* Etnbloyment Agteamant
This Employment Agreement (Agraement) Is entered Into by the Unlversity of Oregan (University) and
Daha Altman {Coach),

1 Purpose
Univarslty and Coach have entered Into this Agresment because the Unlversity desires to hire Coach,
and Coach deslres to work as an employee for the University, For these reasons, University has agreed to
employ Coach In a salarled position, and Goach has agreed to be employed by the University upon the

[

tetms and condltions set forth hereln,

2, Positlon
2,1 Desctiptlon of Coach's Responsibilitles

a Title, Coach Is employed as head coach of the University's Intercolleglate man’s baskethall
team subjact to the terms and conditlons of this Agreemeant,

b, Effort; Compliance, Coach agrees: (I} to devote hls best efforts full time to the prampt anhd
afficlant performance of all dutles and responsibllltles of a head men's basketball coach and such other
raasonably related dutles and responsibllities (so long as they do not Interfere with his dutias and
responsibllities as head men's basketball coach) as may be assigned to him from time to time; (I to glve
proper time and attention to furthering his responsibliities to the Unlvarsity; (Hl) to comply with all rules,
regulations, policles, and declslons established or Issued by the University or the Prasident, the Unlversity
Department of Intercolleglate Athletics (Athletle Department), the Pacific-12 Confarence (PAC-12), and
the Natlonal Colleglate Athletic Assoclation (NCAA). Coach also agrees that hotwithstanding the
provislons of Sectlon 4.6, during the Term of this Agreement he will not engage, directly or Indlractly, in
any businass or other activlty which would slgnificantly detract from his abllity to apply his best afforts to
the performance of his dutles and responsibllities, Coach also agress not to usurp any corporate
opportunities of University, Coach ahd Unlverslty agree to Implement the actions described In Exhiblt A

to this agreement,

¢ General Administratlon as head men’s baskatball coach, During the perlod In Which University
amploys Coach as head men's basketball coach, Coach agrees to perform properly, efflclently, to the best
of hls ablilty and conslstent with University standards, all dutles and responsibllities of a head men’s
basketball coach In this positlon, Coach Is responslble for the management and administratlon of all
phases of the Intercolleglate men's basketball program fully In keeping with the philosophles and
objectives of the Athletlc Department and the University, Including compllance with NGAA, PAC-12, and

Unlverslty pollcles which can be found at policles,uoregon,edu,
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d. DaytoDay responsibilities as haad men’s baskatball coach, As head men's basketball coach,
Coach's speclfic and essantlal responsibllitias Include, but are not limitad to: (1) Working with student-
athlates Involving recrultment and selectlon, leadarship and Instruction In personal and athletic
development, determining ellglbility and promoting academlc progress; (Il) Particlpating In activitles to
generate and maximlze revenue to sustain tha men’s baskatball program and to support other activitles
of the Athlstle Department; (lll) Arranglng and conducting practicas; (lv) Supervising petsonnel, [ncluding
asslstant coaches, graduate assistants and others, providing orlentation and tralning as approptlate,
conhducting performance evaluations at least annually; (v) Asslsting with the conditloning, trainlng, safety
and disclpline of student-athletes Including developlng and communicating team rules and effectively
[mplementing them; {vi) Directing the taam at all men's haskatball games and events; {vil} Particlpating th
clinlcs, exhibltions, and camp actlvitles as reasonably requested hy the Athletlc Dirgctor; {vill)
Participating In publlc ralatlons events as reasonably requested by the Athletlc Disctor; {IX) Cooperating
with other Athletlc Department and University personnel, Including other coaches) and (x) Petforming

othet duties as reasonably requested by the Athlatic Directot,

e Ethlcal Responsibllitiest The University has astablished a tradition of ethical conduct at all levels
of Unlverslty life, In accordance with this tradition, Coach, as a member of the Athlstlc Department,
agtees to represent the University In an honorable and ethical manner at all times, Standards for the
ethlcal conduct of Athletlc Department staff are established and anforced by the Ditector of Athletics,
the University, the PAC-12 Confarence and the NCAA, In addition, Unlversity Intercolleglate Athletics
Pollcy 8,036 reflects and specifies certaln requirements regarding ethical conduct, as does Unlvarsity's
Conflict of Interest and Confllct of Commitment policles, each of which, as amendad from time to time,
shall ba deemed & part of this Agraement, Coach further agraes to comply with all applicable
constitutlons, bylaws, Interprstations, laws, policlas, rules or regulations ralating to the conduct and
administration of the man’s baskatball program, If Coach becomes awars, ot has reasonable cause to
belleve, that violations of applicable constitutlons, bylaws, Intarpretations, laws, pollcies, rules or
regulations have taken place, he shell tepott them promptly (and In all cases within seven days) to the
Director of Athletics Coach also agrees to adhere to, to respect and to follow the academic standards,
requitements and policles of the Unlvarsity at all times, Including with respact to the racrultment of

prospectlve student-athletes and the ellglbllity of current student-athletes,

2.2 Reasslghment,

The Unlversity's Intent Is for Coach to serve as the head men's basketball coach of the Intercolleglate
men's basketball team throughout the Term of this Agresment, However, Coach understands that the
Unlversity ratalns the rlght to assign Coach to other positions with different dutles during the Term of
this Agreement (Reassignment), Should such Reassignment be uhder conslderation, Univarsity shall
consult with Coach and seek Coach's Input at least thitty (30) calendar days befors 8 Reasslgnment ls
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mada, In no avent, however, wlil Coach he assigned te a position that Is not, In University's sale good
falth Judgment, consistent with his educatlon, expertise or experlence, nor will Coach's Guaranteed
Salary be reduced during the Term of this Agreement, If Unlvarsity reassigns Coach and Coach refuses to
accapt such reasslgnment, University must terminate thls Agresment pursuant to the terms and

condltlons for termination by Univarsity set forth in Section 6,2 balow,

2.3 Reporting Relationship,

As head men's baskatball coach of the Intercolleglate men's heskatball team, Coach shall raport to the
Athletlc Dlfector ot anothar mamber of the senlor athletlc administration as deslgnated by the Athlatlc

Directot,

3, Term of Agreement

The term (Tarm) of this Agresment shall begin oh Aprll 26, 2016, and end at 11:59 pm Paclflc Time
oh Aprli 25, 2023, at which time this Agraemant shall expire without panalty to elther party, Each
contract year {Contract Yaar) shall be any twelve (12) month pariod during the Term from 12:00 sm

Anrll 26 to 11159 pm on Aprlt 25,

Contract Year 1 Aptll 26, 2016 - Aptll 25, 2017
Contract Year 2! Aprll 26, 2017 - Aprll 25, 2018
Contract Year 3 Aptll 26, 2018 — Aprll 25, 2018
Contract Yeat 4t Aptil 26, 2019 — April 25, 2020 ,
Contract Year 5) Aprli 26, 2020 — April 25, 2021
Contract Year 6 Aprll 26,2021 = Aprll 25, 2022
Contract Yeat 7 Aptil 26, 2022 ~ Aprll 25, 2023
4, Compensatlon

Couch Is entitled to compensation as Identified In this Agreement, Coach may earn supplemental Income
related to his employment as and to the extent approved by the University and conslstent with NCAA
and PAC-12 regulations, All payments from Unlversity are subject to applicable deductlons and
withholdings for tax purposes and employae benefit programs In which Coach participates. All payments
are also subjact to the terms and conditlons In Sections 6 and 7 regardlng terminatlon of this Agreement.
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4.1 Salary

a, For parformance of his dutles anhd rasponsibllitles under this Agraemant (subject to tha
terms of this Agreament), University shall pay Coach an ahnual guaranteed salary (Guaranteed

Salary) as follows!

Conttact Year 4 41,800,000
Contract Year 2! 42,500,000
Cohtract Year 3! $2,500,000
Contract Yaat 4! $2,700,000
Contract Yeat 5 $2,900,000
Contract Year 6; $3,000,000
Cantract Year 7: $3,050,000

b Coach’s Guarantead Salary shall be pald In equal Installents on the Unlvarsity's
Regular pay days, IF this Agreement s terminated for any reason under Sectlon 6 or 7 befora the
explration of the Term, the Guarantead Salary shall be prorated through the effective date of
tarmination as provided In such sectlons, Asa result, University shall cease paying Guaranteed
Salary as of the and of the month In which such terminatlon occurs and shall therefore pay all

remalning obllgations as set forth In Sectlon 6 and 7, as appliceble,

4,2 Frihge Beneflts

a Coach shall be entitied ta participate In the University fringe heneflts offared to other employees
that share hls status as an Offlcer of Adminlstration, These Include (but are not lImited to) group life
Ihsurance, medical, dental, and vislon Insuranee; pald vacation and slck leave; disabllity Insurance;
participation In the Optlonal Retirement Plan and opportunities to Invest in tax dafarred annultias and

deferrad compensation plans,

negs-related travel and out-of-pocket expenses,

b, Coach will recelve reltbutsement for all bus!
deemad appropriate by the Athletlc Diractor),

Including travel expenses for hls spouse (whenevat
conslstent with Unlversity policy.

¢ - Unlvarsity shall provide to Coach at all times durlng the Term of this Agteement while Coach Is

on the men'’s basketball coachlng staff one (1) courtesy car plus ohe caf stlpend of $500 per month for a
second car, The Athletlc Department will Insure two cars fot offlclal buslness, but Coach must provide
automoblle llabllity (no less than $1 million fimlt] and colllsion Insurance for parsonal use of the car.
Should Unlversity be uhsuccessful In obtalning the courtasy car for Coach, Coach shall racelve a stipend of

$750 per month (In addltlon to the $500 per month) In lleu of the courtesy car
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d During tha tarm of this Agreement while Coach s head men’s basketball coach, Coach will be
provided with membarship In the Eugene Country Club If such a membership Is avallable {and If not
avallable than an avallable membership In a country club of Coach's cholce In tha Eugene area,) The
Athletic Dapdrtment will pay monthly dues and approved business-related expenses, Coach will be
rasponsible for any personal charges Including, but not limited to, electrlc carts, lockers, rastaurant
charges and lessons. This membership Is provided to assist In fund-ralsing sfforts, Should Coach be
reassighed, Coach’s contihued membershlp wilt depend upon the wishes of the Eugene Gountry Club,
needs of the new position and lts relative (Lo certaln head coach positlans) utllity to promotlonhal and

fund-ralsihg functions,

e, Durlng the Term of this Agreement while Coach Is head men's basketball coach, Coach will
recelve, as part of the standard Athletlc Departmant fringe benafit package and to help him fulfill his
duties as head men's basketbail coacht twelve (12) tickets to each of the Unlversity’s men's baskethall
tasm’s homa games, and Unlversity shall make a good faith effort to provide Coach with twelve (12)
tickats to each away, conference tournament and post-season gama, Addltlonally, Coach Wil recelve two
(2) tickets and purchasing privileges for four (4) addltional tickets to each home game of each of the
Uhlversty’s other varsity Intercolleglate athletlc teams, In addition, University will pay the costs for
Goach’s spouse and another famlly membet to travel to all regular ssason away man's basketball games,
If the men's basketball team participates In post-season play (Including the conference tournament),
Unlvarsity agrees to pay the cost for Coach’s spouse and dependent chlldren to travel within the
cohtinental Unites States to away post-season games, Coach Undarstands that these benefits, If
recelved, will likely be taxable, Unlversity will also provide Coach and his famlly with reasonabls parking

accammaodations for men’s hasketball home games,

f, During the Tarm of this Agreement while Coach Is on the men's basketball coaching staff, Coach
wlll be ellglble to recelve a reasonable amount of apparel, equlpment, and shoes from Unlversity's

contracted providar,

g During the Term of this Agreement while Coach Is head men's basketball coach, and upon
presentation of proper racelpts, Coach wlll be ellglble to racelve up to twenty-five thousand dollars
($25,000) per Contract Yaar to relmburse him for travel expenses Incurrad by him to vislt ftlends or
relatives, travel expenses Incurred by him to have relatives or friends vislt, or travel expenses Ingutred
by him to have frlends or relatives attend Univarsity athlatle events, Coach understands that these

banefits, If recelvad, will Iikely be taxable.

h, Coach Is ellglble to recslve a Nike Ellte aflowance at the discretlon of the Athletlc Diractor.
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43 Ratentlon Payments

Dutlng the Tert of this Agreement, If Coach remalns head man's basketball coach continuausly, Coach will
be ellgible to racalve retention paymants as follows!

Upon axplration of Cantract Yeat 1, Unlversity pays $850,000
Upon explration of Contract Year 2, Unlvarsity pays $200,000
Upon explration of Contract Year 3, Unlverslty pays $300,000
Upoh explration of Contract Yeat 4, University pays $300,000
Upon explration of Contract Year 5, Universlty pays $300,000
Upan explration of Contract Year 6, Universlty pays $300,000
Upoh explration of Contract Year 7, University pays $300,000

The telentlon payments outlined ahova are not conslderad part of Guaranteed Salary ag outlined In
Saction 4.1,a, Such retentlon paymants will be made within ten (10) days of explration of applicable

Contract Year,
44 Annual Petforahce Incentives

Each Year during the Term of thls Agraement If Coach remalns head men's baskethall coach, Coach will
be allgible to recelve petformance Incentive payments as follows:

NCAA Toutnhament!
Selaction to Particlpate $25,000
Advance to Sweat 16 $50,000
Advance to Flhal 4 $100,000
Win Natlohal Champlonshlp $250,000

(Cumulative maximum for winnlng NCAA Tournament: $425,000)

pac-12 Regular Season Flrst Placa Finlsh: $40,000

Pac-12 Touthamant Champlon: $40,000

Pac-12 Regular Season Flrst Place AND Pac-12 Tournament Champlons: Addltional $20,000

Total Cumulative Maximum Bonus for Pac-12 Regular Season Flrst Placa AND Pac12 Touthament
Champlons: $100,000

If earned by Coach, the Incantive payments shall be made within forty-flve (45) days following the season In
which such Incentive payments ate earnad, Corch must be employed by Unlversity as a head men's
basketball coach on the date any of the above Incentives are earned to be ellglble to racelve payment for

sach spaclfic Incantive,
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4,5 Academic Incantives

a Academlc Progress Rate, To the extent permittad by law and in the absence of any advarse Impact
on ahy University program, Goach wlll be aliglble to recelve academic Incentives payments based on the
singlevyear Academic Progress Rate (APR) of the men's basketball team, The APR rates measured Wil be

basad on the following schadule;

Contract Year APR Critetla Dats sie
Yaar 1 2016+17 acadamlc year APR APR lssued June 2018
Year 2 2017-18 academlc year APR APR lssued June 2019
Yeat 3 2018-19 academlc year APR APR Issued June 2020
Year 4 2018-20 academic year APR APR lssued luna 2021
Year 5 2020-21 academlc yeat APR APR Issued Juhe 2022
Yeat 6 202122 ueadamlc year APR APR Issued June 2023
Year 7 2022-23 academlc year APR APR Issued June 2024
b, APR Incentive payments will be based oh the followlhg schedule!

Atademlc Progress Rate Payment

985 or graatar $50,000

If earned hy Coach, the Incantlve payment shall be made within forty-five (45) days of the date upon which
the NCAA academlc progress tata data Is avallable to Unlversity, Goach must be employed by Unlversity as
8 head men's basketball coach at the concluslon of sach contract year to earn the APR bonus assoclated

with that Contract Year,
4,6 Opportunltles to Earn Outslde Income,

While Coach Is head men's basketball coach, Coach shall have the oppartunity to sarh Incame from
outside the Universlty as a result of his position on the tarms ahd conditions set forth hereln,

a, The following genetal terms and conditions shall apply whenever Coach wishes to earn outslde
Income related to hls expartise, experlance, or occupation as a head men's basketball coach; () Any
outslde activitles shall not Intarfere with the full, complete, and satlsfactory performance of Coach's
dutles and obllgations as a Unlversity employes, recognlzing always that his primary abligatlons lle with
the Unlversity; (i) In no event shall Coach khowlngly accept or recelve diractly or Indlrectly any monles,
benaflt, or any other gratulty whatsoever from any person, corporation, Unlversity booster club or
alumnl assoclatlon or other benefactor If such action would violate NCAA or PAC-12 Confershce
leglslation or the constitution, bylaws, rules and regulations, or thelr Interpratations In affect at the time,
and changes of such leglslatlon, constitution, bylaws, rules and regulations of Interpretations
automatically apply to thls Agreemant without the necessity of written modification; (111) coach shall
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disclose to, and obtaln the advanhce wrltten approval of the Athlatle Director before enteting Into
agreemants for outslde Incoma ot In-kind or financlal bensflts, Subject to othet terms of this Agteement,
such approval shall not be unreasonahly withhald as to arrangements not diractly related to coaching
responsibliitias, Informatlon and activitles, Except as requlred by the Athletic Dapartment, Coach shall
hot endorse or be a spokesperson of celebrlty personality for goods of services manufacturad, sold or
provided by persons ot entitles other than those with which Unlversity has contracted, without prlor
written approval of Unlvetsity, Such approval shall not be unreasonably withheld,

b, Coach tmay earn addltlonal compensation as a result of his rasponslbliities operating Univarsity's
men's hasketball youth summer camps, Camp operation Is subject to all the rules and procedures
outlined In the Athlatic Department's Procedural Menual and Unlversity polley, The opportunity to
operate a camp oh o Using University faclllties Is exclusively avellable to Coach only while he Js serving as
head men's basketball coach, Univarsity shall have no responslhllity or llabllity for loss of camp income
rasulting from termination of this Agreemant, Unlversity does not guarantae any minimal camp-related
ihaome, Income shall be determinad consistent with Athletlc Department proceduras and practices,

c, Any Incorme produced by outside activitles Is Independent of this Agreement, and Unlvetsity
shall have no rasponsibllity or llabliity for any lass of such outside Income resulting from terminatlon of
this Agreement or from the reassignment of Coach, regardless of Coach's expectatlons based oh past
history or rapresentations and regardless of whether either party could have forasesh or contemplated
such a loss upon terminatlon of reassignment or whathet such a loss resulted dlractly or Indirectly from
the tarmination or reassighment,

d, Coach shall ot earn outslda Incoma from pre-game, post-game or coach's show, "highlights" and
ather telavislon ahd radlo show broadcasts, Except for spontaneous, live sideline Intetviews conslstent
with any restrictions atlsing out of any Univarsity madla rights holder agreemant, Coach shall not provide
any such services, commentary or performance relating to Unlversity of Oregon men’s basketball excapt
as conslstent with any University medla rights holder agreement unless approved by the Athletlc

Depattment,

8 The Athletlc Department reserves the right to deal directly with manufacturers, Importars, or
distributors of athletic shoes, apparel or equipment, and to hegotlate and contract for usage end
endorsement of thelr products, Coach shall not enter Into any such contracts,

fi Coach shall provide, as and when directed by tha Unlverslty, a detalled accounting In wrlting of
all Incorrie and benafits from all sources outside the Universtty,

5, pPetformance Evaluatlons

51  The Athletlc Diractor will evaluate Coach's performance of his job dutles and responsibilities
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annually on the same hasls as performance evaluations are done for other employses of Coach's
classification, These evaluatlons may take Into account prior evaluations and the expectations and goals

set for Coach In such prlor evaluatlons,

5,2 Aspartofthe evaluation process, win-loss recotd, post-season appearance petformanca (If
any), recrulting success, compllance with Unlversity, Presidentlal, and NCAA policles, rules and
ragulatlons, student-athlete academ|c progress, student-athlete development, and fund-ralsing success
shall be taken Into actount and evaluated agalnst comparably situated and funded Division |

intercolleglate athiatics programs,

6. Termination without Cause

6.1  Tarmlnatlon due to Death or Disablilty,

a This Agreement shall tarminate upon Coach's death, This Agreement shall also terminate upon
Coach's total disabllity (within the meaning of Unlversity's disabllity Insurance for employees of Coach's
classificatlon or within the meaning of Oregon Public Employees Retlrement System (PERS) regulations

ot fedarat Soclal Security Adminlstration Regulations),

b, If this Agreement Is terminated pursuant to this section because of Coach's death, Coach's
compensatlon and all othet benefits shall tetminate as of the calendar month In which death occurs,
except that his estate or other deslgnated beneficlary shall be pald all such daath banefits, If any, as may
be contalned In any henaflt plah now In force or hereafter adopted by Unlvarsity and due to Coach
pursuant to that plan, Coach's dependents' continued ellglblllty for benefits shall be In accordance

- with the standard ellglbiitty of dependents of Officars of AdmInistration at the University, Ih additlon,
Unlversity shall pay to Coach's astate any compensatloh already fully earned but not yat payable under

thls Agreement,

¢ If this Agreement Is tarminatad bacause Coach becomas totaily disabled, Coach shall continue to
recelve the Guaranteed Salaty and any other standard Unlversity fringe benefits provided for under this
Agraement uhtil such tima as Coach becomes ellgible for (even If subsequantly pald ratroactiveiy) total
dlsabllity henaflts from PERS, Soclal Security, or a private or group Insuter, whichever first oocurs, At the
end of such transltien pariod, If any, all compensatlon and other Unlversity fringe benefits shall

tetminate,

6.2 Termination by Unlvarsity {not for causs)

a, The University shall have the right to tefminate this Agreemant at any time for any or ho reason,
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Such tarmination shall be effectuated by dallvering to Coach weltten notlce of Unlversity's Ihtent to
terminate thls Agreement without cause, and shall be effectlve upon the later of a data stated ot thirty
{30) days after Unlversity's malling of such notlee, University shall not be obllgated to state a reason for
tetminatlon of Coach without cause, If Unlverslty exerclses ity right under this Sectioh 6.2, Coach shall be

entitled to damages only as provided for In Sactlon 6,2,b below,

b, If Unlversity terminates this Agraement under this Sectlon 6,2, Unlversity shall pay to Coach, as

llquldated damagas, the followlng!

Retaltihg Guarantead Salaty owed fot the remainder of the Term as set forth In Section 4,1(a) or
$9,000,000, whichever Is Jess,

Ci Unlversity's obligation under Sectlon 6.2,b shall not accrue Interast (so long ag not h arrears) and
shall ba pald on a monthly basls over the balance of the scheduled Tert of this Agreemant, University's
obllgations shall be subject to Coach's duty to mitigate, as set forth in Sectlon 6,2.e, Failure to pay timely
such {lquidated damages shall constitute a breach of this Agreement and such sum shall be recoverable,
together with reasonable attorney fees (subject to the [Imitations and conditions of ORS 30,260 to
30,300 In any state court of competent jurlsdiction In the State of Oragon, Coach wlil not he entltied to
any other amployee benefits excapt as otherwlse provided heteln or requlred by applicable law, In no
case shall University be llable for the loss of any cellateral business opportunities ot any othar benefits
(Inciuding unemployment compensation),or pergulsites, or Income resulting from actlvitles such as but
not lmlited to, camps, clinles, madla appesarances, broadeast talent fees, apparel, equipment or shoe
contracts, cansulting relationships, or from any other {Inslde-the-Unlversity or autslde-the~Unlversity)
soyrces that may ensue as a result of Unhlversity's terminatlon of thls Agreement undar thls Section 6.2,

d Coach and Unlvarsity have bargained for and agreed to the foregolng liquidated damages
provisions, giving conslderation to the fact that termination of this Agreement by Universlty under this
Sectlon 6,2 may preclpitate or lead to Coach's loss of certaln salary, banaefits, supplamental
compensation or other aconomlc advantages or Income telated to hls employment at the Unlversity,
which damages are extremely difficult to datermine fairly, adequately, or with certalnty, The partles
furthet agree that the paymant of such liquidatad damages by Unlversity shall constitute sufficlent,
adequate and reasonable compensation to Coach for any loss, damages or Injury Coach suffers because
of such termination by Universlty, The fotegolng shall not be, hot be construed to be, a penalty, The
provisions of this Sectlon 6,2 shall be without prefudice to any other right (excluding unemployment
compensatlon) Coach may have under appllcable law, Coach acknowledges that state and fadetal taxes

must ba withheld and pald on llquidated damages as tequired by law,
g, If Unlvarsity terminatas this Agreemant under this Section 6,2, Coach agress to mitfgate
Unlversity's obligations to pay liquldated damages undet Section 6.2.b by making reasonable, good falth,
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and dlligent efforts to obtalh Comparable Employment, defined as a coaching position (hot necessarlly as a
head coach) or a senlor athlatlc adminlstrative position (such as athletlc dlrector or assoclate athletlc
director position) at a college of University ot with & profassional team as soon as teasonably posslble after
termination of this Agreement, Should Goach obtaln any employment, including, but not limited to,
Comparabie Employment, Unlversity’s financlal obilgations under this Agreement, Including Section 6,2,b,
shall caase If Coach's Monthly Compensatlon (defined as 1/12" of Coach's annual compensation, Ihalusive
of all bonuses and any form of monatary compeansation, including any payments Into spaclel programs,
including speclal Insurance vehleles or corporations of trusts, but excluding usual and customary non-
mohetary fringe beneflts stch as health and life Insurance, club mamberships and use of vehlcles), Is equal
to or graater than Unlverslty's obligation to pay liquidated damages Under Sectlon 6,2,b, prorated on a
monthly basis, If Coach’s Monthly Compensation, from new Comparable Employment Is less than
Unlversity's monthly obligation to pay llquldated damages under Section 6,2,b, the amount of University’s
obligatlon to pay llquldated damages shall be reduced by the greatat of: a) the amount of Coach’s Monthly
Compansatlon from such new employment or b) the medlan Monthly Compensatlon, as determined from
publically avallable sources, of Incumbents [n equivalent coaching or senlor athletle administrative positions
I, &s relevant, the NCAA Dlvislon or professional spotts league In which Coach has obtalnad Comparable
Employment, Should Coach obtaln employment othet than Comparable Employment and Coach’s Monthly
Compensatlon Is less than Universlty's manthly obligation to pay liquidated damages, the amount of
Unliversity's obllgation to pay liquidated damages shall be reduced by the amount of Coach’s Monthly
Gompensation In excess of $16,667, Caach shall promptly Infortn University of changes In hls amployment
status (Including monthly salary and type and value of fringe benefits that are Included In the calculation of
Conch’s compansation) fot putposes of the Implementation of this Sectlon 6,2.8, Coath agrees to provide
Unlvarsity with a copy of any employment agresment ralevant to mitlgating Compatable Employment, as
well as other [nformatlon hecessaty to astablish compllance with thls mitigation obilgation Including, upoh
raquest, Informatlon relating to Income Coach has received Ih a manner that did hot generate a form W-2
ot 1099, Should Coach fall to male a good falth affort to obtalh employment, Universlty's obligations to

pay liquldated damages under Sectlon 6,2,b shall cease,

6,3 Tarminatlon by Coach

a, Coach recognlzes that his promise to work for the Unlversity for the entire Term of this
Agteament Is of assence to this Agreement, Coach also racognlzes that the University Is making a highly
valuable Investment In his continued employment by entarlng Into thls Agreament and that its
Invastment would be lost were he to reslgh or otherwlse tarminate his smployment with the Univarsity
prior to the explration of the Term of this Agreament. In recognition of these facts, the parties agrae that
Coach's declslon to terminata this Agreemant prior to Its explration will be subjected to the followlng

terms and condltlons,

b, If Coach wishes to pursue other employment opportunitles, Coach Is required to provide Athletlc
Director with written ot varbal notice prior to meeting with representatives from anather entity to
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dlscuss such employment opportunities, If Coach terminatas this Agraement durlng its Tetm he must
notlfy Athletlc Director In writihg, While Coach Is assigned to the poslition of head men's basketbal)
coach, such terminatlon hy Coach must occur at a time other than during the men’s basketball season
{Including postseason), unless both parties mutually agrea otherwiss, However, so long as the
termination ocours other than during the men's basketball season, nothing limits Coach’s ability to
provide notlce at any time, If Coach glvas notlce prior to the completion of play, Unlvetsity may requlre
Coach to contlnue his conching and other rasponsibilities, or Unlvarsity may reassign Coach untll the
completlon of all play, Simultanaously with such hotlee, Coach shalf inform Univarsity In writing of his

amploymant plans following the termination of his employmant with Unlvarsity,

3 TermInatlon by Coach shall require Coach to pay, ot cause to be pald, as repayment of
Compehsatlon, perqulsites and beneflts pald te or acerisd by Coach In anticipation that Coach would

fulfill the Term, & fixad sum to Unlversity, according to the followthg schaduls

On of befora the and of 2" Contract Year (April 25, 2018) $2,000,000
After the seconhd Contract Year but oh ot before the ahd of the third (Aprll 25, 2019} §1,700,000

After tha third Contract Year but on or before the end of the fourth {Aptil 25, 2020);  $4,350,000
After the fourth Contract Year but on or bafore the end of the fifth (April 25, 2021)  $1,000,000
After the Fifth Contract Year hut on ot before the end of the sixth {Aptll 25, 2022); $700,000
After the sixth Contract Year but on or hefore the end of the seventh (Apeil 25, 2023):  $350,000

Coach’s obligations undet this Sectlon 6,3,c shall apply only:

(1) If Coach terminates this Agreemant oh or prior to the expleation of the 3 Contract Year (April 25,
2019) and he subsequently assumes before the axplration of what would have been the 7" Contract Year
{coneluslon of the 2022-23 season) any position assoclated with college or professlonal basketball or any

posltion assotlated with television, radlo ot multimedia presentatlons of college baskethall,

(2) If Coach terminates this Agreemant afte the explration of the 3" Contract Year (Aprll 25, 2019) but
only If Coach subsequently assumes a coaching posltlon, whethar head coach or otherwlss, before the
explration of what would have baen the 7" Contract Year (concluslon of the 2022-23 season), In the
Natlonal Basketball Assoclatlon or I one of the followlng conferences, Including thelr successor
conferencas: Blg East, Blg Ten, Blg 12, Southeastetn, Atlantlc Coast, Pacifle-12 or Missourj Vallay,

d, Coach may prorate the foragolng applicable amount over the remalining manths in the Term
without Interest or may pra-pay [n ohe of mate lump sums, The partles recoghize and agree that the
foragolng amounts also constitute a projection of measuremant of Unlversity’s damages which, in stith &
case, would be extremely difflcult to determine, and that this provision Is a sufflclent and reasaneble
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astimate of the potentlal Injury to University and that It shall be enforceable as liquldated damages and
- not as a penalty, Provided, howevet, that If University membershlp In the Pac-12 Conference snds and

the Unlvetsity does not Join without a competition- season Intarruptlon, a confarance of comparable

stature and NCAA classificatlon level, this subsaction shall not apply and Coach shall not be ohligated to

pay any flquldated damages,

8, Coach and University have bargalned for and agree to the foregolng llquidated damages
Provisions, glving conslderatlon to the fact that termination of the Agreement by Coach under thls
sectlon 6,3 may praclpitate ot lsad to Unlversity’s loss of revanue or other economlc advantagas or
Income related to University's athletlc program, which damagas are axtramaly difficult to datermine
falrly, adecjuately or with cettalnty, The pattles further agree that the payment of such liquidated
damages by Coach shall constitute sufficlent, adequate and reasonable compensatlon to Univarsity for
any loss, damages of Injury that Unlversity suffers because of such termination by Coach, The foregoing

shall not be, nor be construed to be, a penalty,

7 Termination for Cause and Disclpline

7.1 Coach may be disciplined as determined by the Athletle Director for: (1) any reason for which an
Offlcer of Admlnlstration may be disclplined; {If) for & materlal violation of any constitution, bylaw,
Interpratation, rule, regulatlon, or policy of the NCAA and PAC~12, pellay, standard or dlrective of the
Universlty ot the Prasidant; or {Ill) any material violation of local, state or fedaral law or a matarial
braach of thls Agraemant, Disclpline under thls provislon may ba In additlon to discipling (mposed by
the NGAA or the PAC-12 conference, Dapending on the violatlon, the Athletlc Director may provide an
oppottunity for Coach to ramediate of may Impose a raptimand, assess a fine {of a day's pay or more),
suspand (with or without pey} ot, consistent with Sectlon 7.2, terminate Coach, Coach shall cooperate
fully with any Unlversity personnel in the course of any Investigation of llegal or prohiblted behavior
on the part of students, boosters, employess, administratars, voluntears, or agents of the University,

7.2 Unlvarsity shall have the right to terminate this Agreement for causa prlor to Its explration,
Coach walves any procadutal tights he may have excapt those contalned in this Agreement, if
Unlversity Is considaring terminatlon for cause, Corch shall be notifled of the grounds and shall have
the opportunlty to present a statement of denlal, explanation or excuse before stch termination Is

finallzed.
a, “"Causs” shall Include Ih addition to fts normally understood meaning In employmant agreements

and In Unlvarsity Pollcy [Reslghatlons & Termlnations as applled to the Unlversity policles), any of the
followlng: (1) A dellberate and sarlous violatlon of the dutles outlined in this Agreement or refusal or
unwillingness to perform such dutles Ih good falth and to the best of Coach's abilitles; (I} Conduct
resulting In & convlction for violation of any eriminal statute Involving moral turpltude o a state or
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faderalfelony crime; (1) A serlaus and knowing violatlon of any materlal aw, rule, regulation,
cohstitutlonal proviglon, bylaw, or Intarpratatioh of the PACI12 Canference or tha NCAA, which may, [n
the sole good faith Judgment of Univarsity, reflect or Impact matetlally and adversely upon University or
Its athletic program ot which may rasult In University helng placed on probatlon by the PAC:12
Confarance of the NCAA, Ihcluding any such violatlon which may have oceurrad during prior employment
at Unlversity or anothar NCAA member institution, either by Coach or, if knowh to Coach that results In a
finding of a violatlon of NCAA Bylaw 11,1,1,3, by a membet of the coaching staff or any other person
Coach supetvises ot dlrects; (Iv) Absence from duty of 60 continuous days (except due to lliness
documentad by a ligensed physiclan) or 60 business days In any twelve (12) month perlod (except due ta
liness documented by a llcensed physiclan) without the Athletlc Director's cansent (which shall not be
unreasonably withheld); (v} a serlous and knowlng violation of any Unlverslty or Presldential pollcy,
standard or dlrective; or (vl) Any cause adequate to sustaln the termination of any other Officer of

Admilnlistration,

b, If this Agreament Is tarminated for cause, all obligations of Unlversity to make further payments
ot to provide any othet considaration (notwithstanding Unliversity Pollcy (Resignatlons & Terminatlons
as applled to the Unlvarsity or Its successor policy, standard ot directive) shall cease as of the end of the
mohth In which stch tetminatlon oocurs, In ho case shall Unlvarslty be llable to Goach fot the loss of any
collateral buslness oppottunities ot any other banefits, parqulsites of Income whether from Unlversity or

other sources,

8, Mlscallaneols

8,1 This Agreement will be governed and construed In accordance with the laws of the State of
Oragoh without regard to princlples of conflicts of law, Ih no event shall any part of this Agreement be
construad as a walvet of savereign and goverhmental Immunities ot imits of liahllity anforceable In the

courts of the Stata of Oregon,

8.2  The captlons or headings In this Agreement are for convenlence only and In ho way define, limit,

or descrlbe tha scope of Intent of any provislons of thls Agreement,

83  The parties agree that If any term or provision of this Agreement s declared by a court of
competent Jurlsdiction to be Illegal or In conflict with any law, the valldity of the remelning terms and
provisions will not be affected, and the partles agree to attempt to substitute for any lllagel, Invalid, or
unenforcaable provislon a valid or enforceakle ane, which achleves the economic, legal and commeralal

objectives of the Invalld or unenforceable provision to the greatest extent possible,
8.4 No walve, consent, modiflcatlon, ot change of any term of this Agreement shall bind elther party
unlass the same Is In wrlting and slgned by both partles and all hecessary approvals have been obtalned,
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Such exprass walver, consent, modlficatlon, or change, If made, shall be effactive only In the specific
Instance and for the specific purpose set forth Ih such sigred writing, Fallure of elther party to enforce
ahy provislon of this Agreement shall not constitute a walver of the right to future enforcement of that or

ahy othar provislon,

85  This Agraament may be executed Ih counterpatts, and via facsitmlle o alectranlcally transmitted
sighature {l.e, emalled scanned true and correct aopy of the signed Agraement), each of which will be
consldered an orlginal and all of which together wiil constltute one and the same agreement, At the
raguest of a party, the other party will conflrm facsimlle or electronically transmittad signatura page by

dellverihg an otlginal signature page to the requasting party,

8,6  This Agraement may ba publicly disclosed In Its entlrety,
8,7  Coach's position as head men's basketball coach ls not tenure-related and has no academlc
rank,

8.8  This Agreament, togather with all incorporated documents and exhlbits attached hereto and
raferanced hetaln, constltutes the entlre agreement between the parties with respect to the subject
matter hereof and marges all prior and contemporaneous communications with respect to such subject
mattar, This Agreement shall not be modified except by a signed writing dated subsequent to the date of
this Agraement and slgned by Coach and on behalf of Unlverslty by its duly authorlzed rapresantative,
The partles hereby scknowladge and agree that this Agreement has been negotlated by the partles and
thelr respective counsel and shall be Interpreted falrly In accordance with lts terms and without any strict

constructlon In favor of ot agalnst elther party.

8,9 Al notleas, clalms, requests, demands and other communications hareunder shall be made in
writing and shall be deemed given If dellvered o malled (reglstered or certifled mall, postage prepald,

return recelpt requested) as follows!

To Coachi Dana Altman
Last known address on file with Human ResoUrces

To the Unlversity: Director of Athletics
Unlversity of Oragon
2727 Leo Harrls Parkway
Eugens, OR 97401

8,10  All compensation payshle to Coach under this Agreement of sums payable to Coach for breach of
this Agreement are payable only from revenues of the Departmant of Athletics or funds made avallable
to the Department of Athlstics by Unlversity's afflllated foundation, Unlversity Is not obligated to use
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state genaral fund money to pay compensation payable to Coach or to pay sums payable to Coach for
breach of this Agreement, Nothing Ih this Section 8,10 shall be construed to affect Unlvarsity's obligation
{0 pay compehsation ta Coach under this Agreement from the sources of funds ldentifled In this Sectlon

8.10,

The partles Indicate thelr accaptance of and agreement to the tetms and conditions of this Agreement
by thalr signatures below,

Unlverslty of Oregon

Couch

%M% A(m» U2~

Dana Altman Rob Mullens
(-]~ , N/N[nou

Date Date
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Exhibit A

Commuploatlon
The Presldent of the Unlversity will meet with Coach annually to discuss the President's expestations
for NCAA rules compliance,

The Athletlos Divector will meet with Coach annually to disouss the Athletles Director's expeotations for
NCAA rules compliance, The meeting wiil address the following!

Athletios Diveotor's phllosophy and expeotations on rules compllance,

Compllance resources for the men's basketball program,

The men's basketball program’s shaved responsibillly with compllance staff,

Continued dialogue with Athletios Dlrestor to diseuss the Institution and men’s basketball program’s

compliance environment and expeoctations,

The GompHanos Ditector will meet with Coach at least annually to disouss his/her expectations for
NCAA rules compliance, The meeting will address the following:

¢ Compllance Direotor's phllosophy and expeotations on tules compllance,

Compllanos resources for the men's baslketball progtant,
A dlsousslon of the compllance staffs and men's basketball program's expeotatlans for submltting

rules Interprotations and walver requests and how to best tesolve any dlsagreements over the
submlsslon of such requests,

Men's basketball progeatn's shared responsibllity with complinnce staff,
Expectations for reporting actunl and suspeoted NCAA tules lssues (e.g,, Immedlate actlon;

reporting lines),
Establlshment of & plan for contlnued dialogue with Compllance Direotor to disouss the Instltution

and program’s complianoe environment and expeotations,
Estabilshment of a plan for ongolng dlalogue between coaching staff and compllance staff to dlsouss

key lasues faclng the sport and program (e.g, agents; [nitlal eliglbility; pre-entollmont amateurism,

etd.),
The President, Athletios Dissotar, Compllance Direotor and Coach will meet annually to disouss the

Institution and program’s compllance environment and expeotatlons,

Monltoying

Conoh will aotively look for red flags of potential violatlons,

In consultation with the Compliance Direotor, Coach will oreate wrltten procedures to ensure that tho
men’s basketball staff, Including asslstant coaches, ls monitoring the men's basketball program's rulos

compllancs,
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[n consultation with the Compllance Dlrector, Coach will!

Assigh a meh's baskethall staff llalson to the Unlversity's compllance staff,

Asslgn then's basketbal| staff members to monltor speclfle aress of compliance (s.g,, recrulting
contaots, Initlal sliglbllity, amateurlsm, telephone contaots),

Rogulally ovaluato men's basketball staff metbors to ettsute thelt areas of compliance are
monltored and that all reaponalbliltles are exeouted In a tlmely manner,

Ensuve that the men’s basketball program has adequate and ongolhg sompllanoce tralnlng and
that there Is a plan {n place for dlsoussion of Important lnfotmatlon,

Determihe tepotting llnes for resolving actual and potentlal NCAA rules lssues,

Determine reporting lines to alert compllance staff of lasues Involving pospeotive student
athletes and ourvent student-athletes (s.g., agents, Initlal eliglbility, pre-efirollment amateurism,

to,):
Regulatly sollolt feedback flom the men's basketball staff concetning thelt aters of sompllance

and the program's overall compllanoe envitonment In order to ensure that the monltoring

systets are funotionlng property,
Ensure that men’s buskotball staff immediately notifies the compllanoo staff when conoerns or

ted flags ooour related to potentlal NCAA rules vlolations,
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Employes Agreerment Amendment #1

This Is Employee Agteament Amendment #1 {(Amendmant #1) to the Employment Agreement (Orlginal
Agreemant), The Orlginal Agraemant was entered Into by the Unlversity of Oregon (Unlversity) and
Dana Altman (Altman) and sligned by Altman and Unlversity on November 11, 2016,

The Orlglnal Agreement Is amended as follows:

1, Paragraph 6,2,b of the Origlnal Agreement Is delated and In Its place the following Is substituted:

If Universlty terminates this Agteement under this Sactlon 6.2, Unlversity shall pay to Coach, as
lguldated damages, the following:

The Guaranteed Salary owed for the remainder of the Term as set farth In Section 4.1(a), Any
partial Contract Year shall be prorated based the number of months and days remalning In that

Contract Year at the time of termination,
2, Paragraph 6,3,c of the Orlglnal Agreement Is deleted and In Its place the following Is substituted;

Termination by Coach shall require Coach to pay, or cause to be pald, as repayment of
Compensatlon, perquisites and benefits pald to or accrued by Coach In anticipation that Coach would

fulfill the Term, a fixed sum to Unlversity, according to the following schedule:

Onh ot before the end of 2™ Contract Year (ApHl 25, 2018): $2,250,000
After the second Contract Year but on or before the end of the third (April 25, 2019):  $1,700,000
After the third Contract Year but on or before the end of the fourth (Aprll 25, 2020):  $1,350,000
After the fourth Contract Year but on or before the end of the fIfth (Aptll 25, 2021): $1,000,000
After the fifth Contract Year but on ot before the end of the sixth (April 25, 2022): $700,000
$350,000

After the sixth Contract Year but oh ot befora the end of the seventh (April 25, 2023);

Coach's ohllgatlons under this Sectlon 6,3.c shall apply only:

(1) If Coach terminates this Agreement on ot ptior to the explration of the 8" Contract Year (Aprll 25,
2019) and he subsequently assumes before the explration of what would have been the 7" Contract
Year (concluslon of the 2022-23 season) any posltlon assoclated with college or professional basketball
or any posltlon assoclated with television, radlo or multimedia presentations of college basketball,

or

(2) If Coach terminates this Agreement after the explratioh of the 3" Contract Year (Aprll 25, 2019) but
only IF Coach subsequently assumes a coaching position, whether head coach or otherwise, before the
explration of what would have been the 7" Contract Year (concluslon of the 2022-23 season), in the




Natlonal Basketball Assaclation or In one of the following conferences, Inciuding thelr succassor
conferences: Blg East, Blg Ten, Blg 12, Southeastern, Atlantlc Coast, Paciflc-12 or Missour| Velley,

3. This Employee Agreement Amendment #1 Is effective April 25, 2017, All other terms and conditlons
of the Original Agreement remaln In full force and effect,

The partles Indlcate thelr acceptance of and agreement to the terms and conditlons of this Amendment
#1 by thelr signatures below,

Dana Altman Unlversity of Oregon

Dasce Ml zpuin.

Dana Altman Rob Mullens, Diractor of Athletics

L7 =11 el

Date

Date




Employment Agreement Amendment #2

This Is Employment Agreement Amendment #2 (Amendment #2) to the Employment Agreement
(Orlginal Agreement), as amended by Amendment #1 (Amendment #1), The Original Agreement as
amended by Amendment #1 was entered Into by the Unlversity of Oregon (University) and Dana Altman
{Altman) and sighed by Altman and Unlversity on November 11, 2016, Amendment #1 was entered Into
by the Unlversity of Oregon (Universlty) and Dana Altman (Altman) and signed by Altman and Unlversity

oh June 7, 2017,
The Otlginal Agreement Is amended as follows:

1, Paragraph 2,1(e) of the Orlginal Agreement Is deleted and In its place the following Is substituted:

2.1, e, Ethical Responslblilties: The Universlty has established a tradltion of ethical
conduct at all levels of University life, In accordance with this tradition, Coach, as a
member of the Department, agrees to represent the University In an honorable and ethical
manner at all times. Standards for the ethlcal conduct of Department staff are established
and enforced by the athletlc director, the University, the PAC-12 Conference and the
NCAA, In addItion, Universlty Intercolleglate Athletlcs Policy § 8.036 reflects and specifies
certaln requirements regarding ethical conduct, as does Unlversity's Conflict of Interest
and Conflict of Commitment policles, each of which, as amended from time to time, shall
be deemed a part of this Agreement, Coach further agrees to comply with all applicable
constitutlons, bylaws, Interpretatlons, laws, policles, standards, directlves, rules or
regulatlons relating to the conduct and adminlistration of the men'’s basketball program, If
Coach becomes aware, or has reasonable cause to helleve, that violatlons of applicable
~ constitutions, bylaws, Interpretations, laws, policles, standards, directives, rules or

' regulations have taken place, he shall report them promptly {and in all cases withih seven
days) to the athletic director, As set forth In NCAA Bylaw 11.2,1(a) and 19.2,3, Coach has
an affirmative obllgation to cooperate fully In the NCAA Infractions process, Including the
Investigation and adjudication of any case involving allegatlons of Infractions, Such
cooperation Includes cooperatian with any Internal University Investigation, but also
cooperatlon with an Investigatlve or adjudicative body of the NCAA, In order to further the
obJectlves of the NCAA, Its Infractlons program, and Its independent alternatlve resolution
program. Such cooperatlon shall Include disclosing and providing access to all electronic
devices used In any way for university purposes and providing access to all soclal medla,
messaglng and other appllcations that are or may be relevant to an Investigatlon, Coach
will comply with the Unlversity’s reporting obligations relating to prohlbited
discrimination, the Clery Act and the abuse of minors, Coach also agrees to adhere to, to
respect and to follow the academic standards, requirements and policles of the University
at all times, Including with respect to the recruitment of prospective student-athletes and
the eliglbillty of current student-athletes,




2. Paragraph 3 of the Orlginal Agreement Is deleted and In Its place the followling Is substituted:
3, Term of Agresment

The term (Term) of this Agreement shall beglh on Aprll 26, 2016, and end at 11:59 pm
Paciflc Time on Aprll 25, 2026, at which time this Agreement shall explre without penalty
to elther party, Each contract year (Contract Year) shall be any twelve {12) month perfod
during the Term from 12:00 am Aprll 26 to 11;59 pm on Aprll 25,

Contract Year 1: April 26, 2016 - Aprl] 25, 2017
Contract Year 2; Aprll 26, 2017 - Aprll 25, 2018
Contract Year 3; April 26, 2018 — Aprll 25, 2019
Contract Year 4; April 26, 2019 ~ April 25, 2020
Contract Year 5. April 26, 2020 - Aprl] 25, 2021
Contract Year 6; April 26, 2021 — Aptll 25, 2022
Contract Year 7; Aprll 26, 2022 - April 25, 2023
Contract Year 8 April 26, 2023 — April 25, 2024
Contract Year 9 Aprl) 26, 2024 — April 25, 2025
Contract Year 10; Aptll 26, 2025 ~ April 25, 2026

This contract does not automatically renew,

3. Paragraph 4.1(a) of the Orlginal Agreement Is deleted and In Its place the following Is substituted;

4,1 Salary

a, For performance of his dutles and responsibllities under this Agreement (subject
to the terms of this Agreement), Unlversity shall pay Coach an annual guaranteed salary

(Guaranteed Salary) as follows.

Contract Year 1: $1,800,000

Contract Year 2: $2,500,000

Contract Year 3; $2,500,000

Contract Year 4 $2,900,000

Contract Yeat 5¢ $3,225,000

Contract Year 6; $3,525,000

Contract Year 7: $3,775,000 ;
Contract Year 8! $3,775,000

Contract Year 9: $3,775,000

Contract Year 10: $3,775,000




4,  Paragraph 4.3 of the Orlglnal Agreement Is deleted and In its place the following Is substituted:

4.3 Retentlon Payments

During the Term of this Agreement, If Coach remains head men’s basketball coach continuously, Coach

wlil be eligible to recelve retentlon payments as follows:

Upon explration of Contract Year 1, Unlversity pays $850,000
Upon explration of Contract Year 2, University pays $200,000
Upon explration of Contract Year 3, University pays $300,000
- Upon explration of Contract Year 4, University pays $200,000
Upon explration of Contract Year 5, Unlversity pays $100,000
Upon explration of Contract Year 6, University pays $100,000
Upon explration of Contract Year 7, Unlvarsity pays $100,000
Upon explration of Contract Year 8, University pays $100,000
Upon expiration of Contract Year 9, Unlversity pays $100,000
Upon explration of Contract Year 10, Unlversity pays $100,000

The retentlon payments outlined above are not consldered part of Guaranteed Salary as outlined In
Section 4.1.a, Such retention payments will be made within ten (10) days of expiration of appilcable

Contract Year,

5, Paragraph 4.5 of the Orlglnal Agreement Is deleted and In Its place the following Is

substituted:

4.5 Academlc Incentlves

a.

measured will be basad on the followlng schedule!

Contract Year
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10

APR Criterla

2016-17 academlc year APR
2017-18 academlc year APR
2018-19 academic year APR
2019-20 academlc year APR
2020-21 academlc year APR
2021-22 academic year APR
2022-23 academlc year APR
2023-24 academic year APR
2024-25 academlc year APR
2025-26 academlc year APR

Academlic Progress Rate. To tha extent permitted by law and in the absence of any adverse
Impact on any University program, Coach will be ellgible to recelve academic incentlves payments
based on the slngle-year Academlc Progress Rate (APR) of the men's basketball team. The APR rates

Date APR lssued

APR Issued June 2018
APR Issued June 2018
APR Issued June 2020
APR Issued Juhe 2021
APR Issued June 2022
APR lssued June 2023
APR Issued June 2024
APR Issued Junhe 2025
APR Issued June 2026
APR Issued June 2027




b, APR Incentive payments wlll be hased on the followlng schedule!

Academlc Progress Rate Payment
985 or greater $50,000

If earned by Coach, the Incentive payment shall be made within forty-five (45) days of the date upon
which the NCAA academlc progress rate data Is avallable to University, Coach must be employed by
University as a head men's basketball coach at the concluslon of each contract year to earn the APR

bonus assoclated with that Contract Year.

6. Paragraph 6,3(c) of the Original Agreement is deleted and In Its place the following Is
substituted:

6.3(c) Termination by Coach shall require Coach to pay, or cause to be pald, as repayment of
Compensation, perquisites and benefits pald to or accrued by Coach In antlcipation that Coach would
fulfill the Term, a fixed sum to Univetsity, according to the following schedule:

After the third Contract Year but on or before the end of the fourth (April 25, 2020):  $4,000,000
After the fourth Contract Year but on or before the end of the fifth (April 25, 2021);  $3,000,000
$2,000,000

After the fifth Contract Year but on or before the end of the sixth {Aptil 25, 2022);
After the sixth Contract Year but on or before the end of the seventh (April 25, 2023): $2,000,000
After the seventh Contract Year but on or before the end of the elghth (Aprll 25, 2024);$1,000,000
After the alghth Contract Year but oh or before the end of the ninth (April 25, 2025);  $1,000,000

Coach’s obllgations under thls Sectlon 6,3.c shall apply only If Coach terminates this Agreement after
the explration of the 3¢ Contract Year (Aprll 25, 2019) but only If Coach subsequently assumes a
coaching posltion, whether head coach or otherwise, before the explration of what would have been
the 9% Contract Year {concluslon of the 2024-25 season), in the Natlonal Basketball Assoclation, or in
one of the following conferences, including thelr successor conferences: Big East, Blg Ten, Big 12,

Southeastern, Atlantic Coast, Paclfle-12, or Missour| Valley,

7. Paragraph 7.1 of the Original Agreement is deleted and In Its place the following Is
substituted:

7.1 Coach may be disclplined as determined by the athletic director for: (1) any reason for which
an Officer of Adminlstration may be disciplined; (I} for a materlal viclation of any constitution,
bylaw, Interpretation, rule, regulation, or policy of the NCAA and PAC-12, policy, standard or
directive of the Unlversity or the President; or (lll) any material violation of local, state or federal law
or a materlal breach of this Agreement, Discipline under this provision may be In addition to
disclpline Imposad by the NCAA or the PAC-12 conference, Depending on the violatlon, the athletlc




director may provide an opportunity for Coach to remediate or may Impose a reprimand, assess a
fine (of a day's pay or more), suspend (with or without pay) or, conslstent with Section 7.2,
terminate Coach, Coach shall cooperate fully with any University personnel In the course of any
Investigatlon of lllegal or prohlblted behavior on the part of Coach, students, boostets, employees,

administrators, volunteers, or agents of the University.

8. Paragraph 7.2 of the Original Agreement Is deleted and In its place the following Is
substltuted:

7,2 Unlversity shall have the right to terminate this Agreement for cause prlor to Its explration,
Coach walves any procedural rights he may have under U0 pollcy or the law except those contalned In
this Agreement, If University Is considering termination for cause, Coach shall be notifled of the
grounds and shall have the opportunity to present a statement of denlal, explanation or excuse before
such termlnation Is finallzed, Coach understands, however, that as set forth In NCAA Bylaw 11.2,1(b), If
Coach Isfound to be In violatlon of any rule or regulation of the NCAA, Coach shall be subject to
disclplinary or corrective actions as set forth It the provisions of the NCAA enforcement procedures,

In that situatlon, Coach agrees that the Unlversity shall implement any such disciplinary or corrective
actlons Imposed by the NCAA and that, notwithstanding anything else In this contract or this sectlon,
U0 has the right to Immediately Implement the discipline {Including terminatlon) or corrective actlon
required under the NCAA enforcement procedures; to the extent termination Is Imposed by the NCAA,

such actlon shall be considered cause, as set forth In Section 7.2{a),

a, "Cause" shall Include In addltion to Its meaning In Universlty Pollcy: (1) A deliberate and serlous
vlolatlon of the dutles outlined In this Agreement or refusal or unwillingness to perform such dutles In
good falth and to the best of Coach's abllltles; (II) Conduct resulting In a conviction for violation of any
criminal statute Involving moral turpitude or a state or federal felony crime; (1ll) A serlous and knowlng
(or should have been known) vlolation of any materlal law, rule, regulation, constitutlonal provision,
bylaw, or Interpretation of the PAC-12 Conference or the NCAA, which may, Ih the sole good falth
Judgment of Unlversity, reflect or impact matetlally and adversely upon Universlty or Its athletlc
program ot which may result In University belng placed on probatlon by the PAC-12 Conference or the
NCAA, Including any such violation which may have occurred during prior employment at Unlversity or
another NCAA member Institution, elther by Coach or, If known (of should have been known) to
Coach that results In a finding of a violation of NCAA Bylaw 11,1.1.1, by a member of the coaching staff
or any other petson Coach supervises or directs; {lv) Absence from duty of 60 continuous days (except
due to lliness documented by a licensed physlclan) or 60 business days In any twelve {12) month
period (except due to lliness dacumented by a licensed physiclan) without the athletic director's
consent (which shall not be unreasonably withheld); (v) a serlous and knowing (or should have been
known) violation of any University ot Presldentlal policy, standard or directive; (vl) Fallure to prevent
misconduct by student-athletes that results ih harm to others In circumstances where the Coach could
reasonably have prevented the misconduct and failed to take reasonable action to do so; or (vii)
misconduct, as that term Is defined In the OA Corrective Discipline Procedure,

b, If this Agreement Is tetminated for Cause, all obligatlons of Universlty to make Further payments




or to provide any other conslderation to Coach shall cease as of the end of the month In whlch such
termlnatlon occurs, If the Agreement Is tarminated for Cause, the University shall not be llable to
Coach for any compensation, damages o the loss of any collateral business opportunities or any
other benefits, perquisites or Income whether from University or other sources,

Thls Employee Agreement Amendment 42 [s effective upon full executlon by Coach and Unlversity,
All ather terms and conditions of the Original Agreement remaln In full force and effect,

The partles Indicate thelr acceptance of and agreement to the terms and conditions of this Amendment
#2 by thelr slgnatures below,

Dana Altman Unlverslty of Oregon

D Mo aunten

Dana Altmah Rob Mullens, Director of Athletlcs
W 3 20/7 %/7/14
V4 i / ’

Date Date




Employment Agreement Amendment #3

This Is Employment Agreement Amendment #3 (Amendment #3) to the Employment Agreement
(Original Agreement), as amended by Amendment #1 (Amendment #1) and Amendment #2
(Amendment #2), The Original Agreement as amended by Amendment #2 and Amendment 42 was
entered Into by the Universlty of Oregon (Unlversity) and Dana Altman (Altman) and signed by Altman
and University on November 11, 2016, Amendment #1 was entered Into by the University and Altman
and signed by Altman and Unlverslty on June 7, 2017, Amendment #2 was entered Into by the Unlverslty
and Altman and slgned by Altman on April 3, 2019 and the University on April 7, 2019,

The Orlginal Agreement Is amended as follows:
1. Paragraph 2.1{f) Is added to the Orlginal Agreement;

2,1 Description of Coach's Responsiblfities

f. Inadditlon to the dutles described above, Coach Is required to perform significant public and
publlc relations functions related to the men’s basketball team, including, but not limlted to: )
appearing In publlc as a representative of the team and the entlre athletics program; 11)
patticipating In medla days and press avallabllity In conjunctlon with contests and slgnificant events
Involving the team; Itl) conducting himself at all times with an understanding that hls words and
actlons reflect directly on the character and Integrity of the men’s hasketball team and the
Department; and Iv) representing the team and the Department at events, at events Identifled and
deslghed by Coach and as requested by the athletic director, including at media events, fan events,
donor meetings, tournaments and other special occasions,

2, Paragraph 3 of the Original Agreement Is deleted and In Its place the following Is substituted:
3. Term of Agreement

The term (Term) of this Agreement shall begin on Aprll 26, 2016, and end at 11:59 pm
Pacific Time on Aprll 25, 2027, at which time this Agreement shall expire without penalty
to elther party, Each contract year (Contract Year) shall be any twelve (12) month perlod
during the Term from 12;00 am April 26 to 11:59 pm on Aprli 25,

Contract Year 1: Aprll 26, 2016 ~ Aprll 25, 2017
Contract Year 2! Aprll 26, 2017 — Aprll 25, 2018
Contract Year 3: April 26, 2018 ~ Aprll 25, 2019
Contract Year 4; Aprll 26, 2019 — Aprll 25, 2020
Contract Year 5 Aprll 26, 2020 ~ April 25, 2021
Contract Year 6: Aprll 26, 2021 ~ Aprll 25, 2022
Contract Year 7; Aprll 26, 2022 — Aprll 25, 2023
Contract Year 8: April 26, 2023 — Aprl! 25, 2024

Contract Year 9; April 26, 2024 — April 25, 2025




Cohtract Year 10 Aprll 26, 2025 — April 25,2026
Contract Year 11; Aprll 26, 2026 — Aprli 25, 2027

This contract does not automatically renew,

3, Paragraph 4.1(a) of the Orlginal Agreement Is deleted and In Its place t.he followlng Is
substituted:

4,1 Salary

a, For petformance of his duties and responsibllitles under this Agreement {subject
to the terms of this Agreement), University shall pay Coach an annual guaranteed salary
{Guaranteed Salary) as follows,

Contract Year 1 $1,800,000
Contract Year 2! $2,500,000
Contract Year 3; $2,500,000
Contract Year 4: $2,900,000
Contract Year 5; $3,225,000
Contract Year 6: $3,525,000
Contract Year 7; $3,775,000
Contract Year 8; $3,775,000
Contract Year 9 $3,775,000
Contract Year 10; $3,775,000
Contract Yeat 11 $4,000,000

From Junhe 7, 2020 through June 30, 2021, Coach’s Guaranteed Salary will be reduced by ten
percent {10%) as part of the cost containment measures adopted by University, Any reductions to
Coach's Guaranteed Salary beyond June 30, 2021 will be consldered Ih accordance with Section

7.3 of this Agreement,
4, Paragraph 4.3 of the Orlginal Agreement Is deleted and In Its place the following Is substituted:

4,3 Retentlon Payments

During the Term of this Agreement, If Coach remalins head men'’s basketball coach
contlhuously, Coach will be ellglble to recelve retentlon payments as follows:

Upon expiratlon of Contract Year 1, Universlty pays $850,000
Upon explration of Contract Year 2, University pays $200,000
Upon explration of Contract Year 3, University pays $300,000
Upon expiration of Contract Year 4, Unlversity pays $200,000
Upon expiration of Contract Year 5, Unlversity pays $100,000




Upon explration of Contract Year 6, University pays $225,000
Upon explration of Contract Year 7, Universlty pays $225,000
Upon expiratlon of Contract Year 8, Unlversity pays $225,000
Upon expiration of Contract Year 9, Unlversity pays $225,000
Upon explration of Contract Year 10, Unlverslty pays $225,000
Upon explration of Contract Year 11, University pays $250,000

The retentlon payments outlined abave are not consldered part of Guaranteed Salary as outlined in
Sectlon 4,1,a, Such retentlon payments will be made within ten (10) days of expiration of

applicable Contract Year,

Paragraph 4.5 of the Orlglnal Agreement is deleted and In s place the following Is
substltuted:

4,5 Academlc Incentlves

a. Academlc Progress Rate, To the extent permitted by law and In the absence of any adverse
Impact on any University program, Coach will be eliglble to recelve academic Incentlves payments
based on the single-year Academlc Progress Rate (APR) of the men's basketball team, The APR
rates measured will be based on the followlhg schedule;

Contract Yeat APR Criterla Date APR Issued

Year 1 2016-17 academlc year APR APR Issued June 2018
Year 2 2017-18 academlc year APR APR issued Juhe 2019
Year 3 2018-19 academic year APR APR Issued June 2020
Year 4 2019-20 academlc year APR APR lIssued June 2021
Year 5 2020-21 academlc year APR APR Isstied June 2022
Year 6 2021-22 academic year APR APR Issued June 2023
Year 7 2022-23 academic year APR APR issued June 2024
Year 8 2023-24 academ|c year APR APR Issued June 2025
Year 9 2024-25 academlc year APR APR [ssued June 2026
Year 10 2025-26 academic year APR APR Issued June 2027
Year 11 2026-27 academlc year APR APR Issued June 2028

b, APR Incentive payments will be based on the following schedule:

Academic Progress Rate Payment
985 or greater $50,000

If earned by Coach, the Incentive payment shall be made within forty-five (45) days of the date
upon which the NCAA academic progtess rate data Is avallable to Unlversity. Coach must be
employed by Unlversity as a head men’s basketball coach at the concluslon of each contract year
to earn the APR bohus assoclated with that Contract Year,
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Paragraph 6.3(c) of the Orlginal Agreement is deleted and In Its place the following is

substituted:

7.

6.3 Termination by Coach

¢ Terminatlon by Coach shall requlre Coach to pay, or cause to be pald, as repayment of
Compensatlon, perquisites and benefits paid to or accrued by Coach in anticipatlon that Coach
would fulfill the Term, a fixed sum to Universlty, according to the following schedule:

On or before the end of the slxth Contract Year {April 25, 2022): 54,000,000
After the sixth Contract Year but on or before the end of the seventh (April 25, 2023):  $3,000,000
After the seventh Contract Year but on or bafore the end of the elghth (Aprll 25, 2024): $2,000,000
After the elghth Contract Year but on or before the end of the ninth (April 25, 2025):  $2,000,000
After the ninth Contract Year but on or before the end of the eleventh (Aprll 25, 2027); $1,000,000

Coach’s obllgatlons under this Sectlon 6.3.c shall apply only If Coach terminates this Agreement

and subsequently assumes a coaching posltlon, whether head coach or otherwlse, before the
explration of what would have been the 11* Contract Yeat (concluslon of the 2026-27 season), In
the Natlonal Basketball Assoclation, or In one of the followlng conferences, including thelr successor
conferences; Blg East, Big Ten, Blg 12, Southeastern, Atlantle Coast, Paclfic-12, or Missouti Valley.

Paragraph 7.3 Is added to the Orlginal Agreement:
7. Termlnatlon for Cause and Discipline

7.3 If athletic department revenues generated from non-phllanthroplc sources {Includes all
revenue streams other than gifts/donatlons from UO Foundatlon) are reduced by at least 15%,
based on the prevlous 5 fiscal years rolling average established by Unlversity documents, due to an
unforeseeable natural disaster, war, riot, pandemlc, public health emergency, NCAA directive,
government order, or other catastrophe beyond the control of the Unlverslty, Unlversity and Coach
may enter [hto good falth discusslons regarding a temporary reduction to Coach’s Guaranteed Salary
as outlined In 4.1, If the good falth negotiatlons do hot result [n an agreement within 4 weeks,
Unlversity shall be entitled to Implement a temporary reductlon to Guaranteed Salary, which shall
not exceed 15% or be for greater than a 12-month perlod, unless mutually agreed upon. In no event
shall any actlon taken pursuant to this paragraph result in a percentage reduction of salary or
duration of time of such reduction that Is greater than that Imposed on the Presldent and Athletic
Director, Notwlthstanding the foregolng, this paragraph shall not be applicable to Coach'’s
Guaranteed Salary If Unlversity terminates Coach Without Cause,




8, Paragraph 8.11 Is added the Original Agreement;

8, Miscellaneous

8,11 Following the concluslon of the basketball season durlng Year 5, Coach will be allowed to
hire up to two {2) assistant coaches without conducting a competitive search,

This Employee Agreement Amendment #3 Is effective upon full execution by Coach and Universlty,
All other terims and conditlons of the Orlginal Agreement remaln In full force and effect,

The partles Indicate thelr acceptance of and agreement to the terms and condltions of this Amendment
#3 by thelr signatures below.

Dana Altman University of Oregon

Dana Altman Rob Mullens, Director of Athletlcs

H-20-202( #fas/308)

Date Date




Employment Agreement Amendment #4

This is Employment Agreement Amendment #4 (Amendment #4) to the Employment Agreement
(Original Agreement), asamended by Amendment #1 (Amendment #1), Amendment #2 (Amendment
#2) and Amendment#3 {Amendment#3). The Original Agreementas amended by Amendment #1,
Amendment#2and Amendment #3 was entered into by the University of Oregon (University) and Dana
Altman (Altman) and signed by Altman and University on November 11, 2016. Amendment#1was
entered into by the University and Altman and signed by Altman and University on June 7, 2017.
Amendment#2was entered into by the University and Altman and signed by Altman on April 3, 2019
and the University on April 7, 2019. Amendment #3was entered into by the University and Altman and
sighed by Altman and University on April 22, 2021.

The Original Agreementis amended as follows:
1. Paragraph 3 of the Original Agreementis deleted and in its place the following is substituted:

3. Term of Agreement

The term (Term) of this Agreement shall begin on April 26, 2022, and end at 11:59 pm
Pacific Time on April 25, 2028, at which time this Agreement shall expire without penalty
to eitherparty. Each contract year (Contract Year) shall be any twelve (12) month period
during the Term from 12:00 am April 26 to 11:59 pmon April 25.

Contract Year 1: April 26, 2022 — April 25, 2023
Contract Year 2: April 26, 2023 - April 25, 2024
Contract Year 3: April 26, 2024 — April 25, 2025
Contract Year 4: April 26, 2025 — April 25, 2026
Contract Year 5: April 26, 2026 — April 25, 2027
Contract Year 6: April 26, 2027 — April 25, 2028

This contract does not automatically renew.

2. Paragraph 4.1{a) of the Original Agreementis deleted and in its place the following is
substituted:

4.1 Salary

a. For performance of his duties and responsibilities underthis Agreement (subject
to the terms of this Agreement), University shall pay Coach an annual guaranteed salary
{Guaranteed Salary} as follows.

Contract Year 1: $3,775,000
Contract Year 2: $3,775,000
Contract Year 3: $3,775,000




Contract Year 4: $3,775,000
Contract Year 5: $4,000,000
Contract Year 6: $4,000,000

Paragraph 4.3 of the Original Agreementis deleted and inits place the following is substituted:

4.3 Retention Payments

During the Term of this Agreement, if Coach remains head men’s basketball coach
continuously, Coach will be eligible to receive retention payments as follows:

Upon expiration of Contract Year 1, University pays $225,000
Upon expiration of Contract Year 2, University pays $225,000
Upon expiration of Contract Year 3, University pays $225,000
Upon expiration of Contract Year 4, University pays $225,000
Upon expiration of Contract Year 5, University pays $250,000
Upon expiration of Contract Year 6, University pays $350,000

The retention payments outlined above are not considered part of Guaranteed Salary as outlined in
Section 4.1.a. Such retention payments willbe made within ten (10} days of expiration of
applicable Contract Year.

Paragraph 4.5 of the Original Agreementis deleted and in its place the following is
substituted:

4.5 Academiclncentives

a. AcademicProgressRate. To the extent permitted by law and in the absence of any adverse
impact on any University program, Coach will be eligible to receive academicincentives payments
based on the single-year Academic Progress Rate (APR) of the men’s basketballteam. The APR
rates measured will be based on the following schedule:

Contract Year APR Criteria Date APRissued

Year 1 2022-23 academicyear APR APRissuedJune 2024
Year 2 2023-24 academic year APR APRIssuedJune 2025
Year 3 2024-25 academicyear APR APRIssuedJune 2026
Year 4 2025-26 academic year APR APRIssuedJune 2027
Year 5 2026-27 academicyear APR APRissuedJune 2028
Year 6 2027-28 academic year APR APRissuedJune 2029

b. APRincentive payments will be based on the following schedule:

AcademicProgress Rate Payment




985 or greater $50,000

If earned by Coach, the incentive paymentshall be made within forty-five (45) days of the date
upon which the NCAA academic progress rate data is available to University. Coach mustbe
employed by University as a head men’s basketball coach at the conclusion of each contract year

to earn the APR bonus associated with that Contract Year.

5. Paragraph 6.3(c) of the Original Agreementis deleted and in its place the following is
substituted:

6.3 Termination by Coach

c. Termination by Coach shall require Coach to pay, or cause to be paid, as repayment of
Compensation, perquisites and benefits paid to or accrued by Coach in anticipation that Coach
would fulfill the Term, a fixed sumto University, according to the following schedule:

On or before the end of the first Contract Year (April 25, 2023): $4,000,000
Afterthe first Contract Year but on or before the end of the second (April 25, 2024): $3,000,000
Afterthe second Contract Year but on or before the end of the fourth (April 25, 2026):  $2,000,000
Afterthe fourth Contract Year but on or before the end of the sixth (April 25, 2028): $1,000,000

Coach’s obligations under this Section 6.3.c shall apply only if Coachterminates this Agreement
and subsequently assumes a coaching position, whetherhead coach or otherwise, before the
expiration of what would have been the 6% Contract Year (conclusion of the 2027-28 season), inthe
National Basketball Association, or in one of the following conferences, including their successor
conferences: Big East, Big Ten, Big 12, Southeastern, Atlantic Coast, Pacific-12, or Missouri Valley.

This Employee Agreement Amendment #4 is effective upon full execution by Coach and University.
All otherterms and conditions of the Original Agreement remain in full force and effect.

The parties indicate their acceptance of and agreementto the terms and conditions of this Amendment
#4 by their signatures below.

Dana Altman University of Oregon
Dawm M%W Trl ]
Dana Altman Rob Mullens, Director of Athletics

§-19-2027 é/23/22

Date Date




Employee Agreement Amendment £5

This is Employee Agreement Amendment #5 (Amendment #5) to Amendment #4 (Amendment #4),
Amendment #3 (Amendment #3), Amendment #2 (Amendment #2), Amendment #1 (Amendment #1)
and the Employment Agreement (Original Agreement). Amendment #4 was entered into by the
University of Oregon (University) and Dana Altman {Coach) and signed by Coach on August 19, 2022 and
University on August 23, 2022. Amendment #3 was entered into by University and Coach and signed by
Coach and University on August 22, 2021. Amendment #2 was entered into by University and Coach and
signed by Coach on Aptril 3, 2019 and University on April 7, 2019. Amendment #1 was entered into by
University and Coach and signed by Coach and University on June 7, 2017. The Original Agreement was
entered into by University and Coach and signed by Coach and University on November 11, 2016.

The Original Agreement is amended as follows:

1. All Pacific-12 Conference {PAC-12) references throughout the Original Agreement will be
replaced by the Big Ten Conference (Big Ten).

2. Notwithstanding any other [anguage in the Original Agreement to the contrary, from July
1, 2024 through August 1, 2024, adherence to all compliance, ethical conduct, and
regulatory concerns promulgated by both the PAC-12 and the Big Ten shall be shall be
required by this Amendment #5. This requirement shall be understood even where, by
operation of this Amendment #5, PAC-12 is changed to Big Ten under Paragraph 1 above.

A. Specifically, but not exclusively, the below sections/subsections shall be understood to
require adherence to PAC-12 and Big Ten compliance, ethical conduct, and regulatory

concerns:

i. Subsection 2.1.h. Position (Effort; Compliance)

ii. Subsection 2.1.c. Position {General Administration)

iii, Subsection 2.1.e. Position (Ethical Responsibilities)

iv. Section4 Compensation

v. Subsection 4.6.a. Compensation {Opportunities to Earn Outside Income)
vi. Subsection 7.1 Termination for Cause and Discipline

vii. Subsection 7.2.a. Termination for Cause and Discipline

3. All Annual Performance Incentives in Subsection 4.4 will be based upon Big Ten standings

and awards.




This Employee Agreement Amendment #5 is effective upon full execution by Coach and University. All
other terms and conditions of the Original Agreement remain in full force and effect.

The parties indicate their acceptance of and agreement to the terms and conditions of this Amendment
#5 by their signatures below.

Coach University of Oregon
"D Mo
‘ r—
Dana Altman Rob Muliens, Director of Athletics

7-)5-p02Y ”s>/200

Date Date




