultation with the compliance director, the Coachowill:

*  Assipn a Toolball stafl laison 1o the Univessily's compliance staff.,

*  Assipn football stall members to monitor specilic aveas of compliance {e.g.. recruiting contacts,
initial eligibility, amateurism, lelephone contacts).

* Regularly evaluate football staff members 1o ensure their areas of compliance are monilored aesd
that all responsibilities are executed in a timely manner.

*  Easure that the foatball program has adequate and ongoing compliance training and that there is
a plan e place for diveussion of imporlat information.

*  Duwlermine reporting lines for resobving actual and potential NCAA rales issees,

*  Dulermine reporting lines to alerd compliance staff of issues invelving prospective studesst-
athletes and current student-athletes (e, agents, inilial eligibility, pre-enrsthment amateurism,
eie. ).

*  HRegularly solicit feedback from the foatball staff roncerming their areas of compliance and the
program’s averall ommpliance enviconment in order to ensure that Lhe monitoring systems are
fumetioning properly.

*  Dasure that fsotball stafl mnediately notilies the compliance stalf when concerns ar red {lags
accar related Lo potential NCAA mules vielations.

Employment Agresment - Head Fouwball Cosch
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Employment Agreement Amendment
This is Employment Agreement Amendment #1 (Amendment #1) to the Employment Agreement
(Original Agreement) entered into by the University of Oregon {University) and Dan Lanning (Coach) and
signed by University and Coach on January 18, 2022.
The Original Agreement is amended as follows:

1. Section 3 of the Original Agreement is deleted and In its place the following is substituted:

3. Term of Agreement

a. The term {Term) of this Agreement shall begin on December 12, 2021, and end at
11:59 pm Pactfic Time on January 31, 2029, at which time this Agreement shall expire
without penalty to either party. Each contract year {Contract Year) is defined below.

ContractYearl:  December 12, 2021 —January 31,2023
Contract Year 2a: February 1, 2023 — june 30, 2023
Contract Year 2b: July 1, 2023 — January 31, 2024
Contract Year 3: February 1, 2024 —January 31, 2025
Contract Year 4: February 1, 2025 - lanuary 31, 2026
Contract Year 5: February 1, 2026 —January 31, 2027
Contract Year &: February 1, 2027 —January 31, 2028
Contract Year 7: February 1, 2028 —January 31, 2029

b. This Agreement does not automatically renew for any additional pericds. However, if
University foothall team wins 2 minimum of ten (10) regular season games during any
individual Contract Year beginning with Contract Year 2 {understood as Contract Years
2a and 2b In the aggregate), this Agreement shall be extended by one (1)} Contract

- Year per 10-win regular season. The Term of this Agreement may not be extended to
add more than three (3) Contract Years. If earned, each additional Contract Year will
be of similar date and duration as Contract Year 7 (the last of any additional Contract
Years earned shall be individually understood as the Final Contract Year).

2. Section 4.1 of the Original Agreement is daleted and in its place the following is
substituted:

4.1 Salary

a. Subjectto certain provisions of Section 6 below, University shall pay Coacha
guaranteed salary as outlined below in Section 4.1.a (Guaranteed Salary). Coach’s




Guaranteed Salary shall be paid in equal installments on the University’s regular pay

days.
Contract Year 1: $4,600,000 annualized
Contract Year 2a: 84,700,000 annualfized
Contract Year 2b: $7,000,000 annuglized
Contract Year 3; $7,200,000
Contract Year 4: 57,400,000
Contract Year 5: $7,600,000
Contract Year 6: 57,800,000
Contract Year 7: $8,000,000

b. Should Coach earn any additional Contract Years through Section 3 above, the
Guaranteed Salary for any indlvidual Contract Year extensions shall increase by
$200,000 over the previous Contract Year,

3, Section 4.2{1) and 4.2{m) are added to the Original Agreement:
4.2 Fringe Benefits

l. Asa component of his compensation, Coach and members of his immediate family are entitled
to occasional use of donor-funded charter or private air service upon approval of the Athletic
Director. The value of any such benefits will be treated by University as compensation to Coach
and will be taxable as such.

m. University shall contribute $583,333 during Contract Year 2b and $1,000,000 per Contract Year
thereafter to a deferred compensation program selected by University in its sole discretion.
Such contributions are not part of Coach’s Base Salary. University shall have no responsibility or
liability for reduction of present or future income derived from deferred compensation shouid
Coach be terminated under Section 6.3 or Section 7 of this Agreement or reassigned. Shouid
Coach be terminated under Section 6,2 of this Agreement, contributions to the deferred
compensation program shall cease on the termination date, and any remaining deferred
compensation amounts owed to Coach through the remainder of the Term shall be paid to
Coach in accordance with Section 6.2.

4. Section 4.3 of the Original Agreement is deleted and in its place the following is substituted:
4.3 Annual Performance Salary Escalator and incentives

a. CFP National Championship Salary Escalator:




If the University football team wins the CFP National Championship Game, beginning with the
next Cc?ntract Year and continuing through each subsequent Contract Year, Coach’s Guaranteed
Salary identified in Sections 4.1.a and 4.1.b, shall increase by $500,000 per Contract Year.

b. For Contract Year 1and Contract Year 2 {understood as Contract Year 2a and Contract Year 2b
in the aggregate) of this Agreement, provided that Coach is serving as head footbail coach at
the time of the relevant CFP game identified in subsection 4.3.b.1 below or the final game of
the season (Inclusive of any bowl games, If applicable) In which an achievement of any Contract
Years 1 and 2 Other Performance Incentive identified in subsection 4.3.b.2 below is reached:
Coach will be eligible to receive performance incentive payments as follows:

1. Contract Years 1 and 2 CFP Participation Incentive:

CFP National Champlonship Game: $500,000
CFP Semi-Final: $250,000
CFP Bowl! (Other than CFP Semi-Final): $150,000

Earnings under the CFP Participation Incentive above are not cumulative (only one can be
earned per season). The maximum CFP Participation Incentive that may be earned in any
individual Contract Year is $500,000.

2. Contract Years 1 and 2 Other Performance Incentives:

Win CFP National Championship Game: $500,000
Win PAC 12 Championship Game: $150,000
Qualify For PAC 12 Championship Game: $100,000
11 Regular Season Wins: $200,000
12 Regular Season Wins: $200,000
PAC 12 Conference Coach of the Year $ 25,000
AP or Walter Camp National Coach of the Year S 100,000

Other Performance Incentives above are cumulative. The maximum Contract Years 1
and 2 Other Performance Incentives that may be earned in any individual Contract Year
is $1,275,000,

c. For Contract Year 3 through Final Contract Year of this Agreement and any additional Contract
Years earned under Section 3.b above, Coach will be eligible to receive performance incentive
payments as follows provided that Coach is serving as head football coach at the time of the
relevant CFP game identified in subsection 4.3.c.1 below or the final game of the season
(inclusive of any bow| games, if applicable) in which an achievement of any Contract Years 3




through Final Contract Year Other Performance Incentive identified in subsection 4.3.c.2 below
is reached:

1. Contract Years 3 through Final Contract Year CFP Participation Incentive;

CFP National Championship Game: $500,000
CFP Semi-Final: $250,000
CFP Quarterfinal: $200,000
CFP First Round: $150,000

Contract Years 3 through Final Contract Year CFP Participation Incentives above are not
cumulative (only one can be earned per season). The maximum Contract Years 3 through Final
Contract Year CFP Participation Incentive that may be earned in any individual Contract Year s
$500,000,

2. Contract Years 3 through Final Contract Year Other Petformance Incentives:

Win CFP National Championship Game: $500,000
Win PAC 12 Championship Game: $150,000
Qualify for Pac-12 Championship Game: 5100,000
11 Regular Season Wins : $200,000
12 Regular Season Wins: $200,000
PAC 12 Conference Coach of the Year $ 25,000
AP or Walter Camp National Coach of the Year $ 100,000

Contract Years 3 through Final Contract Year Other Performance Incentives above are
cumulative, The maximum Contract Years 3 through Final Contract Year Other Performance
Incentive that may be earned in any individual Contract Year is 1,275,000,

d. If earned by Coach, payments for Annual Performance Incentive payments under Section 4.3.h
and 4.3.¢ shall be made within forty-five {45) days following the season in which such incentive
payments are earned.

Section 4.4 of the Original Agreement Is deleted and In its place the following is
substituted:

4.4 Academic Incentives

a.  Coach will be eligible to receive incentives based on the football team’s cumulative
academic achievernent {Academic Incentive}. Academic Incentive payments will be based on
the single~-year Academic Progress Rate {APR) of the football team. Team APR will be

i




6.

calculated in each Contract Year as follows:

Contract Year APR Criteria . Date APR Issued
Yearl 2021-22 Academic Year APR June 2023
Year 2 2022-23 Academic Year APR June 2024
Year3 2023-24 Academic Year APR June 2025
Year 4 2024-25 Academic Year APR June 2026
Year 5 2025-26 Academic Year APR June 2027
Year 6 2026-27 Academic Year APR June 2028
Year7 2027-28 Academic Year APR June 2029

Academic Incentive payments will be based on the following schedule:

Academic Progress Rate Payment
985 or greater in any individual Contract Year $100,000 per Contract Year

If earned by Coach, the incentive payment shall be made within forty-five (45) days of the date
upon which the NCAA academic progress rate data Is available to University. Coach must be
employed by Universlty as head football coach at the conclusion of each contract year

to earn the Academic Incentive associated with that Contract Year.

Sections 6.2(b) and 6.2{c) of the Original Agreement are deleted and in their place the

following are substituted:

6.2 Termination by University (not for cause)

b.

Subject to Coach’s obligations under Section 6.2.¢,If University terminates this Agreement
under this Section 6.2, University shall pay to Coach, as liguidated damages, the following:

One hundred percent (100%) of the total remaining Guaranteed Salary owed for the
remainder of the otherwise unexpired Term as set forth in Section 4.1 and one hundred
percent (100%) of the total remaining deferred compensation owed for the remainder of
the otherwise unexpired Term as set forth in Section 4.2 m.

University's obligation under Section 6.2.b shall not accrue interast {so long as not In arrears)
and shall be paid on a monthly basis through January 31, 2029 (end of Contract Year 7), or
through the final day of the Final Contract Year earned as outlined in Section 3. University’s
obligations under section 6.2.b are subject to Coach’s duty to mitigate, as set forth in Section
§.2.e. Failure to pay timely such liquidated damages shall constitute a breach of this
Agreement and such sum shall be recoverable, in any state court of competent jurisdiction In
the State of Oregon. Notwithstanding the faregoing, Coach is required to give the University




reasonable notice of the breach (no less than ten days) and an opportunity to cure prior to
initiating a lawsuit against the University. After the Termination Date, Coach will not be
entitled to any other employee benefits except as otherwise provided in this Section 6.2 or
required by applicable law. This means that Coach must return all UQ property (including any
assigned Courtesy Cars) to the University by the Termination Date. In no case shall University
be liable for the loss of any collateral business opportunities or any other benefits (including
unemployment compensation), ar perquisites, or income resulting from activities such as but
not limited to, camps, clinics, media appearances, broadcast talent fees, apparel, equipment
or shoe contracts, consulting relationships, or from any other {inside-the-University or
outside-the-University) sources that may ensue as a result of University's termination of this
Agreement under this Section 6.2. Should Coach face tax liability in the yearin which
University terminates him under this Section 6.2 for liquidated damages owed to him in future
years, the University and Coach will negotiate in good faith for an advance payment ofa
portion of the future liquidated damages payments potentially owed by the University. in no
event will any advance payment exceed 35% of the net present value of those sums owed by
University under this Section 6.2. Any such advance payment shall be subject to all mitigation
obligations set forth in this contract. This includes, but is not limited to, {i} taking Coach’s
mitigation obligations into consideration when determining the net present value of the sums
owed by University and (if) reimbursing the University for any portion of advance payments
made that exceed the amount of liquidated damages owed after accounting for Coach’s
mitigation obligations. Any such advance will result in a commensurate reduction or cessation
of future liquidated damages payments and, if the advance exceeds the amount of liguidated
damages owed, reimbursing the University for overpald liquidated damages.

7. Section 6.3(c) of the Original Agreement is deleted and in its place the following Is
substituted:

6.3 Termination by Coach

¢, Termination by Coach shall require Coach to pay, or cause to be paid, as repayment of
Compensation, perquisites and benefits paid to or accrued by Coach in anticipation that Coach
would fulfill the Term, a fixed sum to University, according to the following schedule:

On or before the team’s final game (including, if applicable, post-season game) of Contract
Year7: $20,000,000

Should Coach earn any Contract Year extensions as outlined in Section 3, Coach’s obligation to
University in this Section 6.3(c) shall also extend through the team’s final game (including, if
applicable, post-season game) of the final Contract Year through which this Agreement is extended.
For example, if Coach earns two {2} Contract Year extensions through January 31, 2031, Coach will




also owe University a $20,000,000 payment for terminating this agreement in accordance with
Section 6.3 prior to the team’s final game (including, If applicable, post-season game) of the 2G30
footbail season.

Sections 6.3{d) and {e} of the Original Agreement apply with equal force to this liquidated damages
provision in Amendment #1, including that Coach and the University have bargained for and agreed
to this liguidated damages provision, and giving consideration to the fact that termination by Coach
may precipitate or [ead to University’s loss of revenue or other economic advantages or income
related to University’s athletic program, which damages are extremely difficult to determine fairly,

adequately or with cerfainty.

This Employment Agreement Amendment #1 is effective upon full execution by Coach and University.
All other terms and conditions of the Original Agreement remain in full force and effect.

The parties indicate their acceptance of and agreement to the terms and conditions of this Amendment
#1 by their signatures below.

Dan Lanning University of Oregon

' /\4\;6‘ AR~

7 Laning - Rob Mullens, Director of Athletics

- 29-2023 ' 8/ef2023

Date Date




Employee Apreement Amendment #2

This is Employes Agreemeant Amendment #2 {Amendment 2} to Arnendment #1 [Amendment #1) and
the Employment Agreement (Original Agreement). Amendment #1 was entered into by the University
of Oregon (University} and Dan Lanning [Coach) and signed by Coach an July 29, 2023 and University on
August &, 2023, The Criginal Agreement was entered into University and Cozdch and signed by Coach and
Uniwersity on January 15, 2022,

The Criginal Azreement is amended as follows:

1. All Pacific-12 Conference {PAC-13) references throughout the Orizinat Azreement will be
replaced by the Big Ten Conference [Big Ten).

2. Motwithstanding ary other language in the Criginal Agresment 1o the contrary, from July
1, 2624 through August 1, 2024, adherence to all compliance, ethical conduct, and
regulatory concerns promulgated by both the PAC-12 and the Big Ten shall be shall be
required by this Amendment #2. This requirement shall be understood even whers, by
operation of this Amendment #2, PAC-12 iz changed to Big Ten under Paragraph 1 above.

A. Specifically, but not exclusively, the below sections/subsections shall be understood ta
require adherence to PAC-12 and Big Ten cempliance, ethical conduct, and regulatory

TOMCErNS:

i Subsection 2.1.b. Pasition [Effort; Compliance)

ii. Subsection2.l.c. Pasition (General Administration)

iii. Subsection 2.1.& Pasition (Ethical Responsibilities)

iv. Section 4 Compensation

v. Subsection 4.5.2. Compensation (Opportunities to Earn Qutside Income}
vwi. Subsection 7.1 Termination for Cause and Discipline

wii. Bubsection 7.2.a. Termination for Cause and Discipline

3. Alk Annual Performance bncentives in Subsection 4.3 will be based upon Big Ten standings
and awards.



Thiz Employee Agreement Amendement #2 is affective upon full exacution by Coach and University, All
other terms and conditions of the Original Agreement remain in full force and effect.

The parties indicate their acceptance of and agreerment to the terms and conditions of this Amendment
#2 by their signatures below.

Coath University of Oregan

it ey

Tacsilanring Lanlf CII4 AL DT AT

Dan Lanning Rob Muliens, Director of Athletics

Jun 29, 2024 Jul 1, 2024

Date Diate




Employment Agreement Amendment #3

This is Employment Agreement Amendment #3 (Amendment #3) to the Employment Agreement
{Original Agreement), as amended by Amendment #1 (Amendment #1)} and Amendment #2
{Amendment #2), The Original Agreement as amended by Amendment #1 and Amendment #2 was
entered into by the University of Oregon {University) and Dan Lanning {Coach} and signed by University
and Coach on January 19, 2022, Amendment #1 was entered into by University and Coach and signed by
Coach on July 29, 2023 and by Unversity on August 8, 2023. Amendment #2 was entered into by
University and Coach and signed by Coach on June 29, 2024 and by Unversity on July 1, 2024.

The Original Agreement is amended as follows:

1. Section 3 of the Original Agreement is deleted and in its place the following is substituted:

3. Term of Agreement

a. The term (Term} of this Agreement shall begin on December 12, 2021, and end at
11:59 pm Pacific Time on January 31, 2031, at which time this Agreement shall expire
without penalty to either party. Each contract year {Contract Year) is defined below,

Contract Year 1: December 12, 2021 — January 31, 2023
Contract Year 2a: February 1, 2023 —June 30, 2023
Contract Year 2b: July 1, 2023 - January 31, 2024
Contract Year 3: February 1, 2024 ~ January 31, 2025
Contract Year 4: February 1, 2025 — January 31, 2026
Contract Year 5: February 1, 2026 —January 31, 2027
Contract Year 6: February 1, 2027 — January 31, 2028
Contract Year 7: February 1, 2028 — January 31, 2029
Contract Year 8: February 1, 2029 — January 31, 2030
Contract Year 9: February 1, 2030 —January 31, 2031

b. This Agreement does not automatically renew for any additional periods. However, if
University football team wins a minimum of ten (10) regular season games during any
individual Contract Year beginning with Contract Year 4, this Agreement shall be
automatically extended by one (1) Contract Year. The Term of this Agreement may
not be extended to add more than one (1) Contract Year. if earned, additional
Contract Year will be of similar date and duration as Contract Year 9 and be
understood as the Final Contract Year.



Section 4.1 of the Original Agreement is deleted and in its place the following is
substituted:

4,1 Salary
Subject to certain provisions of Section & below, University shall pay Coach a Guaranteed

Salary as outlined below. Coach’s Guaranteed Salary shall be constituted by all Contract Years
and shall be paid in equal installments on University’s regular pay days.

a.

Contract Year 1: $4,600,000 gnnualized
Contract Year 2a: $4,700,000 annualized
Contract Year 2b: $7,000,000 annualized
Contract Year 3: 57,200,000

Contract Year 4: $9,400,000

Contract Year 5: 59,600,000

Contract Year 6: 59,800,000

Contract Year 7: $10,000,000

Contract Year 8: $10,200,000

Contract Year 9; $10,400,000

b, Should Coach earn additional Contract Year through Section 3 above, the Guaranteed
Salary for that Contract Year shall increase by $200,000 over the previous Contract
Year.



3. Section 4.3 of the Original Agreement is deleted and in its place the following is substituted:

4.3 Annual Performance Incentives

a. Coach will be eligible to receive performance incentive payments as follows provided that
Coach is serving as head football coach at the time of the relevant CFP game identified in
subsection 4.3.a.1 below or the final game of the season (inclusive of any bowl games, if
applicable) in which an achievement of any Other Performance Incentive identified in
subsection 4.3.a.2 below is reached:

1. CFP Participation Incentive:

CFP National Championship Game: 5500,000
CFP Semi-Final: $250,000
CFP Quarterfinal: $200,000
CFP First Round: $150,000

CFP Participation Incentives above are not cumulative {only one can be earned per season). The
maximum CFP Participation Incentive that may be earned in any individual Contract Year is
$500,000.

2, Other Performance Incentives:

Win CFP National Championship Game: $500,000
Win Big Ten Championship Game: $150,000
Qualify for Big Ten Championship Game: $100,000
12 Regular Season Wins: $200,000
Big Ten Conference Coach of the Year $ 25,000
AP or Walter Camp National Coach of the Year 5100,000

Other Performance Incentives above are cumulative. The maximum Other Performance
Incentive that may be earned in any individual Contract Year is $1,075,000.

b.  If earned by Coach, payments for Annual Performance Incentive payments shall be made
within forty-five (45) days following the season in which such incentive payments are earned.



4, Section 4.4 of the Original Agreement is deleted and in its place the following is
substituted:

4.4 Academic Incentives

a. Coach will be eligible to receive incentives based on the football team’s cumulative
academic achievement {Academic Incentive). Academic Incentive payments will be based on
the single-year Academic Progress Rate {APR) of the football team. Team APR will be
calculated in each Contract Year as follows:

Contract Year APR Criteria Date APR Issued
Year 1 2021-22 Academic Year APR June 2023
Year 2 2022-23 Academic Year APR June 2024
Year 3 2023-24 Academic Year APR June 2025
Yeard 2024-25 Academic Year APR June 2026
Year 5 2025-26 Academic Year APR June 2027
Year 6 2026-27 Academic Year APR June 2028
Year 7 2027-28 Academic Year APR June 2029
Year 8 2028-29 Academic Year APR June 2030
Year 9 2029-30 Academic Year APR June 2031

b. Academic Incentive payments will be based on the following schedule:

Academic Progress Rate Payment
985 or greater in any individual Contract Year $100,000 per Contract Year

If earned by Coach, the incentive payment shall be made within forty-five (45) days of the date
upon which the NCAA academic progress rate data is available to University. Coach must be
employed by University as head football coach at the conclusion of each Contract Year

to earn the Academic Incentive associated with that Contract Year.



5.  Section 6.1(c) of the Original Agreement is deleted and in its place the following is
substituted:

6.1 Termination due to Death or Disability.

C. if this Agreement is terminated because Coach becomes totally disabled, Coach shall
continue to receive the Contract Year salaries as identified in Section 4.1 above and any other
standard University fringe benefits provided for under this Agreement until such time as Coach
becomes eligible for (even if subsequently paid retroactively) total disability benefits from PERS,
Social Security, or a private or group insurer {cumulatively disability benefits), whichever first
occurs. At the time Coach becomes eligible for disability benefits, if any, all compensation and
other University fringe benefits shall terminate. Coach has an obligation to make diligent efforts to
apply for disability benefits. If Coach fails to make diligent efforts to apply for disability benefits,
University's obligations under this Section 6.1 shall be discharged.

6. Sections 6.2(b) and 6.2(c) of the Original Agreement are deleted and in their place the
following are substituted:

6.2 Termination by University {not for cause)

b. Subject to Coach’s obligations under Section 6.2.e, If University terminates this
Agreement under this Section 6.2, University shall pay to Coach, as liquidated damages, the
following:

One hundred percent {100%) of the total remaining and unpaid Guaranteed Salary owed
for the remainder of the otherwise unexpired Term as set forth In Section 4.1 and one
hundred percent {100%) of the total remaining deferred compensation owed for the
remainder of the otherwise unexpired Term as set forth in Section 4.2 m.

¢. University's obligation under Section 6.2.b shall not accrue interest {so long as not in arrears)
and shall be paid on a monthly basis through January 31, 2031 (end of Contract Year 9}, or
through the final day of the Final Contract Year, if earned, as outlined in Section 3. University's
obligations under section 6.2.b are subject to Coach’s duty to mitigate, as set forth in Section
6.2.e. Failure to pay timely such liquidated damages shall constitute a breach of this Agreement
and such sum shall be recoverable, in any state court of competent jurisdiction in the State of
Oregon. Notwithstanding the foregoing, Coach is required to give the Unlversity reasonable
notice of the breach (no less than ten days) and an opportunity to cure prior to initiating a
lawsuit against the University. After the Termination Date, Coach will not be entitled to any
other employee benefits except as otherwise provided in this Section 6.2 or required by
applicable law. This means that Coach must return all UO property {including any assigned



Courtesy Cars) to the University by the Termination Date. In no case shall University be liable
for the loss of any collateral business opportunities or any other benefits (including
unemployment compensation), or perquisites, or income resulting from activities such as but
not limited to, camps, clinics, media appearances, broadcast talent fees, apparel, equipment or
shoe contracts, consulting relationships, or from any other {inside-the-University or outside-
the-University) sources that may ensue as a result of University's termination of this Agreement
under this Section 6.2. Should Coach face tax liability in the year in which University terminates
him under this Section 6.2 for liquidated damages owed to him in future years, the University
and Coach will negotiate in good faith for an advance payment of a portion of the future
liquidated damages payments potentially owed by the University. In no event will any advance
payment exceed 35% of the net present value of those sums owed by University under this
Section 6.2. Any such advance payment shall be subject to all mitigation obligations set forth in
this contract. This includes, but is not limited to, (i) taking Coach’s mitigation obligations into
consideration when determining the net present value of the sums owed by University and {ii)
reimbursing the University for any portion of advance payments made that exceed the amount
of liquidated damages owed after accounting for Coach’s mitigation obligations. Any such
advance will result in a commensurate reduction or cessation of future liquidated damages
payrments and, if the advance exceeds the amount of liquidated damages owed, reimbursing
the University for overpaid liquidated damages.



7. Section 6.3(c) of the Original Agreement is deleted and in its place the following is
substituted:

6.3 Termination by Coach

C. Termination by Coach shall require Coach to pay, or cause to be paid, as repayment of
Compensation, perquisites and benefits paid to or accrued by Coach in anticipation that Coach
would fulfill the Term, a fixed sum to University, according to the following schedule:

Any time before the end of the Contract Year 9 Period of Competition (“Period of
Competition” is understood annually as August 1 through the date of the Oregon football
team’s last regular season game (including the conference champlanship game, if
applicable): $20,000,000

Should Coach earn a Contract Year extension as outlined in Section 3, Coach’s obligation to
University in this Section 6.3(c) shall also extend through the Final Contract Year Period of
Competition for that additional Contract Year. For the avoidance of doubt, if Coach earns additional
Contract Year extension through January 31, 2032, Coach will also owe University a $20,000,000
payment for terminating this agreement in accordance with Section 6.3 prior to the team’s last
regular season game {including the conference championship game, if applicable} of the 2031
foothall seasan.

Sections 6.3{d) and {e) of the Original Agreement apply with equal force to this liquidated damages
provision in Amendment #1, including that Coach and the University have bargained for and agreed
to this liquidated damages provision, and giving consideration to the fact that termination by Coach
may precipitate or lead to University’s loss of revenue or other economic advantages or income
related to University’s athletic program, which damages are extremely difficult to determine fairly,
adequately or with certainty.



8. Section 7.3 of the Original Agreement is deleted and in its place the following is
substituted:

7.3 Pay Reduction, Temporary Leave Without Pay, FTE Reduction or Lay Off. If athletic
department revenues (or projected revenues) generated through ticket sales, donations and
tv/multi-media rights are impaired by at least 10% for a fiscal year or over multiple fiscal years due
to natural disaster, war, riot, pandemic, public health emergency, NCAA directive, government
order, or other catastrophe beyond the control of University, University may, without additional
consideration, lay off, reduce FTE, implement a temporary leave without pay, or temporarily reduce
Coach’s Guaranteed Salary and Contract Year salaries as outlined in Section 4.1 above. In the event
of a prolonged leave without pay or layoff, University will work with Coach to facilitate access by
Coach to any University, state or federal benefits programs for the provision of health benefits and
unemployment compensation and University’s obligations under paragraphs 4, 4.1, 4.2, 4.3 and 4.4
shall otherwise be suspended during the layoff or furlough period. In no event shall any action
taken pursuant to this paragraph result in a percentage reduction of salary or a duration of time of
such reduction that is greater than the smallest percentage imposed on the Athletic Director, Head
Men's Basketball Coach, or Head Women's Basketball Coach.

This Employment Agreement Amendment #3 is effective upon full execution by Coach and University.
All other terms and conditions of the Original Agreement remain in full force and effect.

The parties indicate their acceptance of and agreement to the terms and conditions of this Amendment
#3 by their signatures below.

Dan Lanning University of Oregon

pi<a

Danief Lanning (Mar 8. 2025 08:57 PST) Rob Mutlens (Mar 9, 2025 16:40 PDT)

Dan Lanning Rob Mullens, Director of Athletics
03/09/25

Date Date




