* Emplovment Agreament
This Employment Agreement (Agraement) Is enterad Into by the Unlvarsity of Oregan (Unlversity) and
Dana Altman {Coach),

1, Purpose
Univarsity and Coach have entered Into this Agreament hecause the University desires to hire Coach,
and Coach deslres to worl as an emplgyee for the Univarsity, For these reasons, Universlty has agreed to
employ Coach In a salarled posltion, and Coach has agreed to be employed by the University upon the

'

terms and conditions set forth hereln,

2, Posltion
2,1 Desctiptlon of Coach's Responsibliities

a Title, Coach Is employed as head coach of the Unlversity's Intercolleglate man's baskathall
team subject to the terms and conditlons of this Agreemant.

b, Effott; Compllance, Coach agrees; (I} to devote his best efforts full tima to the prompt and
efficlent performance of all dutles and responsibilities of a head men’s baskethall coach and such other
reasonably related dutles and responsibllities (so long as they do not Interfere with his dutles and
rasponslbllities as head men’s baskethall coach) as may be assigned to him from time to time; (Il) to glve
proper tlme and attentlon to furtheting his responsibliities to the Unlversity) () to comply with all rules,
regulations, policles, and declslons established of Issued by the Unlversity or the President, the Unlversity
Depattment of Intercolleglate Athletics (Athletic Departmant), the Pacific-12 Conference (PAC-12), and
the Natlonal Colleglate Athletlc Assoclation (NCAA), Coach also agrees that notwithstanding the
provislons of Section 4.6, duting the Term of this Agreement he wlll not engage, directly or Indlractly, In
any husliness or other activity which would signlficantly detract from hls ablilty to apply his best afforts to
the performance of his dutles and responsibilitles, Coach also agrees not to usurp any corparate
opportunities of University, Goach and Unlverslty agree to Implement the actlons described In Exhibit A

to this agreement,

c General Administration as head men's baskathall coach, Dutlng tha period In which University
employs Coach as head men’s basketball coach, Coach agrees to perform proparly, efficlently, to the best
of his abllity and conslstent with Unlversity standards, all dutles and responsibilities of a head men’s
basketball coach In thls posltlon, Coach s responsible for the management and administeation of all
phases of the intercolleglate men's hasketball program fully In keeping with the philosophles and
objectlves of the Athletlc Department and the Unlversity, including compllance with NCAA, PAG-12, and

Unlversity policles which can be found at policles,uoregon,edu,
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d. Day to Day responsibiiltles as head men’s basketball coach, As head men's basketball coach,
Coach's speciflc and essentlal responsibliities Include, but are not limitad to: (1) Working with student-
athlates Involving recrultment and selaction, leadership and Instruction in petsonal and athletic
development, determining ellglbllity and promoting academlc progress; (Il) Particlpating In activitles to
generate and maximlze revenue to sustain the men’s baskatball program and to support other activitles
of the Athletlc Department; (lll) Arranging and conducting practices; {Iv) Supetvising persontel, Including
asslstant coaches, graduate assistants and others, providing orlentation and training as appropriate,
cohducting petformance avaluations at least annually; (v) Asslsting with the conditionlng, tralning, safety
and disclpline of student-athletes Including developlng and communicating team rules and affectively
Implementing them; (vi) Directing the team at all men’s basketball games and avents; (vii) Particlpating In
clinlcs, exhibitlons, and camp actlvitles as reasonably requested by the Athletlc Diractor; (vill)
Participating In public relatlons events as teasonably requested by the Athletic Diractor; (Ix) Cooperating
with other Athletlc Department and University personnel, Including other coaches; and (x) Performing

other dutles as reasonably requested by the Athletic Directoy,

8 Ethlcal Responsihilities: The University has established a tradition of ethlcal conduct at all levels
of Unlversity llfa, In accordance with this tradition, Coach, as a member of the Athlatlc Department,
agrees to reprasent the University In an honorable and ethical manner at all times. Standards for the
ethical conduct of Athletlc Department staff are established and enforced by the Director of Athletics,
the University, the PAC-12 Confarence and the NCAA, In additlon, Unlversity Intercollegiate Athlatics
Pollcy 8,036 reflects and specifies certaln requirements regarding ethical conduct, as does Univarsity's
Confllct of Interest and Confllct of Commitment policles, each of which, as amended from time to time,
shall be deemed a part of thls Agreement, Coach further agrees to comply with all applicable
constitutions, bylaws, Interpretatlons, laws, pollcles, rules or regulations relating to the conduct and
adminlstration of the man's basketball program, If Coach becomes awars, or has reasonable causa to
belleve, that violatlons of applicable constitutions, bylaws, Intarpretations, laws, policles, rules or
regulations have taken place, he shall repott them promptly (and In all cases within seven days) to the
Director of Athletics, Coach also agrees to adhere to, to respact and to follow the academic standards,
requlirements and pollcles of the University at all imes, Including with respact to the recrultment of

prospectlve stident-athletes and the ellglbllity of current student-athletes,

2.2 Reasslgnment,

The University's Intent Is for Coach to serve as the head men’s hasketball coach of the Intercolleglate
men's baskethall team throughout the Term of this Agreement, However, Coach understands that the
Unlverslty ratains the rlght to assign Coach to other positlons with different dutles durlng the Term of
this Agreemant (Reassighmant), Should such Reassighment be under conslderatlon, Unlvarsity shall
consult with Coach and seak Conch's Input at least thirty (30) calendar days before a Reasslgnment Is
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made, In no avent, howaver, will Coach be assigned to a position that Is not, In University's sole good
falth judgmant, conslstent with his education, expertise or experlence, nor will Coach's Guaranteed
Salary be reduced during the Term of this Agreement, If Universlty reassigns Coach and Coach refuses to
accapt such teassighment, University must terminate this Agreament pursuant to the terms and
conditlons for termination by University set forth In Sectlon 6,2 balow,

2,3 Reporting Relatlonship,

As head men's basketball coach of the intercolleglate men's basketball team, Coach shall raport to the
Athletlc Director or another mamber of the senlor athletic administration as deslgnated by the Athletlc

Director,

3 Tarm of Agreement

The term (Term) of this Agreement shall begln on April 26, 2016, and end at 1159 pm Paciflc Time
on April 25, 2023, at which time this Agreement shall explre without panalty to elther party, Each
contract'year (Contract Yaar) shall be any twelve (12) month parlod during the Term from 12:00 am

Aprit 26 to 11;59 pm on Aprll 25,

Contract Year 1! Aprll 26, 2016 - Aprll 25, 2017
Contract Year 2! Aprll 26, 2017 - Aprll 25, 2018
Contract Year 3 Aptll 26, 2018 — Aprll 28, 2018
Contract Year 4 Aptll 26, 2019 ~ Aprll 25, 2020
Contract Year 5! Aptll 26, 2020 - Aprll 25, 2021
Contract Year 6! Aprll 26, 2021 = Aprll 25, 2022
Contract Year 7! April 26, 2022 - Aprll 25, 2023
4, Compensatlon

Coach s entltled to compensation as Identlfled in this Agreement, Coach may earn supplemantal Income
related to hls employment as and to the extent approved by the Unlversity and conslstent with NCAA
and PAC-12 regulations, All payments from Unlversity are subject to applicable deductlons and
withholdings for tax purposes and employee beneflt programs In which Coach participates, All payments
are also subject to the terms and conditlons In Sectlons 6 and 7 regarding terminatlon of this Agreement,
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4,1 Salary

a For parformance of hls dutles and rasponslbliities under this Agreemant. (subject to the
terms of this Agreement), Unlversity shall pay Coach an annual guaranteed salary (Guaranteed

Salary) as follows:

Contract Year 1 41,800,000
Contract Year 24 $2,500,000
Contract Year 3. $2,500,000
Contract Year 4: $2,700,000
Contract Year 5 $2,900,000
Contract Year 6! $3,000,000
Contract Year 7; $3,050,000

b, Coach’s Guaranteed Salary shall be paid In equal Installments on the Unlversity's
Regular pay days, If this Agreament Is termlnated for any reason under Sectlon 6 ot 7 bafore the
explratlon of the Term, the Guaranteed Salary shall be prorated through the effactlve date of
tarminatlon as provided In such sections, As a result, Unlversity shall cease paying Guaranteed
Salary as of the end of the month In which such termination ocours and shall therefore pay all
ramalning obllgations as set forth In Sectlon 6 and 7, as applicable.

4,2 Fringe Benefits

a. Coach shall be entitled to participate In the Unlversity fringe henefits offered to other employees
that share hls status as an Offlcer of AdmInistration, These Include (but are not limited to) group life
Insurance, medical, dental, and vislon Insurance; pald vacation and sick leave; disabllity Insurance;
participation In the Optlonal Retirement Plan; and opportunitles to ihvest In tax defarred annulties and

deferrad compeansation plans,

b, Coach will recelve relmbursement for all business-related travel and ouf-of-pocket expenses,
Including travel expenses for hls spouse (whenever deemed appropriate by the Athletle Diractor),

conslstent with University poliey,

¢+ Unlversity shall provide to Coach at all times during the Term of this Agteement while Coach Is

on the men’s baskethall coaching stalf one (1) courtesy car plus ohe car stpend of $500 per month fot a
second car, The Athletlc Departmant will Insure two cars for officlal business, but Coach must provide
atitomoblle llabllity (no lass than $1 miflion limlt] and colllsion Insurance for parsonal use of the car,
Should Unlversity be unsuccessful In obtalnlng the courtesy cat for Coach, Coach shall racelve a stipend of
750 per month (In addltion to the $500 per month) In lleu of the courtesy car.
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d During the term of this Agreement while Coach Is head man’s basketball coach, Goach will be
provided with membership In the Eugene Country Club If such a membership s avallable (and If not
avallable than an avallable membership In a country elub of Coach's cholce Ih the Eugene area,) The
Athletlc Dapartment will pay monthly dues and approved businass-related expenses, Coach will be
responsible for any personal charges Including, but not limited to, electrlc carts, lockers, restaurant
charges and lessons, This membership Is provided to asslst In fund-ralsing efforts, Should Coach be
reassigned, Coach’s continued membershlp will depend upon the wishes of the Fugene Gountry Club,
needs of the new position and Its relative (to certaln head coach positians) utility to promotional and

fund-ralsing functlons,

8, Durlng the Term of this Agreament while Coach Is head men's basketball coach, Coach will
recelve, as part of the standard Athletlc Department fringe beneflt package and to help him fulfill his
dutles as head men's basketball coach: twelve (12) tickets to each of the Unlversity's men's baskatball
taam’s home games, and University shall make a good falth effort to provide Coach with twelve (12)
tickets to each away, conference tournament and post-season gams, Addltionally, Coach will recelve two
(2) tickets and purchasing privileges for four (4) additional tlckets to aach home game of each of the
Unlversity's other varsity Intercolleglate athletlc taams, In additlon, Unlversity will pay the costs for
Coach’s sﬁouse and another family member to travel to all regllar season away man's basketball games,
If the men's baskethall team participates In post-season play (Including the conferance tournament),
Unlvarsity agraes to pay the cost for Coach's spouse and dependent children to trave| within the
continental Unltes States to away post-season games, Coach understands that these henafits, If
recelved, will likely he taxable, University will also provide Coach and his famlly with reasonable parking

accommeodations for men's haskethall home games,

f, During the Term of thls Agreement while Coach Is oh the men's basketball coachlng staff, Coach
will be eliglble to recelve a reasohable amount of apparel, equipment, and shoes from Unlverslty's

contracted provider.

g Duting the Tetm of this Agreement while Coach Is head men's basketball coach, and upon
presentatlon of proper recelpts, Coach wlll be ellglble to racelve up to twenty-flve thousand dollars
($25,000) per Contract Year to relmburse him for travel expenses Incurred by him to visit friends or
relatives, travel expenses Incurred by him to have relatives or friends visit, or travel expenses Incurred
by him to have frlends or relatlves attend Unlversity athletlc events, Coach understands that these

beneflts, If racelved, will likely ba taxable,

h, Coach Is ellglble to recelve a Nike Ellte allowance at the dlscretion of the Athletlc Diractor.
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4,3 Retentlon Payments

During the Term of this Agreement, If Coach remalns head men's basketball coach continuously, Coach will
be allgibla to racalve retantion payments as follows!

Upon axplratlon of Contract Year 1, University pays $850,000
Upon expliration of Contract Yaar 2, University pays $200,000
Upon explratlon of Contract Year 3, Unlvarsity pays $300,000
Upoh explration of Contract Year 4, University pays $300,000
Upon explration of Contract Year 5, Unlversity pays $300,000
Upanh explration of Contract Yeat 6, Unlversity pays $300,000
Upon explration of Contract Year 7, Univatsity pays $300,000

The retentlon paymants outlinad above are not considered part of Guarantead Salary as outlined In
Sectlon 4.1,a, Such ratentlon payments will be made within ten (10) days of explration of applicable

Contract Year,
4.4 Annual Performance Incentlves

Each Year durlng the Term of this Agraement If Coach remalns head men's basketball coach, Coach will
ba allglble to recelve performance Incentlve paymants as follows:

NCAA Touthament!
Selactlon to Participate $25,000
Advance to Sweet 16 $50,000
Advance to Flnal 4 $100,000
Win Natlonal Champlonship $250,000

(Cumulative maxlmum for winning NCAA Tournament: $425,000)

Pac-12 Regular Season Flrst Place Finlsh; $40,000

Pac-12 Tournament Champlon: $40,000

Pac-12 Regular Season Flrst Place AND Pac-12 Tournament Champlons: Addltlonal $20,000

Total Cumulative Maximum Bonus for Pac-12 Regular Season Flrst Plage AND Pac-12 Tourhament
Champlons: $100,000
If earned by Coach, the Incentive payments shall be made within forty-flve (45) days followIng the season in

which such Incentive payments are earned, Coach must be employed by Unlverslty as a haad men’s
basketball coach an the date any of the above Incantives are earned to be eligible to recelve payment for

each specific Incantlve,
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4.5 Academlc Incantlves

a Academlc Progress Rete, To the extant permitted by law and In the absance of any adverse Impact
on any Unlversity program, Coach will be ellglble to recelve academlic incentives payments based on the
single~year Academic Progress Rate (APR) of the men’s basketball team, The APR rates measured will be

based on the followlnhg schedula!

Contract Year APR Critetla Date sye
Yaar1 2016-17 academlc year APR APR lssued June 2018
Year 2 2017-18 academic year APR APR lssuad June 2019
Year 3 2018-19 acadamlc year APR APR lssued June 2020
Year 4 2019-20 academic year APR APR lssuad June 2021
Year 5 2020-21 academlc year APR APR Issued June 2022
Year 6 2021-22 academic year APR APR Issuad June 2023
Year 7 2022-23 academlc yeat APR APR Issued June 2024
h. APR Incentlve payments will be based on the followling schedule:

Atademlc Progress Rate Payment

985 or graatar $50,000

If earned by Coach, the Incentlve payment shall he made within forty-five (45) days of the date upon which
the NCAA academlc progress rate data Is avallable to Univarsity, Coach must be employed by University as
8 head men's basketball coach at the concluslon of each contract year to earn the APR bonus assoclated

wlth that Contract Year,

4,6 Opportunltles to Earn Outslde Income,

While Coach Is head men's basketball coach, Coach shall have the opportunity to aarn Income from
outslde the Unlversity as a result of his posltion on the terms and conditions sat forth hereln,

a, The follawing genetal terms and conditlons shall apply whanever Goach wishes to earh outslde
Income related to his expertlse, experlence, or occupatlon as a head men's basketball coach: (i) Any
outside actlvitles shall not Intarfere with the full, complete, and satisfactory performance of Goach's
dutles and obllgatlons as a Unlversity employes, recognlzing always that his primary obligatlons lle with
the Unlversity; () In no event shall Coach khowlngly accept or recalve diractly or Indlrectly any monles,
beneflt, or any other gratulty whatsoever from any person, corporation, University booster club or
alumn! assoclatlon or other benefactor If such action would violate NCAA or PAC-12 Conference
leglslatlon or the constitutlon, bylaws, rules and regulations, or their Interpratations In effect at the time,
and changes of such leglslation, constitution, hylaws, rules and regulations or Interpretations
automatlically apply to this Agreemant without the necesslty of written modiflcation; (i) Coach shall
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disclose to, and obtaln the advance wrltten approval of the Athletlc Director hefore entetring Into
agreemants for outslde Income or In-kind or fihanclal beneflts, Subject to other terms of thls Agteament,
such approval shall not be unreasonahly withheld as to arrangemaents not directly related to coaching
responsibllities, Informatlon and actlvitles, Except as required by the Athletic Department, Coach shall
not endorse or be a spokesparson or celebrity personality for goods of setvices manufacturad, sold or
provided by persons ot entitles othet than those with which University has contracted, without prlor
weitten approval of Unlversity, Such approval shall not be unreasonably withheld,

b, Coach may earn addltional compensatlon as a result of his responsibilities oparating Univarsity's
men's hasketball youth summer camps, Camp oparation Is subject to all the rules and procedures
outlined Ih the Athletlc Dapartment's Procedural Manhual and Unlversity polley, The opportunity to
operate a camp on or using Unlverslty facilitias Is exclusively avallable to Coach only while he Is serving as
head man's basketball coach, University shall have no rasponsihliity or llabllity for loss of camp Income
rasulting from terminatlon of this Agreement, Unlversity does not guarantee any minimal camp-related
jhcoma, Income shall be determined consistent with Athletic Department proceduras and practices,

¢, Any thcome produced by outslde activitles Is Independent of this Agreement, and Unlversity
shall have no rasponsibility or labllity for any loss of stuch outslde income rasulting from termination of
this Agreamant or from the raassignment of Coach, regardless of Coach's expectatlons based on past
history or rapresentations and regardless of whether alther party could have foreseen ot contemplated
such a loss upon terminatlon or reassignmant or whather such a loss resulted diractly or Indlractly from
the terminatlon or reassighment,

d, Coach shall hot earn outslde incoma from pre-game, post-game or coach's shaw, "highlights" and
other telavislon and radlo show broadcasts, Except for spontaneous, live sidellna Interviews conslstent
with any restrictions arlsing out of any Unlversity medla rights holder agreemant, Coach shall not provide
any such servicas, commentary or performance relating to Unliversity of Oregon man's basketball except
as conslstent with any Unlversity medla rights holder agreement unless approved by the Athletic

Department,

8, The Athletlc Dapattment reservas the right to deal directly with manufacturers, Importers, or
distributors of athletic shoes, apparel or aguipment, and to negotiate and contract for usage and
endorsemant of thelr products, Coach shall hot enter Into any such contracts,

f, Coach shall provide, as and when directed by the University, a detalled accounting In writing of
all Incoma and baneflts from all sources outside the Unlversity,

5, Parformance Evaluations

5.1 The Athletlc Diractor will evaluate Coach's performance of his Job dutles and responsibllities
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annually on the same basis as performance evaluations are dohe for other employees of Coach's
classlficatlon, These evaluations may take Into account prior evaluations and the expectations and goals

set for Coach in such prlor evaluatlons,

52 Aspartof the evaluatlon process, win-loss record, post-season appearance performeanca (If
any), recrulting success, compllance with Unversity, Presidentlal, and NCAA policlas, rules and
regulatlons, student-athlete academlc progress, student-athleta development, and fund-raising success
shall be taken Into account and evaluated agalnst comparably situated and funded Divislon |

Intercolleglate athletlcs programs,

6. Termination without Cause

6.1 Tarmlnatlon due to Death or Disabllity,

8, This Agreement shall tarminate upon Coach's death, This Agreement shall also terminate upon
Coach's total dlsabllity (within the meaning of University's disabllity Insurance for employees of Coach's
classification or within the meaning of Oregon Public Employees Retlrement System (PERS) regulations

or federal Soclal Security Administration Regulations),

b, If this Agreemant is tarminated pursuant to this section because of Coach's death, Coach's
compensatlon and all othet benefits shall tetminate as of the calendar month in which death oceurs,
except that his estate ot other designated beneflclary shall be pald all such death benefits, If any, as may
be contalned In any beneflt plan now In force or hereafter adopted by Unlversity and due to Coach
pursuant to that plan, Coach's dependents' continued ellglbllity for benefits shall be In accordance

with the standard allgibliity of dependents of Officars of Admlinistration at the University, In addition,
University shall pay to Coach's estate any compensatlon already fully earned but not yat payable under

thls Agreement,

¢, If this Agteement Is termlnated because Coach becomes totally disabled, Coach shall continue to
recelve the Guaranteed Salary and any other standard Unlversity fringe benefits provided for under this
Agreement uhtil such time as Coach becomes eligible for (even If subsaquantly pald retroactIVeiy) total
disabllity benefits from PERS, Soclal Security, or a prlvate or group insurer, whichever first occurs, At the
end of such translition perlod, If any, all compensatlon and other Unlversity fringe beneflts shall

terminate,

6.2 Termlnation by University (not for cause)

a, The Unlversity shall have the right to terminate this Agreemant at any time for any or ho reason,
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Such tarmination shall be effectuated by dellvering to Coach wrltten notlce of Unlversity's Intent to
terminate this Agreement without cause, and shall be effactive upon the later of a data stated or thirty
(30) days after Unlversity's malling of such notlce, Univarsity shall not be obligated to state a reason for
terminetlon of Coach without cause, If Universlty exerclses Ity right undet this Sectlon 6,2, Coagh shall be

antltled to damages only as provided for In Sectlon 6,2,b below,

b, If Unlversity terminates this Agraement under thls Sectlon 6.2, Unlversity shall pay to Coach, as

llquidated damages, the followlIng!

Remalning Guaranteed Salaty owed for the remalnder of the Term as set forth In Sectlon 4.1(a) or
$9,000,000, whichevar Is Jess,

o, Unlvarsity's obligatlon under Sectlon 6,2,b shall not accrue Interast (so long as not In arrears) and
shall be pald on a monthly basls over the balance of the scheduled Term of this Agreement, University's
obligations shall be subject to Coach's duty to mitigate, as set forth In Sectlon 6.2.e, Failure to pay timely
such llquidated damages shall constitute a braach of this Agreament and such sum shall be recoverable,
together with reasonable attornay fees (subject to the limitations and condltions of ORS 30,260 to
30,300} In any state court of competent Jurlsdiction [h the State of Oragon, Coach will not be entltled to
any other employae hanefits excapt as otherwise provided hereln o requlred by applicable law. In no
case shall University be llabla for the (oss of any collateral business opportunities or any othar benefits
(Including unemployment compensatlon),or perqulsites, or Income rasuiting from activitles suich as but
hot limited to, camps, clinlcs, madla appearances, broadcast talent fees, apparel, equipment or shoe
contracts, consulting relatlonships, or from any other {Inslde-the-Unlversity or outslde-the-University)
sourcas that may ensue as a result of Universlty's termination of this Agreement under this Sectlon 6.2,

d, Coach and Universlty have bargalnad for and agreed to the foregolng liquidated damages
provisions, glving conslderation to the fact that terminatlon of this Agreement by University under this
Sectlon 6.2 may preclpltate or lead to Coach's loss of certaln salary, beneflts, supplemental
compensatlon ot ather aconomlc advantages or Income related to hls employment at the University,
which damages are extremely diffleult to determine fairly, adaquataly, or with certalnty, The partias
further agrea that the payment of such llquldated damages by Unlversity shall constitute sufficlent,
adequate anhd reasonable compensatlon to Coach for any loss, damages or Injury Coach suffers because
of such termination by University, The foregolng shall not be, nor be construed to be, a penalty. The
nrovisions of this Sectlon 6,2 shall be without prejudice to any other right (exclddlng unemployment
compeansatlon} Coach may have under appllcable law, Coach acknowledges that state and fadetal taxes

must be withheld and pald on llquidated damages as requlred by law,
g, If Univarsity terminates this Agreement under this Sectlon 6,2, Coach agrees to mitigate

Unlversity's oblligations to pay llquldated damages under Sectlon 6.2.b by making reasonable, good falth,
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and dlligent efforts to obtaln Comparable Employment, defined as a coaching posltion (not hecessarlly as a
head coach) or a senlor athletlc adminlstrative position (such as athletlc diractor or assotlate athletlc
director position) at a collega or university or with a profassional team as soon as reasonably possible after
tarminatlon of this Agreement, Should Coach obtaln any employment, Including, but not limited to,
Comparable Employment, University’s financlal obligations under this Agreement, Including Section 6,2,b,
shall cease If Coach's Monthly Compensation (defined as 1/12" of Coach’s annual compensatlon, Inclusive
of all bonuses and any form of monetary compensation, Including any payments Into spaclal programs,
Including speclal Insurance vehlcles or corporatlons of trusts, but excluding usual and customary non-
monetaty fringe henefits such as health and life Insurance, club memberships and use of vehlcles), Is equal
to or greater than Unlverslty's obligation to pay liquidated damages under Sectlon 6,2,b, prorated on a
maonthly basls, If Coach’s Monthly Compensatlon, from new Comparable Employment Is less than
Unlversity’s monthly obligation to pay llquidated damages under Sectlon 6,2,b, the amount of University's
abligatlon to pay liquidated damages shall be reduced by the greater of: a) the amount of Coach’s Monthly
Compansatlon from such new employment or b) the median Monthly Compensation, as determined from
publically avallable sources, of Incumbents In equlvalent coaching ar senlor athletlc administrative positions
In, as relevant, the NCAA Dlvislon or professional sports league In which Coach has obtalhad Comparable
Employment, Should Coach obtain employment other than Comparable Employment and Coach’s Monthly
Compensatlon Is less than University’s monthly obligation to pay liquidated damages, the amount of
Unlversity's obllgation to pay liquidated damages shall be reduced by the amount of Coach’s Monthly
Compensation In excess of $16,667, Coach shall promptly Inform Univetsity of changes in hls amployment
status (Including monthly salary and type and valtle of fringe benefits that are Included In the calculation of
Coach’s compansation) for purposes of the Implementatlon of this Sectlon 6,2,e, Coach agrees to provide
Unlversity with a copy of any employment agreament ralevant to mitlgating Comparable Employment, as
well as other Informatlon hecessary to astablish compliance with this mitlgation obligation Includlng, upoh
raquest, Informatlon relating to Income Coach has recelvad In a mannet that did not genarate a form W-2
or 1099, Should Coach fall to make a good falth affort to obtaln employment, University's obligations to

pay liquidated damages under Section 6,2.b shall cease,

6,3 Tarminatlon by Coach
a, Coach recognlzes that his promise to work for the Unlversity for the entlre Term of this
Agraement |s of essence to thls Agreement, Coach also recognlzes that the University s maling a highly

valuable Investment In his continued employment by enterlng into this Agreament and that its
Investment would be lost were he to resigh or otherwlse terminate his employment with the University

prlor to the expiration of the Term of this Agreament. In recognition of these facts, the partles agree that
Coach's daclslon to terminate this Agreamant prior to Its explration will be subjectad to the followlng

terms and condltions,

b, If Caach wishes to pursue other employment opportunities, Coach Is required to provide Athlatlc
Director with written or varbal notice prior to meeting with representatives from anather entlty to
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discuss such employment opportunitles, If Coach terminates this Agreement during Its Tetm he must
notlfy Athletic Director In writing, Whila Coach Is assigned to the position of head men's baskethall
coach, such terminatlon hy Coach must occur at a time other than durlng the men’s basketball season
{Including post-season), unless both partles mutually agrea otherwlse, However, so long as the
tarmination accurs ather than during the men's basketball season, nothing limits Coach’s abllity to
provide notice at any time, If Coach glves notlce prlor to the complatlon of play, Unlversity may reculre
Coach to continue his conching and other responsibllities, or Unlversity may reassigh Coach untll the
completlon of all play, Simultaneously with such notlce, Coach shall Inform Univarsity In welting of his

employment plans followlng the tetmination of his employment with Unlversity,

o Tetminatlon by Coach shall requlre Goach to pay, of cause to be pald, as repayment of
Compensation, perqulsites and heneflts pald to or accrued by Couch In anticlpation that Coach would

fulfill the Tarm, a fixed sum to Unlversity, according to the followlng schedule:

On of before the end of 2" Contract Year (Aprll 25, 2018): $2,000,000
Aftet the second Contract Year but on or before the and of the third (Aprll 25, 2019) 81,700,000
After the third Contract Year but on ot before the end of the fourth (Aprll 25, 2020 $1,350,000
After the fourth Contract Year but on or before the end of the fifth (April 25, 2024)  $2,000,000
$700,000

Aftet the fifth Contract Year but on of before the end of the sixth (Aprll 25, 2022);
After the slxth Contract Year but on or before the end of the seventh (April 25, 2023): $350,000

Coach’s obligations undet this Sectlon 6.3,¢ shall apply only:

(1) If Coach terminates thls Agreement oh ot prior to the explration of the 3% Contract Year (Aprll 25,
2019) and he subsequently assumes before the explration of what would have been the 7" Contract Year
(concluslon of the 2022-23 season) any positlon assoclated with college or professlonal baskethall or any
posltion assoclated with television, radlo o multimedla presentations of college baskethall,

(2) If Coach terminates this Agreemant after the explratlon of the 3" Contract Year (Aprif 25, 2019) but
only If Coach subsequently assumes a coaching positlon, whethar head coach or otherwlse, before the
explratlon of what would have been the 7" Contract Year (concluslon of the 2022-23 season), In the
Natlonal Basketball Association or In ona of the following conferences, Including thelr successor '
conferences: Blg East, Blg Ten, Blg 12, Southeastetn, Atlantic Coast, Paclfic-12 or Missour| Vallay,

d, Coach may prorate the foregoing applicable amount over the remalning months In the Term
without Interest or may pre-pay In ohe of more lump sums, The pattles recoghlze and agree that the
foregoing amounts also constitute a projection o measurement of Unlversity's damages which, In such a
case, would be extremely difflcult to determine, and that this provision Is a sufficlent end reasonable
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astimate of the potentlal Injury to University and that It shall be enforceable as liquidated damages and
- not as a penalty, Provided, howevet, that If University membership In the Pac-12 Conference ends and

the Unlversity does not Joln without a competition~ season Interruptlon, a conference of comparakle

stature and NCAA classiflcation level, this subsaction shall not apply and Coach shall not be ohligated to

pay any liquldated damages,

e, Coach and Unlversity have hargalned for and agree to the foregolhg liquidatad damages
Provisions, glving conslderation to the fact that termination of the Agreement by Coach under this
sactlon 6,3 may praclpltate ot lead to Unlvetsity’s loss of ravenue or other aconomlc advantages or
Income related to Unlvarsity's athletle program, which damagas are axtramaly difficult to datermline
falrly, adecuately or with certalnty, The pattles further agree that the payment of such lliquidated
damages by Coach shall constitute sufficlent, adequate and reasonable compensation to University for
any loss, damages o [njury that Unlversity suffers hecause of such termination by Coach, The foregoing

shall not be, nor be construed to be, a penalty,

7, Terminatlon for Cause and Disclpiine

7.0 Coach may he disclplined as determined by the Athletlc Director for: (I} any reason for which an
Offtcer of Administration may be disciplined; (Il) for a materlal violation of any constitutlon, bylaw,
Interpratation, rule, regulatlon, or pollcy of the NCAA and PAC-12, pollay, standard or dlractive of the
Universlty or tha Presldent; or (Il) any material violatlon of local, state or federal law or & matarial
breach of thls Agreement, Disclpline under this provislon may be In additlon to disclpling Imposed by
tha NCAA or the PAC-12 conference. Dapending on the violatlon, the Athletlc Director may provide an
opportunity for Coach to remedlate or may Impose a reprimand, assess a fine (of a day's pay or more),
suspand (with or without pay) or, consistent with Sectlon 7.2, terminate Coach, Coach shall cooperate
Fully with any Universlty parsonnel In the course of any Investigation of lllegal or prohibited behavior
on the part of students, boosters, employess, administratars, voluntears, or agents of the University.

7.2 Unlversity shall have the right to terminate this Agreement for cause prior to Its explratlon,

Coach walves any procedural tights he may have except those contalned ih this Agreement, If
Unlverslty Is consldering termination for cause, Coach shall be notifled of the grounds and shall have

the opportunity to present a statement of denlal, explanation or excuse before such termination Is

finallzed,

a "Cause" shall Include in addition to Its hormally understood meaning In employment agreements
and In Unlvarsity Pollcy (Resighatlons & Termlnations as appiled to the University pollcles), any of the
followlng: {I) A deliberate and satlous violatlon of the dutles outlinad in this Agreament or refusal or
unwillingness to parform such dutles In good falth and to the bast of Coach's abllitles; (I} Conduct
resulting In a convigtlan for violatlon of any eriminal statute Involving moral turpltude or a state or
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faderalfelony ctime; () A serlous and knowling violation of any matatlal law, rule, regulation,
constltutlonal provision, bylaw, or Intarpratation of tha PAC!12 Conference or the NCAA, which may, In
the sole good farth Judgment of Unlvetsity, reflect of Impact matetlally and advarsely upon University or
its athletlc program or which may result In University helng placed on probation by the PAC12
Confarance or tha NCAA, Including any such violatloh which may have occurrad during prior employment
at Unlversity or another NCAA member Institutlon, elther by Coach or, if known to Coach that results In a
finding of a violation of NCAA Bylaw 11.1,1.1, by a mambet of the coaching staff or any othar person
Coach supervises or directs; (lv} Absence from duty of 80 continuous days (except due to lliness
documentad by a llcensed physlclan) ot 60 buslness days In any twelve (12) manth petlod (except due to
fliness documeanted hy a licensed physlelan) without the Athletle Director's consent (which shaif hot be
unreasonably withheld); (v} a serlous and knowing violation of any Unlversity or Prasldential pollcy,
standard or directive; or (vl) Any cause adequate to sustaln the termination of any other Officer of

Adminlstration,

h, If this Agraament Is terminated for cause, all ohligatlons of Unlversity to make further payments
ot to provlde any othet consideration (notwithstanding University Pollcy (Resignatlons & Tetminatlons
as applied to the Unliversity or Its successor policy, standard or directive) shall cease as of the end of the
mohth In which such tetminatlon oceurs, In ho cese shall Unlversity be Hlable to Coach for the loss of any
collateral buslhess opportunities or any other bahefits, perqulsites or Income wheather from University or

other sources,

8, Mlscallaneous

8,1 This Agreement will be governed and construed In accordance with the laws of the State of
Oregoh without regard to princlples of confilcts of law, Ih no event shall any part of this Agreement be
conhstrued as a walver of sovereign and governimental Immunities or limits of liabllity enforceable In the

courts of the State of Oregon,

8.2 The captlons or headings In this Agreement are for convenlence only and In no way define, limlt,
ot descrlbe the scope or Intent of any provislons of thls Agreement,

8.3 The parties agree that If any term or provislon of this Agreement Is declared by a court of
competent Jurlsdlction to be lllegal or In conflict with any law, the valldity of the remalning terms and
provisions will hot be affected, and the partles agree to attempt to substitute for any lllegal, Invalld, or
unenforceable provislon a valld or enforceable one, which achleves the economic, legal and commaerclal
obJectivas of the Invalld o unenforceable provision to the greatest extent posslble,

8.4 No walver, consent, modification, or change of any term of this Agreemant shall bind elther party

unlass the same Is In writing and signed by both partles and all necessaty approvals have been obtalhed,
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Such exprass walver, consent, modificatlon, or change, If made, shall be effective only In the specific
Instance and for the specific purpose set forth It such sighed writing, Fallure of elther party to enforce
any provislon of this Agreement shall not constitute a walver of the right to future enforcement of that or

ahy other provislon,

8.5  This Agreament may he exacuted In counterparts, and via facsimile or elactronlcally transmitted
slgnature (l.e, emalled scanned true and corract copy of the sighed Agraement), each of which will be
consldered an orlglnal and all of which together will constitute one and the same agreement, At the
raquest of a party, the other party will conflrm facsimile or electronleally transmitted signature page by

dellvering an otlglnal slgnature page to the requesting party,

86  This Agreament may be publicly disclosed In Its entlraty,
8.7  Coach's position as head men's haskethall coach Is not tenure-related and has no academlc
rank,

8.8  This Agreement, togather with alt Incorporatad documants and exhlblts attached hereto and
referenced hereln, constitutes the entlre agreement betwean the partles with respect to the subject
matter heraof and merges all prior and contemporaneous communicatiohs with respect to such subject
matter, This Agraement shall not be modifled except by a signed writing dated subsequent to the data of
this Agreement and slgned by Coach and on behalf of University by Its duly authorized representative,
The partles hereby acknowledge and agree that thls Agreement has heen negotlated by the partles and
thelr respectlve counsel and shall be Interpreted falrly In accordance with Its terms and without any strict

constructlon In favor of ot agalnst elther party.

8.9  Allnotleas, clalms, requests, demands and other communications hereunder shall be made In
writing and shall be deemed glven If dellvered or malled (reglsterad or certlfled mall, postage prepald,

return recelpt requested) as follows:

To Coacht Dana Altman
Last known addrass on flle with Human Resources

To the University; Dlrector of Athletics
Unlversity of Oregon
2727 Leo Harrls Parkway
Eugene, OR 97401

8,10  All compensation payahle to Coach under thls Agreement or sums payable to Goach for breach of
thls Agreement are payable only from revenues of the Departmant of Athlatics or furids made avallable
to the Department of Athletles by Unlversity's affillated foundation. Univarsity [s not obligated to use

Employment Agreemanl - Head Men's Basketball Coach
Page 15




state genaral fund money to pay compensation payable to Coach or to pay sums payable to Coach for
breach of this Agreement, Nothing Ih ths Section 8,10 shall be construad to affect Unlvarslty's obligation
{o pay compensation to Coach under this Agreement from the sourgas of funds Identifled In this Sectlon

8!10'

The partles Indicate thelr acceptance of and agreament to the terms and conditions of this Agreement
by thelr signatures below.

Unlvarsity of Oregon

Coach

%«Mww A(%Wm B2~

Data Altman Rob Mullens
({1~ | N/oo/mm

Date Date
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Exhibit A

Communloeation

The Presldent of the Universlty will meet with Conch annually to disouss the President's expeotations
for NCAA rules compliance,

The Athletlos Director will meet with Conoh annually to disouss the Athletles Dlrestor's expectations for
NCAA rules compliance, The meeting will address the followling:

Athletlos Diveotor's phllosophy and expectations on rules compllance,

[]

e Compllanos resources for the men’s basketball program,

e The men’s basketball program’s shared responsibllity with compllance staff,

»  Contlnued dinlogus with Athletlos Divestor to disouss the Instltution and men’s basketball program's

compliance environment and expectations,

The Complianos Direstor will meet with Coach at least annually to disouss histher expeotations for
NCAA tules complianoe, The meeting will address the followlng;

Compliance Direotor's phllosophy and expectations on rules compllance,

o Compllance resouroes for the men's basketball program,
A dlsousslon of the sompllance staff's and men's basketball program's expectatlons for submitting

rules interprotatlons and walver requests and how to best tesolve any disagreements over the

submlgslon of such requests,
Met's bagketball program's shared responsibllity with complinnoe staff,

Expeotations for reporting actunl and suspeoted NCAA rules lssues (e.g,, Immedlate aotion;
reporting lines),

Eatablishment of a plan for continued dlalogue with Compllance Dlrestor to dlyouss the Institution
and program’s compllanoe environment and expeotations,

key lssues faclng the sport and program (e.g., agents; Initlal eliglbllity; pre-onrollmont amateurism,
otd.),

The President, Athletles Direotor, Compllance Dlrector and Coach will meet annually to discuss the
institution and program’s compllance environment and expeotations,

Monltoring

Coaoh will aotlvely look for red flags of potential violatlons,

In consultation with the Compliance Direotor, Conch will oreate written procedutes to ensure that the
men's basketball staff, Including asslstant coaches, ls monltoring the men’s basketball program's rules

oompllance,
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Ih consultation with the Compllance Director, Coach will:

Asslgh a men's baskethall staff llalson to the Unlversity's compllanoe staff,
Asslgn men's basketball staff membets to monltor speclflo areas of compliance (e.g., recruiting

contaots, Initlal eliglbliity, amateurism, telephone contaots),

Rogulally evaluate mon's basketball staff membets to ensure thelr areas of compliance are
monltored and that all responaibltitles are exeouted |n a timely manner,

Ensure that the men’s basketball program has adequate and ohgolhg complianos tralning and
that there is a plan in place for disousslon of Important information,

Detormine repotting lines for resolving aotual and potentlal NCAA rules lssues,

Determine reporting linos to alort scompliance staff of lasues Involving prospectlve student
athletes and ourront student-athletes (c.g., agents, Initlal eliglblllty, pre-etitollment amateur|sm,
eto).

Regularly sollolt feedback flom the men’s basketball staff concetning thelt arens of sompliance
and the program's overall compliance environment In order to ensure that the monltoring

systems are functionlng properly,
Ensure that men’s busketball staff Immodiately notifies the compliance staff when concorns or

ted flags ooour related to potential NCAA rules violations,
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Employee Agreement Amendment #1

This Is Employee Agteament Amendment 1 (Amendment #1) to the Employment Agreement (Orlginal
Agreement). The Orlglnal Agreement was entered Into by the Unlversity of Oregon (Unlversity) and
Dana Altman (Altman) and sighed by Altman and University on November 11, 2016,

The Orlginal Agreement Is amended as follows:

1, Paragraph 6,2,b of the Original Agreement Is delated and In Its place the following Is substltuted:

If Unlverslty terminates thls Agreement under this Section 6.2, Unlversity shall pay to Coach, as
llguidated damages, the following:

The Guaranteed Salary owed for the remalinder of the Term as set forth In Section 4.1(a), Any
partlal Contract Year shall be prorated hased the number of months and days remalning In that

Contract Year at the time of termlnatlon,
2, Paragraph 6,3.c of the Orlginal Agreement Is daleted and In ts place the following Is substituted:

Termination by Coach shall require Coach to pay, or cause to be pald, as repayment of
Compensatlon, perqulsites and beneflts pald to or accrued by Coach in anticlpation that Coach would

fulfill the Term, a fixed sum to Unlverslty, according to the following schedule:

On or before the end of 2™ Contract Year {Aprll 25, 2018): $2,250,000
After the second Contract Year but on ot before the end of the third (April 25, 2019):  $1,700,000
After the third Contract Year but on or before the end of the fourth (Aprll 25,2020):  $1,350,000
After the fourth Contract Year but on or before the end of the fifth (April 25, 2021): 51,000,000
After the fifth Contract Year but on of before the end of the sixth (Aprll 25, 2022); $700,000
After the sixth Contract Year but on or hefore the end of the seventh (Aprll 25, 2023):  $350,000

Coach's ohligations under thls Sectlon 6,3.¢ shall apply only:

(1) If Coach terminates this Agreement on ot ptior to the explration of the 3 Contract Year (Aprll 25,
2019) and he subsequently assumes before the explration of what would have been the 7' Contract
Year (concluslon of the 2022-23 season) any posltion assoclated with college or professional basketball
or any positlon assoclated with televislon, radlo or multimedia presentations of college baskethall,

or

(2) If Coach terminates this Agreement after the explration of the 3% Contract Year (Aprll 25, 2019) but
only If Coach subsequently assumes a coaching posltion, whether head coach or otherwlse, before the
explration of what would have been the 7" Contract Year (concluslon of the 2022-23 season), In the




Natlonal Basketball Assaclation or In one of the followIng conferences, Including thelr successor
conferences: Blg East, Blg Ten, Bg 12, Southeastern, Atlantle Coast, Paclfle-12 or Missourl Valley,

3. This Employee Agreement Amendment #1 Is effective April 25, 2017, All other terms and conditions
of the Otlginal Agreement remaln In full force and effect,

The partles Indlcate thelr acceptance of and agreement to the terms and conditlons of this Amendment
#1 by thelr signatures below,

Dana Altman Unlversity of Oregon

bwm Ll

Dana Altman Rob Mullens, Director of Athletics

LT - (1 e[ ]9

Date

Date



Employment Agreement Amendment #2

This Is Employment Agreement Amendment #2 (Amendment #2) to the Employment Agreement
(Orlginal Agreement), as amended by Amendment #1 (Amendment #1), The Orlginal Agreement as
amended by Amendment #1 was entered Into by the Unlversity of Oregon (University) and Dana Altman
(Altman) and slgned by Altman and Unlversity on November 11, 2016, Amendment #1 was entered Into
by the University of Oregon {University) and Dana Altman (Altman) and signed by Altman and University

onJune 7, 2017,
The Orlginal Agreement Is amended as follows:

1, Paragraph 2,1(e) of the Orlginal Agreement Is deleted and In its place the following Is substituted:

2,1, e, Ethical Responsibilltles: The Unlversity has established a tradition of ethical
conduct at all levels of University life, In accordance with this traditlon, Coach, as a
member of the Department, agrees to represent the Unlversity In an honorable and ethical
manner at all times. Standards for the ethical conduct of Department staff are established
and enforced by the athletlc director, the Unlverslty, the PAC-12 Conference and the
NCAA, In addltion, University Intercolleglate Athletics Policy § 8,036 reflects and specifies
certaln requirements regarding ethical conduct, as does Unlversity's Conflict of Interest
and Conflict of Commitment policles, each of which, as amended from time to time, shall
be deemed a part of this Agreement, Coach further agrees to comply with all applicable
constltutlons, bylaws, Interpretations, laws, policles, standards, directlves, rules or
regulatlons relating to the conduct and administration of the men's basketball program. If
Coach becomes aware, or has reasonable cause to belleve, that violatlons of applicable
. constitutions, bylaws, Interpretations, laws, policles, standards, directives, rules or

' regulations have taken place, he shall report them promptly {and in all cases within seven
days) to the athletic director, As set forth in NCAA Bylaw 11.2,1(a) and 19.2,3, Coach has
an affirmative obligation to cooperate fully In the NCAA Infractlons process, Including the
Investigatlon and adjudication of any case Involving allegatlons of Infractions, Such
cooperatlon Includes cooperation with any Internal University investigation, but also
cooperatlon with an Investlgatlve or adjudicative body of the NCAA, In order to further the
oblectives of the NCAA, Its Infractlons program, and its Independent alternatlve resolution
program, Such cooperation shall Include disclosing and providing access to alf electronic
devlces used In any way for unlversity purposes and providing access to all soclal media,
messaging and other applications that are or may be relevant to an Investlgation, Coach
will comply with the Unlversity’s reporting obligations relating to prohibited
discrimination, the Clery Act and the abuse of minors, Coach also agrees to adhere to, to
respect and to follow the academic standards, requirements and policles of the Unlversity
at all times, Including with respect to the recruitment of prospective student-athletes and
the eliglbllity of current student-athletes,



2. Paragraph 3 of the Orlglnal Agreement Is deleted and In Its place the following Is substituted:
3, Term of Agreament

The term (Term) of this Agreement shall begin on Aprll 26, 2016, and end at 11:59 pm
Paclfic Time on Aprll 25, 2026, at which time this Agreement shall explre without penalty
to elther party. Each contract year (Contract Year) shall be any twelve (12) month perlod
durlng the Term from 12:00 am April 26 to 11:59 pm on Aprll 25,

Conttact Year 1; April 26, 2016 - Aprli 25, 2017
Contract Year 2; Aprll 26, 2017 — Aprll 25, 2018
Contract Year 3; April 26, 2018 ~ Aprll 25, 2019
Contract Year 4; April 26, 2019 ~ Aprll 25, 2020
Contract Year 5: April 26, 2020 - Aprll 25, 2021
Contract Year 6: April 26, 2021 ~ Aprll 25, 2022
Contract Year 7: April 26, 2022 - April 25, 2023
Contract Year 8 Aprll 26, 2023 — Aprll 25, 2024
Contract Year 9: Aprll 26, 2024 - Aprll 25, 2025
Contract Year 10 Aptil 26, 2025 —~ April 25, 2026

This contract does not automatically renew,
3. Paragraph 4.1(a) of the Original Agreement is deleted and In its place the following Is substituted;

4,1 Salary

a, For performance of his dutles and responslibllities under this Agreement (subject
to the terms of this Agreement), Unlversity shall pay Coach an annual guaranteed salary

(Guaranteed Salary) as follows,

Contract Year 1; $1,800,000
Contract Year 2: $2,500,000
Contract Year 3 $2,500,000
Contract Year 4: $2,900,000
Contract Year 5: $3,225,000
Contract Year 6; $3,525,000
Contract Year 7: $3,775,000
Contract Year 8 $3,775,000
Contract Year 9: §3,775,000

Contract Year 10: $3,775,000




4,  Paragraph 4.3 of the Original Agreement Is deleted and In its place the following Is substituted:

4.3 Retentlon Payments

During the Term of this Agreement, If Coach remains head men's baskethall coach continuously, Coach
wlil be eligible to recelve retentlon payments as follows;

Upon explration of Contract Year 1, University pays $850,000
Upon explration of Contract Year 2, University pays $200,000
Upon expiration of Contract Year 3, Universlty pays $300,000
Upon explratlon of Contract Year 4, University pays $200,000
Upon explratlon of Contract Year 5, Unlverslity pays $100,000
Upon expiration of Contract Year 6, University pays $100,000
Upon explration of Contract Year 7, Unlversity pays $100,000
Upon explration of Contract Year 8, University pays $100,000
Upon expiration of Contract Year 9, University pays $100,000
Upon explration of Contract Year 10, University pays $100,000

The retentlon payments outlined above are not considered part of Guaranteed Salary as outlined In
Section 4,1.a. Such retentlon payments wlil be made within ten (10) days of expiration of applicable

Contract Year,

5, Paragraph 4.5 of the Orlginal Agreement Is deleted and In Its place the following Is
substituted;

4,5 Academic Incentives

a Academic Progress Rate. To the extent permitted by law and in the absence of any adverse
Impact on any University program, Coach will be ellgible to recelve academic incentlves payments
based on the single-year Academlc Progress Rate (APR) of the men’s basketball team, The APR rates

measured will be based on the following schedule!

Contract Year APR Criterla Date APR Issued

Year 1 2016-17 academlc year APR APR Issued June 2018
Year 2 2017-18 academlc year APR APR Issued June 2019
Year 3 2018-19 academic year APR APR issued June 2020
Year 4 2019-20 academlc year APR APR Issued June 2021
Year 5 2020-21 academlc year APR APR [ssued June 2022
Year 6 2021-22 academlc year APR APR lssued June 2023
Year 7 2022-23 academlc year APR APR Issued June 2024
Year 8 2023-24 academic year APR APR Issued June 2025
Year 9 2024-25 academlc year APR APR Issued June 2026

Year 10 2025-26 academlc year APR APR Issued June 2027



b, APR incentive payments wlll be based on the following schedule!

Academlc Progress Rate Payment
985 or greater $50,000

If earned by Coach, the Incentlve payment shall be made within forty-five (45) days of the date upon
which the NCAA academlc progress rate data s available to University, Coach must be employed by
Unlverslty as a head men's basketball coach at the concluslon of each contract year to earn the APR

bonus assoclated with that Contract Year,

6. Paragraph 6,3(c) of the Original Agreement Is deleted and In Its place the following Is
substituted:

6.3(c) Termination by Coach shall require Coach to pay, or cause to be pald, as repayment of
Compensatlon, perqulisites and benefits pald to or accrued by Coach In anticlpation that Coach would
fulfill the Term, a fixed sum to Unlverslity, according to the following schedule:

After the third Contract Year but on or before the end of the fourth (April 25, 2020):  $4,000,000
After the fourth Contract Year but on or before the end of the flfth (April 25, 2021);  $3,000,000
After the fifth Contract Year but on or before the end of the sixth (April 25, 2022): $2,000,000
After the sixth Contract Year but on or before the end of the seventh (April 25, 2023):  $2,000,000
After the seventh Contract Year but on or before the end of the elghth (Aprll 25, 2024):$1,000,000
After the elghth Contract Year but on or before the end of the ninth (April 25, 2025):  $1,000,000

Coach’s obllgations under thls Sectlon 6,3.c shall apply only If Coach terminates this Agreement after
the explration of the 3% Contract Year (April 25, 2019) but only If Coach subsequently assumes a
coaching posltion, whether head coach or otherwise, before the expliration of what would have been
the 9" Contract Year {concluslon of the 2024-25 season), in the Natlonal Basketball Assoclation, or In
one of the following conferencas, including thelr successor conferences: Big East, Blg Ten, Blg 12,
Southeastern, Atlantic Coast, Paclflc-12, or Missour| Valley.

7. Paragraph 7,1 of the Orlginal Agreement Is deleted and In its place the followlng Is
substituted;

7.1 Coach may be disclplined as determined by the athletic director for: {I) any reason for which
an Officer of Administratlon may be disciplined; (I} for a material violatlon of any constitution,
bylaw, Interpretation, rule, regulation, or policy of the NCAA and PAC-12, policy, standard or
directive of the Unliversity or the President; or (lil) any materlal violation of local, state or federal law
or a materlal breach of this Agreement, Discipline under this provision may be in additlon to
discipline Imposed by the NCAA or the PAC-12 conference, Depending on the violatlon, the athletlc



director may provide an opportunity for Coach to remediate or may Impose a reprimand, assess a
fine (of a day's pay or more), suspend (with or without pay) or, conslstent with Section 7.2,
terminate Coach, Coach shall cooperate fully with any University personnel In the course of any
Investigation of lilegal or prohlbited behavior on the part of Coach, students, boostets, employees,

administrators, volunteers, or agents of the University,

8, Paragraph 7.2 of the Original Agreement Is deleted and In Its place the following Is
substltuted:

7.2 Unlversity shall have the right to terminate this Agreement for cause prior to Its explration,
Coach walves any procedural rights he may have under UO pollcy or the law except those contalned In
this Agreement, If Unlversity Is considering termInation for cause, Coach shall be notifled of the
grounds and shall have the opportunity to present a statement of denlal, explanation or excuse before
such terminatlon Is fnalized, Coach understands, however, that as set forth In NCAA Bylaw 11,2,1(b), I
Coach Is found to be In violatlon of any rule or regulation of the NCAA, Coach shall be subject to
disclplinary or corrective actions as set forth In the provisions of the NCAA enforcement procedures,

In that situation, Coach agrees that the Unlversity shall implement any such disciplinary or corrective
actlons Imposed by the NCAA and that, notwithstanding anything else In this contract or this sectlon,
UO has the right to Immediately Implement the disclpline (Including termination) or corrective actlon
required under the NCAA enforcement procedures; to the extent termination Is Imposed by the NCAA,
such actlon shall be consldered cause, as set forth In Section 7.2(a),

a, "Cause" shall Include In additlon to Its meaning In University Policy: (1) A dellberate and setlous
violation of the dutles outlined In this Agreement or refusal or unwillingness to perform such dutles in
good falth and to the best of Coach's abllities; (11} Conduct resulting In a convictlon for violation of any
criminal statute Involving moral turpitude or a state or federal felony crime; (ill) A serlous and knowlng
(or should have been known) violation of any materlal law, rule, regulation, constitutlonal provislon,
bylaw, or Interpretatlon of the PAC-12 Conference or the NCAA, which may, In the sole good falth
Judgment of Unlversity, reflect or impact materlally and adversely upon Unlverslity or Its athletlc
program or which may result In University belng placed on probatlon by the PAC-12 Conference or the
NCAA, Including any such violation which may have occurred during prior employment at Unlverslity or
another NCAA member Institution, elther by Coach or, If known (or should have been known) to
Coach that results In a finding of a violation of NCAA Bylaw 11,1,1.1, by a member of the coaching staff
or any other person Coach supervises or directs; (lv) Absence from duty of 60 continuous days (except
due to illness documented by a licensed physiclan) or 60 business days In any twelve (12) month
period (except due to lliness documented by a licensed physiclan) without the athletic director's
consent (which shall not be unreasonably withheld); (v) a serious and knowlng (or should have been
khown) violation of any Universlty or Presldentlal policy, standard ot directive; (vi) Fallure to prevent
misconduct by student-athletes that results In harm to others in clrcumstances where the Coach could
reasonably have prevented the misconduct and failed to take reasonable actlon to do so; or (vii)
misconduct, as that term Is defined in the OA Corrective Discipline Procedure,

b, If this Agreement Is terminated for Cause, all obligations of Unlverslty to make further payments




or to provide any other conslderatlon to Coach shall cease as of the end of the month In which such
terminatlon occuts, If the Agreement is terminated for Cause, the University shall not be llable to
Coach for any compensation, damages o the loss of any collateral business opportunities or any
other beneflts, perquisltes or Income whether from University or other sources,

This Employee Agreement Amendment #2 Is effective upon full executlon by Coach and Unlversity,
All other terms and conditlons of the Orliginal Agreement remaln In full force and effect,

The parties Indicate thelr acceptance of and agreement to the terms and condltions of this Amendment
#2 by thelr slgnatures below.

Dana Altman Unlversity of Oregon

%W/MZ«LW Austiin

Daha Altman Rob Mullens, Director of Athletlcs
Il 37017 */7)14
V4 ) / ’

Date Date




Employment Agreement Amendment #3

This Is Employment Agreement Amendment #3 (Amendment #3) to the Employment Agreement
{Original Agreement}, as amended by Amendment #1 (Amendment #1) and Amendment #2
(Amendment #2), The Orlginal Agreement as amended by Amendment #1 and Amendment #2 was
entered Into by the University of Oregon (University) and Dana Altman (Altman) and signed by Altman
and University on November 11, 2016, Amendment #1 was entered Into by the University and Altman
and signed by Altman and Unlversity on June 7, 2017, Amendment #2 was entered into by the Unlversity
and Altman and slgned by Altman on Aprll 3, 2019 and the University on April 7, 2019,

The Orlglnal Agreement Is amended as foliows:
1, Paragraph 2,1{f) Is added to the Orlginal Agreement;
2.1 Description of Coach's Responsibllities

f. Inaddltlon to the dutles described above, Coach Is required to perform significant public and
public relations functions related to the men’s basketball team, including, but not limlted to; 1)
appearing In public as a representative of the team and the entire athletics program; 1)
partlcipating In medla days and press avallabllity In conjunctlon with contests and significant events
Involving the team; Hl) conducting himself at all times with an understanding that his words and
actlons reflect directly on the character and Integrity of the men’s basketball team and the
Department; and lv) representing the team and the Department at events, at events Identified and
deslgned by Coach and as requested by the athletic director, including at media events, fan events,
donor meetlngs, tournaments and other special occasions,

2, Paragraph 3 of the Original Agreement Is deleted and in ts place the following Is substituted:
3. Term of Agreement

The term (Term) of this Agreement shall begin on Aprli 26, 2016, and end at 11:59 pm
Paclfic Time on Aprll 25, 2027, at which time this Agreement shall explre without penalty
to either party, Each contract year (Contract Year) shall be any twelve (12) month period
during the Term from 12:00 am April 26 to 11:59 pm on April 25,

Contract Year 1: April 26, 2016 - April 25, 2017
Contract Year 2 Aprll 26, 2017 — Aprll 25, 2018
Contract Year 3: Aprll 26, 2018 ~ April 25, 2019
Contract Year 4. April 26, 2019 — Aprll 25, 2020
Contract Year 5: Aprll 26, 2020 — Aprll 25, 2021
Contract Year 6: Aprll 26, 2021 — Aprll 25, 2022
Contract Year 7! Aprhl 26, 2022 — Aprll 25, 2023
Contract Year 8: Aprll 26, 2023 - Aprll 25, 2024

Contract Year 9; April 26, 2024 — Aprll 25, 2025



Contract Year 10! Aprll 26, 2025 — Aptll 25, 2026
Contract Year 11; Aprii 26, 2026 ~ April 25, 2027

This contract does not automatlcally renew,

3, Paragraph 4.1(a) of the Orlginal Agreement is deleted and In Its place fhe followlng ls
substituted:

4,1 Salary

a, For performance of his dutles and responsibllities under this Agreement (subject
to the terms of this Agreement), University shall pay Coach an annual guaranteed salary
{Guaranteed Salary) as follows,

Contract Year 1 $1,800,000
Contract Year 2! $2,500,000
Contract Year 3; $2,500,000
Contract Year 4; $2,900,000
Contract Year 5 $3,225,000
Contract Year 6! $3,525,000
Contract Year 7; $3,775,000
Contract Year 8 $3,775,000
Contract Year 9 $3,775,000
Contract Year 10 $3,775,000
Conttact Year 11! $4,000,000

From June 7, 2020 through June 30, 2021, Coach’s Guaranteed Salary will be reduced by ten
percent (10%) as part of the cost containment measures adopted by University, Any reductions to
Coach’s Guaranteed Salary beyond June 30, 2021 will be consldered in accordance with Sectlon

7.3 of this Agreement,

[

4, Paragraph 4.3 of the Original Agreement Is deleted and In Its place the followlng is substituted:

4,3 Retentlon Payments

During the Term of this Agreement, If Coach remalins head men’s basketball coach
continuously, Coach will be ellglble to recelve retentlon payments as follows:

Upon explration of Contract Year 1, Universlty pays $850,000
Upon explration of Contract Year 2, University pays $200,000
Uponh explration of Contract Year 3, University pays $300,000
Upon expltation of Contract Year 4, Unlverslty pays $200,000
Upon expiration of Contract Year 5, University pays $100,000



Upon explration of Contract Year 6, University pays $225,000
Upon explration of Contract Year 7, University pays $225,000
Upon expliration of Contract Year 8, Unlversity pays $225,000
Upon explration of Contract Year 9, Unlverslty pays $225,000
Upon explration of Contract Year 10, Unlversity pays $225,000
Upon explration of Contract Year 11, Unlversity pays $250,000

The retentlon payments outlined above are not consldered part of Guaranteed Salary as outlined In
Sectlon 4,1,a, Such retention payments wlll be made wlithin ten (10) days of explratlon of
applicable Contract Year,

Paragraph 4.5 of the Orlginal Agreement is deleted and In its place the following Is
substituted;

4,5 Academlc Incentlves

a, Academlc Progress Rate, To the extent permlitted by law and In the absence of any adverse
impact on any Universlty program, Coach will be elliglble to recelve academic Incentlves payments
hased on the single-year Academlc Progress Rate (APR) of the men's basketball team, The APR
rates measured will be based on the following schedule:

Contract Year

APR Criterla

Date APR Issued
APR Issued June 2018

Year 1 2016-17 academlc year APR

Year 2 2017-18 academl¢ year APR APR issued June 2019
Year 3 2018-19 academlc year APR APR Issued June 2020
Year 4 2019-20 academic year APR APR Issued June 2021
Year 5 2020-21 academlc year APR APR Issued June 2022
Year 6 2021-22 academic year APR APR Issued June 2023
Year 7 2022-23 academic year APR APR Issued June 2024
Year 8 2023-24 academlc year APR APR Issued June 2025
Year 9 2024-25 academic year APR APR Issued June 2026
Year 10 2025-26 academic year APR APR Issued fune 2027
Year 11 2026-27 academlc year APR APR Issued June 2028

b, APRIncentlve payments will be based on the following schedule:
Academic Progress Rate Payment
985 or greater $50,000

If earned by Coach, the Incentlve payment shall be made within forty-five (45) days of the date
upon which the NCAA academic progress rate data Is avallable to Unlversity, Coach must be
employed by Unlversity as a head men’s basketball coach at the concluslon of each contract year

to earn the APR bonus assoclated with that Contract Year,
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Paragraph 6.3(c) of the Orlginal Agreement is deleted and In its place the following Is

substituted:

6.3 Terminatlon by Coach

¢, Termination by Coach shall requlre Coach to pay, or cause to be pald, as repayment of
Compensatlon, perquisites and benefits pald to or accrued by Coach in antlcipation that Coach
would fulfiil the Term, a fixed sum to University, according to the following schedule:

On or before the end of the sixth Contract Year (April 25, 2022): $4,000,000
After the sixth Contract Year but on or before the end of the seventh (April 25, 2023): $3,000,000
After the seventh Contract Year but on or before the end of the elghth (April 25, 2024): $2,000,000
After the elghth Contract Year but on or before the end of the ninth (April 25, 2025); $2,000,000
After the ninth Contract Year but oh or before the end of the eleventh (Aprll 25, 2027); $1,000,000

Coach's obligatlons under this Sectlon 6.3.c shall apply only If Coach terminates this Agreement

and subsequently assumes a coaching positlon, whether head coach or otherwlse, before the
explration of what would have been the 11" Contract Year (concluslon of the 2026-27 season), In
the Natlonal Basketball Assoclation, or In one of the following conferences, Including thelr successor
conferences: Blg East, Big Ten, Blg 12, Southeastern, Atlantic Coast, Pacific-12, or Missourl Valley.

Paragraph 7.3 Is added to the Origlhal Agreement;
7. Terminatlon for Cause and Disclpline

7.3 If athletic department revenues generated from non-philanthroplc sources {Includes all
revenue streams other than gifts/donatlons from UO Foundatlon) are reduced by at least 15%,
based on the previous 5 flscal years rolling average established by University documents, due to an
unforeseeable natural disaster, war, riot, pandemic, public health emergency, NCAA directive,
government order, o other catastrophe beyond the control of the University, Unlversity and Coach
may enter Into good faith discussions regarding a temporary reduction to Coach’s Guaranteed Salary
as outlined In 4.1, If the good falth negotiations do not result In an agreement within 4 weeks,
Unlverslty shall be entitled to Implement a temporary reductlon to Guaranteed Salary, which shall
not exceed 15% ot be for greater than a 12-month period, unless mutually agreed upon. In no event
shall any actlon taken pursuant to this paragraph result in a percentage reduction of salary or
duration of time of such reduction that Is greater than that Imposed on the President and Athletic
Director, Notwlthstanding the foregoing, thls paragraph shall not be applicable to Coach'’s
Guaranteed Salary If University terminates Coach Without Cause,




8, Paragraph 8,11 Is added the Original Agreement;

8. Miscellaneous

8,11 Followlng the concluslon of the basketball season during Year 5, Coach will be allowed to
hire up to two {2) assistant coaches without conducting a competitive search,

This Employee Agreement Amendment #3 [s effective upon full executlon by Coach and Unlversity,
All other terms and conditlons of the Original Agreement remaln In full force and effect,

The partles Indicate thelr acceptance of and agreement to the terms and conditions of this Amendment
#3 by thelr signatures below,

Dana Altman Unlverslity of Oregon

;D s Aﬁfiww Receikl 2

Dana Altman Rob Mullens, Director of Athletics

W-27-202]( e

Date Date




Employment Agreement Amendment #4

This is Employment Agreement Amendment #4 (Amendment #4) to the Employment Agreement
(Original Agreement), asamended by Amendment #1(Amendment #1), Amendment #2 (Amendment
#2) and Amendment #3 (Amendment #3). The Original Agreement as amended by Amendment #1,
Amendment #2and Amendment #3 was entered into by the University of Oregon (University) and Dana
Altman (Altman) and signed by Altman and University on November 11, 2016. Amendment #1was
entered into by the University and Altman and signed by Altman and University on June 7, 2017.
Amendment #2was entered into by the University and Altman and signed by Altman on April 3, 2019
and the University on April 7, 2019. Amendment #3was entered into by the University and Altman and
signed by Altman and University on April 22, 2021.

The Original Agreementis amended as follows:
1. Paragraph 3 of the Original Agreementis deleted and in its place the following is substituted:

3. Term of Agreement

The term (Term) of this Agreement shallbegin on April 26, 2022, and end at 11:59 pm
Pacific Time on April 25, 2028, at which time this Agreement shall expire without penalty
to eitherparty. Each contract year (Contract Year) shall be any twelve (12) month period
during the Term from 12:00 am April 26 to 11:59 pm on April 25.

Contract Year 1: April 26, 2022 — April 25, 2023
Contract Year 2: April 26, 2023 — April 25, 2024
Contract Year 3: April 26, 2024 — April 25, 2025
Contract Year 4: April 26, 2025 — April 25, 2026
Contract Year 5: April 26, 2026 — April 25, 2027
Contract Year 6: April 26, 2027 — April 25, 2028

This contract does not automatically renew.

2. Paragraph 4.1(a) of the Original Agreementis deleted and in its place the following is
substituted:

4.1 Salary

a. For performance of his duties and responsibilities underthis Agreement (subject
to the terms of this Agreement), University shall pay Coach an annual guaranteed salary
(Guaranteed Salary) as follows.

Contract Year 1: $3,775,000
Contract Year 2: $3,775,000
Contract Year 3: $3,775,000



Contract Year 4: $3,775,000
Contract Year 5: $4,000,000
Contract Year 6: $4,000,000

Paragraph 4.3 of the Original Agreementis deleted and inits place the followingis substituted:
4.3 Retention Payments

During the Term of this Agreement, if Coach remains head men’s basketball coach
continuously, Coach will be eligible to receive retention payments as follows:

Upon expiration of Contract Year 1, University pays $225,000
Upon expiration of Contract Year 2, University pays $225,000
Upon expiration of Contract Year 3, University pays $225,000
Upon expiration of Contract Year 4, University pays $225,000
Upon expiration of Contract Year 5, University pays $250,000
Upon expiration of Contract Year 6, University pays $350,000

The retention payments outlined above are not considered part of Guaranteed Salary as outlined in
Section 4.1.a. Such retention payments willbe made within ten (10) days of expiration of
applicable Contract Year.

Paragraph 4.5 of the Original Agreementis deleted and in its place the following is
substituted:

4.5 Academiclncentives

a. AcademicProgress Rate. To the extentpermitted by law and in the absence of any adverse
impact on any University program, Coach will be eligible to receive academicincentives payments
based on the single-year Academic Progress Rate (APR) of the men’s basketballteam. The APR
rates measured will be based on the following schedule:

Contract Year APRCriteria Date APRIssued

Year 1 2022-23 academic year APR APRissuedJune 2024
Year 2 2023-24 academic year APR APRIssued June 2025
Year 3 2024-25 academic year APR APRIssuedJune 2026
Year 4 2025-26 academic year APR APRIssuedJune 2027
Year 5 2026-27 academic year APR APRissuedJune 2028
Year 6 2027-28 academic year APR APRissued June 2029

b. APRincentive payments will be based on the following schedule:

AcademicProgress Rate Payment




985 or greater $50,000

If earned by Coach, the incentive paymentshall be made within forty-five (45) days of the date
upon which the NCAA academic progress rate data is available to University. Coach mustbe
employed by University as a head men’s basketball coach at the conclusion of each contract year
to earn the APRbonus associated with that Contract Year.

5. Paragraph 6.3(c) of the Original Agreement s deleted and in its place the following is
substituted:

6.3 Termination by Coach

C. Termination by Coach shall require Coach to pay, or cause to be paid, as repayment of
Compensation, perquisites and benefits paid to or accrued by Coach in anticipation that Coach
would fulfill the Term, a fixed sum to University, according to the following schedule:

On or before the end of the first Contract Year (April 25, 2023): $4,000,000
Afterthe first Contract Year but on or before the end of the second (April 25, 2024): $3,000,000
Afterthe second Contract Year but on or before the end of the fourth (April 25, 2026):  $2,000,000
Afterthe fourth Contract Year but on or before the end of the sixth (April 25, 2028): $1,000,000

Coach’s obligations under this Section 6.3.c shall apply only if Coach terminates this Agreement
and subsequently assumes a coaching position, whether head coach or otherwise, before the
expiration of what would have been the 6" Contract Year (conclusion of the 2027-28 season), in the
National Basketball Association, or in one of the following conferences, including their successor
conferences: Big East, Big Ten, Big 12, Southeastern, Atlantic Coast, Pacific-12, or Missouri Valley.

This Employee Agreement Amendment #4 is effective upon full execution by Coach and University.
All other terms and conditions of the Original Agreementremainin full force and effect.

The parties indicate their acceptance of and agreement to the terms and conditions of this Amendment
#4 by theirsignatures below.

Dana Altman University of Oregon

a

/o .
fS

Dana Altman Rob Mullens, Director of Athletics

5-/9-2027 é/23/22

Date Date




